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FORTY-SEVENTH ANNUAL REPORT 

OF THE 

UNITED STATES CIVIL SERVICE COMMISSION 

WasHinagToN, D. C., October 28, 1930. 

Sir: The civil service act and rules have proved adequate for their 
purpose during the year which ended June 30, 1930. It is worthy 
of note that no occasion has been found for amendment of the civil 
service act since its passage in 1883. Its broad provisions permit 
the extension of the merit system under rules promulgated by the 
President. While the rules require amendment from time to time 
to meet increasing administrative needs, the act itself prescribing the 
fundamental principles of the merit system and vesting power in 
the President for their development has needed no change. 
Marked progress continues to be made in improving tests of fitness 

for entrance to the classified service. The old academic type of 
examination has long since been succeeded by mental, moral, and 
physical tests based upon studies of the duties of the positions to be 
filled. 

The tests for appointment are applied to mental fitness, physical 
qualification, and suitability. Oral interviews with the applicant 
are held for many law-enforcement positions. The practicability 
and usefulness of tests of this character are recognized in outside 
industry and are considered part of management. Personnel work 
extends to selection for employment, to training, by which is meant 
development both of the individual and the group, to research and 
planning, and to retirement annuities. Planning and research are 
intended to discover inefficient methods, obsolete usages, and wrong 
conditions. 

In the classified service effort is being made to outline more or 
less definite careers in which employees may find avenues for their 
abilities and ambitions. This work is coordinated with similar ac- 
tivities in schools and industries. It involves the study of a selected 
number of positions with regard to their actual duties and of oppor- 
tunities for employment and promotion. 

That the commission’s tests are an accurate measure of the 
qualifications required is evidenced by the efficiency ratings of em- 
ployees. There is a close correspondence of the ratings obtained on 
the entrance tests with the ratings which the employees obtain in 

1



2 FORTY-SEVENTH REPORT U. S. CIVIL SERVICE COMMISSION 

efficiency in the actual performance of duty. The testimony of 
appointing officers confirms the conclusion that the tests imposed 
for entrance to the service are an accurate measure of fitness. 

EXTENT AND GROWTH OF THE EXECUTIVE CIVIL SERVICE 

There were 608,915 employees in the entire executive civil service 
on June 30, 1930, as against 587,665 at the end of the last fiscal year, 
which shows a net increase of 21,250 employees. There are now 
462,083 positions subject to competitive examination under the civil 
service act, a gain of 16,126 during the year. 

The Postal Service, with 316,995 employees, represents 52.06 per 
cent, and the remaining services, with 291,920 employees, 47.94 per 
cent of the entire personnel. The Postal Service had a net increase 
of 2,200 employees, while the other services had a net increase of 
19,050 during the past year. Since June 30, 1916, the Postal Service 
gained 66,110 and the remaining services 104,748 employees. 

On June 30, 1929, there were 63,904 in and 523,761 employees 
outside the District of Columbia, while on June 30, 1930, the number 
employed in the District of Columbia had increased to 68,510 and 
outside to 540,405. Of the net increase of 21,250 in the entire service 
during the year, 4,606 were employed in and 16,644 outside the 

“District of Columbia. 
Of the net increase of 21,250 employees in the entire service during 

the fiscal year, the greatest gains are shown to have been made in 
the following establishments: The Department of Commerce, 10,211; 
the War Department, 3,022; the Panama Canal, 2,602; the Interior 
Department, 2,001; and the Department of Agriculture, 1,741. 

The remaining gain of 2,795 employees was distributed among the 
other services. A few of the establishments show a slight decrease. 
Of the total decrease of 3,322 during the fiscal year, the Navy Depart- 
ment made the greatest reduction in personnel, the total being 2,879. 

The tables following show these changes for each department and 
office and the extent of the service on June 30, 1930:
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TABLE I.—Increase or decrease of employment in the Federal executive civil service 
during the last fiscal year and during the past 14 years 

  

  

  

  

  
  
  

  
  
  
  

  
  

  

  

  

  

            
  

  

  

  
  

  

Number of em- | Changes during 5 Changes during 
ployees fiscal year Bomber past 14 years 

Department or office Floyess 

June 30, | June 30,| In- De. (2002) De- 
1930 1020 | crease | crease | 1916 |Inerease| oreo 

Phe White House. oc iii a ua 45 43 a ) ® ©) 
te. vl 4, 691 4,617 {1 Th Sh 2,783 Y, 008 |... ..2: 

TOBY vm i Ae wee Pwr etm ie 52,000: 53,0904 |. cue. —- 194° 1°°30,620 | 22,271 |.ncan: 
ar -el 50,230 47,207} 3,022 |. 37, 695 15,504 |. cient 

Justice a ER , 800 4,184 11 ea , 610 100i 
Navy auf 47, 000 12 80,575. {ciuanas 25701357221 11,974 \......... 
Viet TT i a IE pn 13,8131 16,572. 2,000 |... 1,347 |... 5k 774 
Acvicolture.. oi aii - 25,7305 23,9050 L141 {.cnniva 18,736 000 i ase ceaa 
Commerce a 206,955 16,744 210,211 \......-- , 903 17,052, aint 
rT A a SER SI hb miein 4,940 4, 550 300 saaica 2, 504 2856 |-nsoated 
Government Printing Office... o.oo... 4,419 4,187 BY ieee 4,028 11) I HOE 
Smithsonian Institution... _________ 550 564 faa 14 ve So Fe 234 
Interstate Commerce Commission........ 2,252 2,042 13 Ke Nt) IR RE |) OI, 
Civil Service Commission. ooo. 561 IR 22 8 250 3 
Bureau of Efficiency... cnmeeceanceonsms 46 59:7 13 27 3 5 et 
Federal Trade Commission...._........_. 450 380 70 joe 238 224. canat 
SHIPPING Board. ovo or ics enea=aam smn 1,285 L408: ails 173 1,238 |.cnntam~ 
Alien Property Custodian... .__.._____._ 180 r1Y RINE Cail tients 180.2502 
Tarif Commission... oc cic iesisaines 220 029 sii an b+ 2 FO Te 
Employees Compensation Commission... 179 177 2 179. faces amas 
Federal Board for Vocational Education... 8 7 i Al Va La STit.b cast 
AI BITE i ng Rae SA ee Ae 14,699 | 12,097 | 2,602 |oooo... 19,291 |---in-am-> 4, 592 
Public Buildings and Public Parks4._._..| 2,653 2, 425 ps 217 2,436 [om 
General Accounting Office... ooo. 1,970 1,961 ! EA pA Fe 1,970}... .cnwi= 
NV elorans Burean ... oi cere aed 24,719 | 24,065 1% meaner Rie Dion 24, 7104] tc rounl 
Railroad Administration. .....ceeervenaa- 15 LR Re 3 pp 15: canis 
Commission of Fine ArfS..ccceeeecdunccan- 2 2 HEH Denil me (0) (©) ©) 
War Finance Corporation. =... uv. -nn.eew- 13 ) 58 oy GR ne 8 3; RE 
National Advisory Committee for Aero- 
DAI OS er mm mt mo sors ei Em ws 254 219 1 Lomi dt Rn LO 254 a 

Federal Reserve Board. occa. 205 195 30 ef P05 lots emes 
Board of Tax ADDGRIS... ..occnerbrcanmamms 150 35,1 Ee Rd meet Pa 150 cat 
Board of Medistion......-nuenee-- 28 1 ed Ee rb a) 10 ME 
Federal Power Commission 38 30 erm died 88 foci rrinnt 
Federal Radio Commission... __...._...... 97 92 5 3 Oe Crates 
American Battle Monuments Commission. 42 40 £5 Fp id WLR ne 42] coemnes 
EET Te TA een SC ha SEO Fi Calon 5 Le Ron i a els 165 47 165 
Federal Farm Board... ...cccoceanmcoicmns BL (min am 3 i Bean isk a b+) RL 

Total, excluding Postal Service...... 291,920 | 272,870 | 22,372 | 3,322 | 187,172 | 110, 513 5, 765 
NEE BR Ie RR I 316, 995 | 314,795 200 Vea 250,885: 1-.:66,110 i... = 

Total, entire service. .....ccamconaa- 608, 915 | 587,665 | 24,572 | 3,322 | 438,057 | 176, 623 5, 765 

Fiscal |Past 14 
Services year years 

Net gain Xclusive of Posia)] SOrVIEh. vcr ceiidemmcvenan mins nae ion instr e smn ab a 19, 050 | 104, 748 
Net goin POs a BOrVie es a i a a mr a a LS sk 2 66, 110 

Sl EN RE ad Th I Ce ne Et poi Sn A Ep A D4 21, 250 | 170, 858         

1 Included in miscellaneous figures for 1916. 
2 The increase of 10,211 employees is in part due to the taking of the decennial census, requiring 5,845 

temporary employees at Washington and 2,647 temporary field employees in the census and other activities. 
3 This is exclusive of details from other Government establishments. 
4 This represents the consolidation of a large number of custodial employees and the administration of 

the following new activities: Arlington Memorial Bridge Commission, National Capital Park and Plan- 
ning Commission. Public Buildings Commission, and Rock Creek and Potomac Parkway Commission.
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TABLE II.—Number of employees in each branch of the Federal executive civil 

  

  

  

  

   

  

  

    
  

service on June 30, 19301 

In District of Colum- | Outside District of Co- 
bia lumbia 

Department or office Total 

Wo- Wo- 
Men men Total | Men men Total 

41 1 Rt Fp el SERS, 45 
377 337 714 2, 906 1,071 3,977 4,691 

5,588 | 7,848 | 13,436 | 32,461 1003 | 39,464 | 52,900 
,627 | 1,781 | 4,408 | 41,513 4,368 | 45,881 50, 289 
644 278 922 2, 827 1,051 , 87 4,800 

3,227 §48 | 4,075 | 285,696 | 2 27,224 | 312,920 |? 316,995 
5725 | 1,202°1 6,927 ; 38,459 2,310 | 40,769 47, 696 
2,200 | 1,316 | 3,606 | 12,655 2,312 | 14,967 18,573 
3,046 | 2,209 | 5,255 17, 512 2,969 | 20,481 25, 736 
4,831 | 4,587 | 9,418 14,172 3, 365 17,537 26, 955 

411 363 774 3, 358 808 4,166 4,940 
Government Printing Office_...__________ 3, 491 Oa A A ee 4,419 
Smithsonian Institution... i = 402 148 FUT Ss le end Se Lo 550 
Interstate Commerce Commission... 1,162 369 | 1,531 690 31 721 2, 252 
Civil Service Commission....________.___ 151 244 395 88 78 166 561 
Bureanol Efficiency: oF 0 or ries 33 13 1 SR ton gn be SI a el 46 
Federal Trade Commission....___________ 282 129 411 30 9 39 450 
Shipphg Beard Sie 422 300 | 4722 384 129 513 1,235 
Alien Property Custodian._._._____._____. 95 85 1.01 BIA R Laen ie 180 
Tarif Commission. == 25.0. Si 124 86 210 8 2 10 220 
Employees Compensation Commission... 40 78 118 23 38 61 179 
Federal Board for Vocational Education. 42 45 87 ise er 87 
Panama Canal. Ry 64 14 78 | 14,049 572 | 14,621 | 14,699 
Public Buildings and Parks of the Na- 
HoneCapitals oo. 2, 028 0 BT Eten i Ss) ST 2, 6563 

General Accounting Office... 1,226 72 Yl WV BAe RE Sl Bl ae cle 1,970 
Vetersna* Baresi oo 0 ST ot 5 3,190 | 4,755 | 12,636 | 7,328 | 19,964 24,719 
Railroad Administration. ___.__________. 1 3 FW i Pe Fr eel 15 
Commissionof Fine Arts... ~~ >° JI Malt y Baars fea 2 
War Finance Corporation ...____________ 10 3 Rain ea see 13 
National Advisory Committee for Aero- 
1501 ee Eh Sl Slat % =r 20 20 40 198 16 214 254 

Federal Reserve Board 5________ oa 89 98 187 ) +5 Manga Xin 18 205 
Boardof Tox Appeals: 0 =i 66 84 § 17 | i ANS a IN SL rh Sa 150 
Boardrof Mediation scan fio 20 8 oF ded anda eR ls St 28 
Federal Power Commission. ___.__.______._ 25 11 36 o* 8 Bes 2 38 
Federal Radio Commission_._____________ 39 58 rt ind I I Sh ANE aa 97 
American Battle Monuments Commis- 
Slo a 5 4 9 25 8 33 42 

Federal Harm Boapd. =... eee. 128 100 228 1 2 3 231 

ET RE CC an Com AT 40,348 | 28,162 | 68,510 | 479, 711 | 60,694 | 540,405 | 608,915             
! Does not include legislative or judicial services, nor the commissioned, warranted, or enlisted personnel 

of the military, naval, marine corps, or coast guard services, nor the government of the District of Columbia. 
2 Approximated. 
3 Includes 13,200 clerks at third-class offices, 203 screen-wagon contractors, 246 carriers for offices having 

special supply, 5,698 clerks in charge of contract stations, 11,789 star-route contractors, and 276 steamboat 
contractors. Does not include 33,483 clerks at fourth-class offices who are employed and paid by the post- 
master, and 22,240 mail messengers not included in previous computations. 

4 Includes administrative offices of Emergency Fleet Corporation, but not workmen at shipyards or in 
warehouses or employees on vessels. 

% Positions not subject to the civil service act. 

TABLE ITI.—War expansion and reduction since armistice 
    

  

In pis Pung In Di Suiside 
rict o istrict rict o istric 

Date Colum- | of Co- Total Date Colum- | of Co- Total 
bia lumbia bia lumbia 

Juns 30,1916... 39,442 | 398,615 438,057 || Dec. 31,1925... ... 61,509 | 486, 568 548, 077 
Nov.11, 1918 = 117,760 |1800,000 | 1917,760 || June 30, 1926_._.____ 60, 811 499, 894 560, 705 
July 31,1920. i: 90, 559 | 1 600,557 | 1691,116 || Dec. 31,1926. ..____ 59,569 | 486.772 546, 341 
July.;31, 102): 78, 865 518, 617 597,482 | June 30, 1927....... 59,800 | 499, 338 559, 138 
June 30,1922... , 980 | 490, 883 560, 863 || Dec. 31, 1927........ 60,660 | 493, 515 554,175 
June 30,1923... 66,290 | 482,241 548, 531 || June 30, 1928. ..____ , 388 507, 327 568, 715 
Deg. 31,1023. 65, 025 479, 646 544,671 {| Dec. 31,1928... _. 62, 140 510, 967 573,107 
June 30, 1924 ______ 64,120 | 490, 866 554,986 || June 30, 1929... _____ 63, 904 523, 761 587, 665 
Dee. 31,1024 = 66,079 | 489, 540 555,619 {| Dec. 31,1920..._... 63, 946 525,199 589, 145 
June 30, 1925... 63, 756 | 500, 962 564, 718 || June 30, 1930.._____ 68,510 | 540,405 608, 915                 
  

1 Approximate. }
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INCLUSIONS WITHIN THE CLASSIFIED SERVICE 

Positions and employees brought into the classified service during 
the fiscal year 1929-30, with citation of authority: 

Executive order of Mar. 1, 1904 (War Department). ____________________ 1 

Executive order of Sept. 14, 1910 (Customs Service, New York) __________ 1 

Executive order of Oct. 11, 1924 (Army transport service)... ________ 11 

Executive order of July 25, 1925 (State Department) ___________________ 1 

Executive order of Aug. 8, 1929 (revoking par. 1, subdivision 2, of Schedule A) 
(State Department). oe i i a ann nina nA SE nn 10 

Executive order of Feb. 1, 1930 (War Department) .____________________ 1 

Executive order of Feb. 25, 1930 (War Department). _________________ 1 

By act of June 18, 1929 (Fifteenth Decennial Census) ___________ 1 

Rule II, section 6, positions and occupants included under Treasury 

Department, custodian service, 2; Internal Revenue Service, 1; Customs 

Service, 2; Navy Department, Marine Corps Headquarters, 6; Indian- 

head, Md., 2; Post Office Department, St. Paul, Minn., post office, 1; 

Department of Interior, Yosemite National Park, 12; consolidated pur- 
chasing and shipping unit, Seattle, Wash., 2; Smithsonian Institution, 3; 

Public Buildings and Public Parks of the National Capital, 3__________ 34 

Under section 7 (Post Office Service)... Liao loo UL Ul UES lL. 139 

Rule X, section 13, classified for long and meritorious service overseas: War 
Department, Alaska, 3; Philippine Islands, 3; military government in 

Cuba, 1; Navy Department, naval station, Cavite, Philippine Islands, 1; 
Department of Agriculture, Alaska, 1... cvs cin wnt naman msn 9 

The classification of positions and employees of the Alaska Road 
Commission was initiated during the year. The exact number of 
positions and incumbents affected is as yet undetermined. Appoint- 
ments to the Alaska Road Commission have heretofore been made 
under Schedule A, subdivision 1, paragraph 9. 

EXCEPTIONS FROM PROVISIONS OF THE RULES 

Thirty-nine Executive orders waiving some provisions of the civil 
service rules were issued during the year. This was a decrease of 
27 under the previous year. 

Twenty-nine orders permitted appointments, 5 of which were 
authorized for one year only, 6 permitted reinstatements, 3 conferred 
a classified status, and 1 permitted the retention of 3 employees in 
the Federal Radio Commission. 

These waivers constitute, as heretofore, a negligible percentage of 
the entire number of appointments made. 

A compilation of these orders appears in the appendix of this 
report. 

EXAMINATIONS AND APPOINTMENTS ° 

The number of persons examined by the commission during each 
of the last three fiscal years for original appointment, promotion,



6 FORTY-SEVENTH REPORT U. S. CIVIL SERVICE COMMISSION 

transfer, or reinstatement, to positions classified under the civil serv- 
ice rules, and positions not so classified; also the number appointed 
each year as the result of such examinations, are shown in the fol- 
lowing table: 

  

  

  

  
  

  
              

Examined Appointed 

1928 1929 1930 1928 1929 1930 

Under civil-service rules: 
Original appointment... .coicenemcopeionin. 231, 425 | 238,009 | 260,509 | 37,796 | 44,817 | 38,281 
Promotion, transfer, or reinstatement through 
examination. oo leans 5, 572 5, 501 6,920 | 2,521 | 3,096 2, 794 

47: 70) Bent She rl PU bn 2 LR 236,997 | 243,510 | 267,429 | 40,317 | 47,913 | 41,075 
Not under civil-service rules....ooccocmoocaaaoaan 17,878 | 18,515 | 19,928 | 4,791 | 4,318 3,644 

Total. EAC 254,875 | 262,025 | 287,357 | 45,108 | 52,231 | 44,719   

  

APPOINTMENTS UPON NONCOMPETITIVE EXAMINATION 

The rules provide for appointment to certain positions as a result 
of noncompetitive examination. These positions are fixed in Schedule 
B of the rules. 

In the Bureau of Foreign and Domestic Commerce the peculiar 
qualifications required in the higher grade positions, both abroad and 
in this country, in the way of personality and specialization in industry 
are such that in the judgment of the President they may be better 
filled by noncompetitive than by competitive examination. The 
bureau makes a careful investigation of the claims of persons who 
apply for such appointments, including an oral test of the personal 
qualifications. The bureau then singles out the individual who seems 
most nearly to meet the requirements of the existing vacancy, and 
submits his name and sworn statement of education and experience 
to the commission with a request for approval of his appointment. 
The qualifications of the appointee in the way of education and expe- 
rience must meet the commission’s minimum requirements in competi- 
tive examination for positions of similar grade in the professional 
service. The credentials of the candidate are considered by the com- 
mission’s examiners, and if they meet the standards, authorization 
for the appointment is issued. 

Similarly, the State Department has a group of positions of a tech- 
nical nature, calling for specialists in foreign relations, political, 
economic, and financial, which are filled in this way. For example, 
if a condition develops abroad demanding immediate consideration 
by an expert, say in far eastern affairs, it is possible for the depart- 
ment to choose the highest available authority in this particular 
field, submit a statement of his qualifications to the commission, and 
secure authority for this appointment within 24 hours. 

The Federal Farm Board act authorized the board to appoint 
experts without regard to the civil service act. In order that the 
qualifications required might be passed upon by the commission, the 
President, upon request of the board, issued an order bringing the
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expert positions within the operation of Schedule B. In like manner, 
attorneys in the Veterans’ Bureau, although these positions are 
excepted from examination along with all other attorney positions, 
have been included in Schedule B, at the request of the Veterans’ 
Bureau, and are now subject to noncompetitive examination. 

It may be thought that an appointing officer familiar with the 
qualifications of the limited number of persons who apparently can 
adequately perform the duties of a vacant position may make a 
satisfactory selection, thus obviating the routine incident to publica- 
tion and rating of an open competitive examination. It is of fre- 
quent occurrence, however, that the commission has sources of infor- 
mation beyond those available to an appointing officer, and can secure 
through competitive procedure qualified candidates of whom the 
appointing officer had no knowledge. It is important, of course, 
that not merely qualified persons should be secured, but those who are 
best qualified, and this can only be determined by competitive 
examination. 

A further argument that has been made in favor of a more general 
application of Schedule B is that a qualified person would agree to 
accept such an appointment, but would not apply for an examination 
in which he must compete with others. The experience of the com- 
mission is that for the type of examination which is prescribed for 
these high-grade positions, no difficulty is encountered. On the 
contrary, it has occurred that the individual whom the appointing 
officer first desired to secure, would not consider the position unless 
assured that it was in the competitive classified service with the 
full protection that such status carries with it. 

TEMPORARY APPOINTMENTS 

Temporary appointments are only authorized to meet the actual 
needs of the service. They are made in the absence of eligibles for 
permanent appointment, for a temporary job of work to be completed 
within a definite period, or in cases of the proposed reinstatement of 
a former employee of the Government where an unusual delay occurs 
in the issuance of the reinstatement certificate. These appointments 
are confined, so far as practicable, to persons whose names are on 
an eligible register, applicants awaiting an examination, or whose 
papers are in the course of grading, and those who have a reinstate- 

« ment status. When such persons are not available for temporary 
appointment the proposed temporary appointee is required to show 
that he is qualified for the position. 

Temporary appointees employed in the Bureau of Engraving and 
Printing, to meet the emergency in connection with the production 
of small notes, were taken over by the National Bank Redemption 

Agency of the Treasurer’s Office and in the Redemption Division of
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the Office of the Comptroller of the Currency, because of the need 
for persons experienced in the count of national-bank notes. For 
the same reason, the Treasury Department was also authorized to 
employ temporarily former employees of these bureaus, who had 
served one or more years in the agency and had lost their eligibility 
for reinstatement. 

A number of temporary appointments to clerical positions in The 
Adjutant General’s Office were made in connection with the com- 
pletion of the soldiers’ adjusted compensation work. The laboring 
force of the Office of Public Buildings and Public Parks was con- 
siderably increased by temporary appointments for job work in 
connection with the underpinning of some of the temporary build- 
ings, the mosquito control, pruning of shrubbery, etc. 

The necessity for authorizing temporary appointments to the 
positions of nurse and medical officer, specialized in various lines, 
still exists, due to the inability to secure sufficient eligibles for these 
positions. These persons are required to file application for the exam- 
inations and usually qualify and are later probationally appointed. 

The following table shows the distribution of temporary appoint- 
ments during the fiscal year ending June 30, 1930, exclusive of those 
made under the District system: 
  

Pending filling of 
vacancy perma- Job employment 

nently 

  Department or office 

Through | Without | Through | Without 
exami- exami- exami- exami- 
nation nation nation nation 

  

2s TR by Re De EE RES ae Te TOD a fee 13 76 
American Battle Monuments Commissions coo cin ives cilinmneniwan anne seams 
BUrO Of the BOAR eae ire csr dant ann mam mm we fort oe foots Bot mi 
Civil Service CommmIeIOn oe A ee aia 
COMMOICO.. cordate tat En rs rt pnt iii a Sra mnt 11 30 
Hiro LoTR ee ie Sai is ab RE Er de Stn a gles ct kad Mh J Ll 
Employees’ Compensation Commission... .c.....ccocctoiovannionaiitoefeuneniunss 
Federal Board for Vocational Education. oo coon eee freee Y 
Fodoral- Farm Board... cs sei doiicho totinsis dant raniane 9 

Government Printing Office. - 
ey rr Bl elena ue nie      J BIO 20.0. oii p Bi em i Em A Pn dS ET og ie ers 
National Advisory Commitise for Aeronautics: a .. 
National Park and Planning Commission. co... ciban. sue cocci frereet ston femsosanase 
Iv Ea ee Sa dt ese ines belli n eB ie lee BGI GRE 1 6 
en Aah Ree Se RO i a ka 1 
ITER Ee eh a I Ten ECR el GES A Selita | 2 5 
Public Buildings and Public Parks of the National Capital... 87 leevenunnnn 
Smithsonian IFStHOHON cree aes a 
LEE NA ey Se SE Ss A CR LD SR RE 1 1 
AD Brno I eee RRS ER Ode as Sh ead nll A SR Se ae 
450 Spee SEE I SI ie Se ee 1 3 227 
I CM Wk en iL 188 3304 

A I SR ER LE 6 9 : 

dir IVER ION 8 Ta tL RL NAL 271 1,471 1,718 1,036           

1 Jacl: a large number of field assistants and engineer students appointed principally for the summer 
months. 

? Includes Indian field service where much difficulty is experienced in filling the positions permanently. 
! These are mostly doctors and nurses in the Public Health Service and hospitals of the Veterans’ Bureau.
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PROHIBITION SERVICE 

The act of March 3, 1927, creating a Bureau of Prohibition in the 
Treasury Department required that all positions in that bureau 
except that of commissioner should be filled through competitive 
examination under the civil service act. The prohibition reorgani- 
zation act of 1930 transferred prohibition enforcement activities from 
the Treasury Department to the Department of Justice, and with- 
drew attorneys from the competitive classified service allowing ap- 
pointments to be made without examination. Forty-nine attorneys 
who had been appointed as a result of competitive examination for 
the Prohibition Bureau were transferred to the Department of Jus- 
tice. The act provided that all the employees other than the director 
of prohibition, the assistant director, and attorneys should be ap- 
pointed under the competitive provisions of the civil service act. 

In a letter of June 23, 1930, the Treasury Department inclosed a 
copy of a letter from Doctor Doran, the Commissioner of Prohibi- 
tion, dated June 17, in part as follows: ; 

I wish to express my personal thanks for the attitude of the Civil Service 

Commission and for the liberal manner in which it has cooperated with this 

bureau in the past in connection with the placing of our field personnel under 
civil service. The problem of securing properly qualified eligibles to fill a num- 

ber of important positions in this service has been somewhat difficult and that 
this work has been accomplished is due in a large measure to the sympathetic 

consideration we have received from them. 
I am sure that we shall make every effort to maintain the fine spirit of coop- 

eration which has heretofore existed. 

As most of the positions in the Bureau of Prohibition had been 
filled from the initial examinations held in 1927 and 1928, there was 
a falling off in the number of examinations and appointments in that 
bureau in 1929. 

The following table shows the whole number of eligibles and ap- 
pointments made as a result of the examinations to the following 
positions in the Bureau of Prohibition: 

  

  

  

  
        

Suspensions 

El A Cc I vi TLE igi- p- an- |nated by | able 
Examination bles |pointed| po Declined celled consider- eligi- 

appoint- ation es 
quested ment 

Prohibition agents... . io i. 1,825 568 48 38 54 294 823 
Storekeeper-gauger. - - ooo 219 60 14 9 3 18 115 
Deputy prohibition administrator. ___.____ 28 1 53 1 4 «399 

{A Ee AS MLL SOI EBA 0 va ka 5 9 2,072 629 62 47 58 316 960           
  

de Tpder investigation, appointed to other positions, objections sustained, three considerations, and 
eath
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DISCONTINUANCE OF EXAMINATIONS FOR PROBATION OFFICERS, 

UNITED STATES COURTS 

An act to provide for the establishment of a probation system in 
the United States courts, except in the District of Columbia, ap- 
proved March 4, 1925, and immediately effective, provided that 
salaried probation officers ‘“shall be appointed after competitive 
examination held in accordance with the laws and regulations of the 
civil service of the United States.” 

The Judiciary Committee ona December 21, 1929, reported an 
amendatory bill which was enacted and approved June 6, 1930, 
striking out the requirement of appointments of probation officers 
through civil service examination. 

APPORTIONMENT AND RESIDENCE 

The number of appointments in the departments at Washington 
charged to the apportionment on June 30, 1929, was 36,593; on June 
30, 1930, 37,273, a net increase of 680. Of this increase, 146 were 
charged to the District of Columbia, 26 to Maryland, and 69 to Vir- 
ginia. Slightly more than 20 per cent of these 241 original appoint- 
ments were of persons who had been granted military preference and 
thus released from the requirements of the apportionment. The 
rules based on statutory provisions require that eligibles who have 
been granted military preference be certified without regard to the 
apportionment. Disabled veterans, receiving 10 points, are placed 
first on the registers under Executive order of March 2, 1929. As 
other veterans, from the fact that their examination ratings are aug- 
mented by five points, frequently enjoy advantage in standing over 
nonpreference eligibles on the registers, the waiver of the apportion- 
ment in such cases has added frequently to the disparity. In view 
of the fact that the apportionment has not been operative in these 
cases, the commission decided on May 3, 1930, that such appoint- 
ments should not thereafter be charged to the apportionment. This 
decision also applies to persons appointed by Executive order and to 
employees brought into the apportioned service by legislation trans- 
ferring their positions from the nonapportioned service to the ap- 
portioned service, as the apportionment provisions observed in 
appointments from the register also can not operate in such cases. 

The commission in its report for the fiscal year ended June 30, 
1929, described the difficulties in attempting to maintain the appor- 
tionment with mathematical exactness, due mainly to the lack of 
qualified competitors from the more distant States. This is especially 
true of the lower salaried positions. Of the original appointments 
through certification from the commission’s registers charged to the 
District of Columbia, Maryland, and Virginia, during the past year, 
53 per cent were appointments at salaries of $1,200 or less, in such
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positions as stationary fireman, guard, elevator conductor, copy 
puller, and junior messenger. The last named constituted about 
32 per cent, appointed at $600. As long as these and similar positions 
remain in the apportioned service, appointments thereto will of neces- 
sity be charged mainly to the District of Columbia, Maryland, and 
Virginia, since residents of more distant States will not compete for 
appointment at these low salaries in sufficient numbers to meet the 
needs of the service. 

In compliance with a resolution of the Senate, the commission 
furnished it, under date of July 30, 1930, “a list of the names of all 
employees in the classified service from the States, Territories, and 
the District of Columbia, whose quotas are in excess of their appor- 
tionment, and who have been appointed since November 11, 1918.” 

This list indicated what appointments were made from eligible 
registers, by reinstatements, by transfer, by Executive order, or by 
act of Congress; also what persons were entitled to military preference. 
Attention was also drawn to the explanation of the apportionment 
made in the hearings on appointments and dismissals in the civil 
service before a Senate committee, under Senate Resolution 154, 
sitting from June 15, 1928, to February 25, 1929. The commission 
made a careful analysis at that time of the conditions under which 
appointments from the States in excess and the District of Columbia 
occurred, the calendar year 1927 being selected as typical; it was 
shown that practically all original appointments from the States 
in excess were possible because of the absence of eligibles from the 
States in arrears, unless the appointees were entitled to military 
preference. 

RESIDENCE 

An opinion of the Court of Appeals of the District of Columbia, 
January 6, 1930, in the case of Charles Nathaniel Ward, a minor 
who claimed actual domicile in Ohio by virtue of the fact that his 
father was appointed in the Government service in the District of 
Columbia (in 1911) from Ohio, held that Ward, being a minor, 
shared in the domicile of his father and was entitled to examination 
as a domiciliary of Ohio notwithstanding he had been living in the 
District of Columbia since 1912. The court quoted a statute of 
Ohio providing that if a person remove from Ohio to the District of 

~ Columbia or other Federal territory to engage in Government service, 
he shall not be considered to have lost his residence in the State. 

It is the opinion of the commission that the court’s decision applies 
to the wives and minor children of persons in the Government service 
only, whether in the apportioned or unapportioned service, and does 
not touch the cases of persons who are not in the Government service. 
Such cases, therefore, will continue to be handled on their individual 
merits as heretofore, and in accordance with the terms of the census
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act passed by Congress on July 2, 1909, which requires in substance 
that in order to become eligible to permanent positions in the appor- 
tioned departmental service at Washington, D. C., a person must 
show that he or she has been actually domiciled in the State claimed 
for at least one year next preceding the date of an examination. ; 
Much of the embarrassment which the commission finds in adminis- 

tering the provisions of the act of July 2, 1909, arises from the opin- 
ion of Attorney General Wickersham to the effect that the language 
“for at least one year previous’ means for at least one year next 
preceding. If it were necessary for applicants to show only that 
they have actually been domiciled at some time for at least one year 
in the State or Territory in which they claim residence, and that they 
are at the time of filing application actually legal residents of the 
State or Territory claimed, it would be possible to accept as appli- 
cants for the apportioned service many individuals whose applica- 
tions must now be rejected. 

VETERAN PREFERENCE 

An Executive order of March 2, 1929, provided for the contin- 
uance of the addition of 10 points to the earned ratings of disabled 
veterans and, in addition, for the certification of disabled veteran 
eligibles ahead of veterans not disabled and nonveterans, regardless 
of their ratings. It also provided that widows of veterans, and wives 
of veterans who themselves are physically disqualified for Govern- 
ment employment, should have 10 points added to their earned 
ratings instead of the 5 points formerly allowed, and that they should 
have the same advantage in certification as disabled veterans. 

Veterans not disabled were left in the same status as before; that 
is, 5 points are added to their earned ratings and their names are 
placed on the registers with nonveterans in accordance with their 
augmented ratings. 
Naturally, the changes in the regulations have materially increased 
the number of disabled veterans, widows, and wives of veterans 
appointed. 
From the issuance of the Executive order of March 3, 1923, which 
first provided for a 10-point preference for disabled veterans, to June 
30, 1930, 9,258 disabled veterans were appointed, 1,892 having been 
appointed in the last year. Comparison of this last figure with the 
number of disabled veterans appointed during the period of more 
than five years between March 3, 1923, and June 30, 1928—that is, 
5,729—shows the effect of the Executive order of March 2, 1929, so 
far as the appointment of disabled veterans is concerned. 

~ Further practical results of veteran preference regulations are 
indicated by the following figures:
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Appointments of veterans in the classified service July 1, 1919-June 30, 1930 
  

  

  

  

Veterans 1 

Total 
Per cent 

Fiscal year Total TALES of veterans 
5-point 10-point | number of Dpoiy appointed 

preference | preference | preference 
appointments 

910-00t daa 4 foro) ddd ty Im 15, TOT ae aee 15,750 115,770 13. 59 
Ol Ee 320 DA0t cress e 129, 250 101, 164 22, 91 
LE) RE ARR ARE BARR Ain Bae 38, 160 i ian 18, 760 62, 488 30.02 
PM SR Ra AR VR 3 Sw SE I 18k mong rin 19, 137 56, 087 34.12 
Vs BX EAS RRR LN ARs ee 15, 850 1,179 17,029 65, 625 25.91 
TR Oa 9, 930 1,474 11, 404 48, 804 23.36 
LL SR ta a 6,973 1,027 8, 000 36, 992 21. 62 
RE RP a 8,832 1,115 9, 947 38, 777 25.65 
AO07=08. So al ENR lL 8,274 934 9, 208 37, 796 24.36 
X028-00 = ee ual IR 9, 941 1,637 11, 578 44,817 25.83 
1020-30-03 tate do as on 7,273 1,996 39, 269 38, 281 24.21 

J TL Ae SARA ban nd 0 cA 149, 970 49 362 159, 332 646, 601 24. 64           
  

1 Prior to March, 1923, all honorably discharged veterans were placed above all other eligibles on registers 
if they attained ratings of not less than 65 per cent. 

3 Approximated. 
3 Of this number (9,269), 1,965 were mechanics in navy yards, ordnance and engineer establishments 

for which the records of rating are not readily available. 
earned ratings of less than 70 per cent as follows: 

5-point preference, 457; 10-point preference, 447; total, 904, or 12.4 per cent. 
4 Of this number (9,362), 1,657, or 17.7 per cent, received an earned rating of less than 70 per cent. 

NorEe.—Statistics as to the number of 5-point preference veterans appointed in the classified service 
from 1919 to 1929, whose marks were below the usual passing grade, are not available. 

Of the remainder (7,304), the veterans attained 

TOTAL NUMBER OF PREFERENCE COMPETITORS, ELIGIBLES, AND APPOINTEES OF 

THE CLASSIFIED SERVICE, COMPARED WITH THE TOTAL NUMBER OF NONPREFER- 

ENCE COMPETITORS, ELIGIBLES, AND APPOINTEES FOR THE FISCAL YEAR ENDED 

JUNE 30, 1930 

  

  

  

    
  

    
                                              
  

007020 | 58 ess 
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94,141 

9,269 

APPOINTEES 

29,012 
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PREFERENCE IN RETENTION 

The rules provide not merely for preference in appointment but 
‘also for preference in retention in the service upon a reduction of 
force, of veterans whose records are good. 

18243—30——2
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FEATURES OF THE NEW RETIREMENT LAW 

Retirement annuities were liberalized by an amendatory act of 
May 29, 1930, the maximum annuity being increased from $1,000 to 
$1,200 a year. The retirement age of Indian Service employees, 
except clerks, was reduced from 70 to 65, the retirement age of mechan- 
ics and laborers in navy yards from 65 to 62; employees retirable at 
70, 65, and 62 years of age were given the privilege of retiring after 
30 years of service at the ages of 68, 63, and 60 years, respectively; 
continuance, subject to stringent conditions, was made possible for 
more than four years beyond retirement age after August 20, 1930; 
employees of the United States Soldiers’ Home, the National Home 
for Disabled Volunteer Soldiers, citizen employees of the State 
Department outside of the United States and not within the Foreign 
Service, and permanent employees of the Indian Service at Large 
not previously included, were brought within the system. Other 
features are: A method of computing annuities proportional to 
amounts deducted from salaries; including in the annuitable period 
service under the District of Columbia, in the legislative branch, and 
leaves of absence granted employees while receiving benefits under the 
employees’ compensation act. The service required for disability 
annuity was reduced from 15 to 5 years. 

For the first 10 years of its operation the retirement act provided 
for the continuance beyond retirement age in 2-year periods, of 
all employees who were efficient and physically able to serve; but 
August 20, 1930, was set as the limit beyond which no employee, 
regardless of his ability or the needs of the service, could be retained 
for more than four years past retirement age. On May 29, 1930, the 
act was amended to permit further extensions when the head of the 
office certified and the commission agreed that by reason of expert 
knowledge and special qualifications the continuance of the employee 
concerned would be advantageous to the public service. 

The certification by the head of the department that the employee 
meets the requirement of expert knowledge and special qualifications 
is of no avail without agreement by the commission. The commis- 
sion believes that the Government’s present and vital need of the 
services of the individual who possesses and is required to use such 
knowledge and qualifications in his daily task is the only basis for 
such extensions. Appreciation of past accomplishments, personal 
liking or sympathy for the employee, his own desires, or mere con- 
venience in his retention can not properly be considered. 

Retirement legislation was enacted to relieve the service of the 
burden of superannuated employees by providing a means of support 
for them after they had outlived their usefulness. It is recognized 
that the separation of an experienced employee still able to serve
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acceptably after he is four years past retirement age is a loss to the 
Government; but it must be borne to secure relief. from the greater 
losses resulting from superannuation in the service. 

The act does not contemplate continuance of an employee merely 
because he will serve at a lower salary than his successor can com- 
mand, or because it will be inconvenient to train some one to take over 
the work; nor is mere proficiency gained through long experience 
sufficient basis for singling out a routine employee for retention. In 
order to effectuate the primary purpose of the act, continuances for 
more than four years beyond retirement age must be confined to those 
employees who are engaged on important work which can not be 
satisfactorily completed without them. 

To administer this provision of retirement legislation on any other 
basis would weaken its main purpose and result in the indefinite 
retention, even after their services became valueless, of many em- 
‘ployees whose continuances would be based on personal influence with 
little regard for the needs of the service. 

The amendment of Civil Service Rule IX, on July 9, 1929, to permit 
reinstatement without time limit of employees who had five years of 
service before separation, and the amendment of the retirement act 
on May 29, 1930, to permit disability retirement after five years of 
service, make possible an annuity for such employees immediately 
following reinstatement, if they become disabled. Employees rein- 
stated without time limit have reentered the service at the average 
age of 44 years and are therefore 16 years nearer the age of retirement 
than probational appointees, assuming that such probationers enter 
at the average age of 28 years. This means loss to the Government— 
loss through shortened terms of service, and loss of 16 of the most 
active, valuable years in the lives of these employees. 

POLITICAL ACTIVITY 

The number of cases involving political activity on the part of 
classified employees in which the commission took action during the 
past fiscal year is 48 less than in the previous year. 
  

  

  

  

      

Recommendation 

Cau- 
Re- : Suspen- 

Nature of political activity investigated | quired sa fons. Roope sion or | Charges | Total 
to dis- |W : h reduc- | not sus- to with-| ing, or | resig- |: 
oe draw | repri- | nation yon in| tained 
inue wand salary 

Scrvinzoneleclion boards... o-oo enll  f t : RARER Se Tho a 2 
Taking an active part in political conven- 

tions, campaigns, and elections__.__________ lie 4 1 2 3 1n 
RloCtIONORTING ow ndiicon eit iad Ma lei DA SS fa dn 1 1 
Influencing. voters byuseol money... lo Co oo = i. Fl ee SOS 1 
Becoming a candidate for elective office... __|._______ 7 1 1 ETAL Eadie LE SE SR 9 
Soliciting support for political candidates. _._|-....._|-—.____ p J DIE adi 3 5 
Holding office in polities] organization. iii lel 2 211000 a LR 3 6 
Activity in school controversy. __.___.________ S ot A ne 2 1 7 
Miscellaneous (minor oy and 2 or more 
UY SR A LE 3 1 23 5 3 14 49 

Total 7 11 33 7 8 25 91           
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A relatively large proportion of the violations of the political 
activity rule occur in the rural carrier service. This condition is 
apparently due to the practice of the Post Office Department in 
submitting lists of rural carrier eligibles to Members of Congress for 
their recommendation.’ : 

PERSONNEL RECORDS 

Under the civil service act the commission is charged with keeping 
records of persons selected for appointment upon examination. 
These records have been satisfactory as a basis for action in any 
matter affecting the operation of the Civil Service Act and Rules. 
Much remains to be accomplished in the standardization and 

unification of personnel records. Section 15 of the retirement act 
approved May 29, 1930, provides as follows: 

The Civil Service Commission shall keep a record of appointments, transfers, 
changes in grade, separations from the service, reinstatements, loss of pay, and. 
such other information concerning individual service as may be deemed essential 

to a proper determination of rights under this act; and shall furnish the Com- 

missioner of Pensions such reports therefrom as he shall from time to time 
request as necessary to the proper adjustment of any claim for annuity here- 
under; and shall prepare and keep all needful tables and records required for 

carrying out the provisions of this act, including data showing the mortality 

experience of the employees in the service and the percentage of withdrawals 

from such service, and any other information that may serve as a guide for 

future valuations and adjustments of the plan for the retirement of employees 
under this act. : 

While the duties imposed by the law upon the commission relate 
primarily to records in connection with the retirement of civilian 
personnel, the commission hopes to coordinate personnel records in 
the different departments so as to make readily available the data 
required by the several agencies concerned in both personnel and 
retirement. These agencies are the Commission itself which main- 
tains service records and verifies status for retirement purposes; 
the Board of Actuaries which reports annually upon the actual 
operations of the retirement act; the Bureau of Pensions which 
receives and disburses annuities, refunds and allowances; the General 
Accounting Office which has to do with the equities of employees in 
the retirement fund; the Bureau of the Budget which passes upon the 
estimates of the appropriations necessary to finance the retirement 
and disability fund; the Bureau of Efficiency which prescribes regula- 
tions governing efficiency of Federal employees; and the Personnel 
Classification Board which classifies civilian positions of the Federal 
Government within the District of Columbia. 

Under the provisions of the new retirement law coordination by 
these agencies may be effected with the least duplication of records 
  

1See Fortieth Report, pp. XXVII-XXIX,
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and effort, and with utilization of existing records and equipment. 
Each of the agencies concerned will be aided in performing its indi- 
vidual functions and at the same time there will be provided adequate 
sources of information for statistical, administrative, and legislative 
purposes. 

Ten years of operation under the retirement act, however, has 
demonstrated the necessity for setting up and maintaining records 
in more detail than has been found necessary under the civil service 
act, and has also made necessary the maintaining of records of large 
numbers of employees who are not subject to that act. 

There is a large body of Government employees not included 
under either the civil service act or the retirement act but whose 
status is subject to change from time to time, either by legislative 
or by executive action, so as to make them subject to these laws. 
Complete information is necessary as to the service history of these 
employees. 

The Official Register, containing a list of all officers and employees, 
was discontinued in 1921. The present register is by law confined 
to a list of all persons occupying administrative and supervisory 
positions in each executive and judicial department, including the 
District of Columbia, whose salaries are paid from the Treasury. 
When the former Official Register was discontinued in 1921, it was 
contemplated that there should be established a card directory, 
showing data concerning every person in the service, to be kept 
current by daily notification from the departments of all appoint- 
ments, changes, and separations of employees. In connection with 
this directory, there should also be established a statistical card for 
each employee which would be available for the preparation of infor- 
mation as a basis for legislation and other purposes. : 

The card directory has not been set up, although a reference file 
has been developed which, at small expense, could be made a com- 
plete directory of all persons employed. 

Under the recently amended retirement act, information will be 
available showing the financial account of each member of the 
retirement system. In order, however, to have all the information 
which is essential to the proper determination of rights under the 
retirement act, a service history of each member of the retirement 
system should likewise be available. 

WOMEN IN THE SERVICE 

The diversity in the progress of women in the Government service 
is illustrated in the appointments in the past year. 

Foremost among the higher-paid women were those who specialized 
in home economics and who were appointed at salaries ranging from 
$3,200 to $4,600. Less remunerative positions in the associate
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grades of scientific work, to which women were appointed are medical 
officer, bacteriologist, and industrial economist at salaries of $2,400 
to $2,600, while many were appointed at $2,000 as junior scientists 
in botany, chemistry, entomology, home economics, library science, 
pharmacology, biology, and law. Other worth-while positions filled 
by women were editorial clerk, translator, dietitian, distilled-spirits 
clerk, and girls’ director of physical education. 

The proof of women’s progress, however, lies not alone in their 
increasing numbers in higher scientific and technical positions, but 
in their ability to win positions for which men and boys in the past 
have been selected. During the year women were appointed as 
inspector of customs, immigrant inspector, telegraph operator, lino- 
type operator, and minor observer in meteorology. Drafting is a 
field in which several women have received appointment as topo- 
graphic and mechanical draftsmen. 
Women with little or no college training are no longer confining 

themselves to stenography. and office machine operating but are 
qualifying for Government positions through such examinations as 
underlaboratory helper, underscientific helper, dental Lyglenist, minor 
library assistant, and apprentice draftsman. 

The ssification act fixes salaries according to the duties per- 
formed, irrespective of sex. 

ALASKA AND INSULAR POSSESSIONS 

The civil-service rules have been extended to our outlying posses- 
sions as rapidly as it has been possible to fill positions successfully 
upon competitive examination. Incidentally it is important to do 
this in order that employees may obtain the benefits accorded by the 
civil service act and the retirement system. At present, positions 
in Guam, Samoa, and the Virgin Islands may be filled without exam- 
ination. Classification of the positions in Guam has been found 
inexpedient because of the lack of mail-delivery system and the 
length of time consumed in correspondence with the United States. 

Residents and natives of the islands are appointed almost exclusively. 
The force is small and though the Government employees have 
practically permanent tenure of office, it is not believed that classi- 
fication would be advantageous under present conditions. This is 
true also of Samoa and the Virgin Islands. 

Alaska is a part of the eleventh civil service district, which also 
covers the northwestern part of the United States, with headquarters 
in Seattle. Positions in the Customs and Post Office Services and 

the Alaska Road Commission are filled under the rules. Where 
available, eligible registers are also used for filling positions in other 
branches of the Alaskan service. Difficulty is experienced in filling
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positions in isolated localities through competition. For example, 
the work of the Bureau of Education necessitates close contact with 
the natives and as the stations are widely distributed it is advisable 
to appoint husband and wife. 

The civil service act and rules are applied in Hawaii in the same 
manner as in the continental United States. Hawaii is attached to 
the twelfth civil service district with headquarters at San Francisco. 
There is ample competition and little difficulty has been experienced 
in satisfactorily filling all positions from among residents in the 
islands. 

Positions on the Isthmus of Panama, other than those of clerks re- 
ceiving $100 in gold per month or more, as also those of bookkeeper, 
stenographer, typewriter, surgeon, physician, trained nurse, and 
draftsman may be filled without regard to the rules. Competitive 
examinations held on the Isthmus have, for most positions, resulted 
in a sufficient number of eligibles to meet the needs of appointment. 

In the Philippine Islands positions other than skilled and unskilled 
laborers in the War Department, artisan and supervisory positions 
under the Navy Department are filled through competitive examina- 
tion. The director of civil service at Manila, who administers the 
civil service law for the insular government of the Philippines, acts 
as the Commission’s representative in the islands. Registers of 
eligibles established for the insular service are used wherever possible, 
but, when necessary, examinations are held for positions in the Fed- 
eral service. Such examinations are open to citizens of the United 
States and those who owe it allegiance. Fillipinos are therefore 
examined, if they meet the requirements set forth in the announce- 
ment, and have the same rights and privileges as accorded citizens 
of the United States. Examinations held in the Philippines usually 
secure a sufficient number of eligibles and the turnover is small, 
especially in the positions held by natives. The higher administra- 
tive positions are sometimes filled by details from the United States. 

In Porto Rico there are about 600 positions in the Federal service 
and about 8,700 in the insular service. For many of the positions 
in the insular service competitive examinations are held under a 
local civil service law administered by a local commission. The 
chairman of the Porto Rican Civil Service Commission is the princi- 
pal representative of the United States Civil Service Commission in 
the island. He is assisted in conduct of examinations for the Federal 
service by seven boards of examiners consisting of employees in the 
post offices, customhouses, and other branches. 

Residents of Porto Rico who pass examinations for the departmental 
service in Washington have excellent opportunities of appointment 
because the share of appointments for that Territory under the 
apportionment is in arrears.
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INDIAN PREFERENCE 

In order to further the statutory requirement that preference be 
given qualified Indians in employment in the Indian Service, persons 
with at least one-fourth Indian blood have been given preference in 
appointment to school and agency positions in that service. In still 
further effort to favor Indians who have passed the competition for 
positions in other branches of the classified service the attention of 
appointing officers is called to their papers when certification for 
appointment is made, and they are asked to give them special con- 
sideration. These steps are in pursuance of the guidance and place- 
ment policy of the Interior Department, explained in the commission’s 
last annual report, of applying the competitive principles of the merit 
system to the advantage of the Indians themselves and the Govern- 
ment service. Indians were formerly allowed appointment in the 
Indian Service without competitive examination, but now that edu- 
cational facilities, both cultural and occupational, for these wards of 
the Government have become more general, it is felt that when they 
become applicants for appointment, they should be subjected to com- 
petitive tests, while at the same time given preference for certification 
in the Indian field service; and that when they become competitors 
with white persons outside of that service, the fact that they are In- 
dians should entitle them to special consideration at the hands of 
appointing officers. These appointments both within and outside 
the Indian Service will bring Indians into active contact with wide 
business activities and further the Government’s purpose to make 
them independent and self-reliant citizens. Indians will be thus 
impressed with the opportunity of receiving desirable appointments 
as the result of competitive examination and this should be an incen- 
tive to greater effort on their part to take advantage of the educational 
facilities which are offered for their improvement. The Indian, by 
these means, is taken out from under the possible influences of the 
spoils system and given incentive toward attaining the full rights and 
privileges of citizenship and employment along the lines of the indus- 
trial training given him by the Government. 

COMMITTEE TYPE EXAMINATIONS 

For filling professional, scientific and technical positions of high 
grade the Commission, in recent years, has used a procedure called 
the committee type of examination. Under this system a committee 
of experts in the particular line of work in which the vacancy exists, 
is chosen to act as a board of examiners for this one examination. 
The board ordinarily is composed of a representative of the depart- 
ment or office where the vacancy exists, one or more acknowledged 
authorities from outside the service, and a representative of the com-
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mission, who acts as chairman of the committee. In the published 
notice of the examination the names of the members of the Com- 
mittee are given as a guarantee that the qualifications of applicants 
will be passed on by acknowledged experts. 

The examination itself is nonassembled, the relative qualifications 
of applicants being determined by their education, experience, and 
fitness from the point of view of personality, and their publications 
or writings. 

During the past year examinations of this type have been held to 
fill vacancies in the following positions: 

Specialist in historical research, $4,600, State Department, July, 1929. 
Principal marketing specialist, $5,600, Department of Agriculture. 

Assistant technical director (chief chemist), $8,000, War Department. 

Specialist in historical research, $4,600, State Department, December, 1929. 

Senior pathologist (sugar beets), $4,600, Department of Agriculture. 

Chief of food control, $5,600, Department of Agriculture. 

Director of education, $5,600, Department of Interior. 

This procedure has proven very satisfactory in the quality of 
applicants secured, the quickness with which an eligible register can 
be established, and the satisfaction of appointing officers with the 
eligibles certified. 

NECESSITY FOR AGE LIMITS 

Numerous inquiries are made to know the reasons for fixing maxi- 
mum age limits. 

Age limits are agreed upon between the commission and appoint- 
ing officers. A maximum age satisfactory to one branch of the 
service is not always acceptable to another and effort is made to 
standardize the limits for the various groups of related positions. 

The progress of invention has lightened physical tasks, and workers 
do not become superannuated until a later age than formerly. Their 
productive period is longer. Ordinarily older employees expect to 
be retained until retirement age and the training received in the 
Government service may be of little advantage in obtaining better 
positions on the outside. If a large number of older persons are 
admitted to the service who are rejected by industry because of 
age, the service would not merely fail in efficiency, but it would also 
fail in obtaining a due number of years of service before retirement 
age is reached. 

The retirement law made it necessary to lower maximum age 
limits generally. Under the law, an employee can not be retired 
with annuity unless he has served 15 years, except that in case 
of total disability an employee may be granted annuity after 5 
years’ service. 

For positions requiring physical labor, it is of course necessary to 
fix an age limit low enough to give assurance of several years of
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efficient service. For positions where only mental fitness is necessary, 
the limit is fixed at an age where the. applicant should be able to 
function for about 15 years before reaching retirement age. 

It is sometimes. essential for the proper performance of the duties 
of ‘the position to employ persons with recent technical or pro- 
fessional education, who are familiar with late discoveries and in- 
ventions, making it necessary that only persons who have graduated 
within a prescribed number of years be examined. 

PHYSICAL QUALIFICATIONS 

An applicant to be qualified for appointment must be sound in 
mind, body, and character, and within reasonable limits of age with 
regard to the duties of the positions for which he is examined. The 
allowance of exceptions from these requirements or the lowering of 
the standard for qualification would increase the cost of administra- 
tion by a smaller output of work per employee; an increase of claims 
for compensation because of disabilities or earlier retirement an- 
nuities; and lessening the number of employees qualified for pro- 
motion or transfer. 

In fairness to both applicants and the Government, like standards 
must be applied to all persons apart from disabled veterans. This 
involves the rejection of applicants physically or mentally handi- 
capped when they apply for positions for which they are manifestly 
unfitted. Some of the States have committees on the rehabilitation 
of the physically and mentally handicapped and effort is made to 
find positions in which deaf mutes, for example, may function. 

Generally speaking, the classes in which partially handicapped 
persons can be employed comprise clerks, bookkeepers, stenographers, 
some mechanical trades, professional, technical, and scientific posi- 
tions, and others where physical ability is subordinate to mental 
aalifications. Examinations for these are open to all persons with 

sufficient physical ability to perform the duties, the passing mark 
physically (expressed or implied), being 70 per cent for civilians. 

Doubtless because of exclusion from industries, handicapped per- 
sons naturally turn to the Government service, and it is believed that 
the proportion of such persons appointed is larger under the Govern- 
ment than in outside employment. A sympathetic effort is made 
to assign such persons to duties where the disability is least detri- 
mental to efficient work. 

THE DISTRICT SYSTEM 

The district system, which has reference to decentralized operations, 
provides an expeditious method for handling of local appointments 
in the field services of the departments. It is under the immediate
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supervision of 13 district managers, each in charge of, the recruit- 
ing, examination, rating, certification, and appointment work in his 
district. The district managers also exercise supervision over approx- 
imately 5,000 local boards of examiners. 

A great majority of the positions under the district system are in 
the clerical, mechanical, and custodial groups, which lend themselves 
more effectively to local control than to absentee handling by the 
commission’s central office. District representatives of the commis- 
sion are actually on the ground and can give their personal attention 
to each stage of the examination process, from recruiting of applicants 
to certification of finally tested eligibles. There are relatively few 
examinations in these groups announced by the central office. 

In the interest of economy, the commission inaugurated the policy 
of extending the life of eligible registers wherever possible with the 
result that the number of examinations held by the district offices was 
reduced from 5,640 for 1929 to 4,551 for 1930. Notwithstanding this 
large decrease, the number of applications received was 220,085, a 
decrease of only 4,075 from the number filed for the preceding year. 
This relatively small decrease in the number of applications compared 
with the large decrease in the number of examinations held was due 
to the depression in industry. The number of persons visiting the 
district offices in quest of information increased during the last two 
years from 417,013 to 496,208 and the number of letters and com- 
munications received from 707,737 to 784,525. 

During the week beginning May 12, 1930, a conference was held by 
the commission in Washington with the heads of the district offices 
and members of its staff. The purpose of this meeting, which was 
presided over by the chief examiner, was to enable the commission to 
consider important problems and policies relating to the administra- 
tion of the field services. A like meeting had not been held for more 
than seven years, and vital changes in procedure had been made 
during that period. Among these changes were fingerprinting of 
appointees, physical examination before entrance on duty of appoint- 
ees where Federal medical officers are available, and the policy of 
holding personal character investigations for law enforcement 
positions. 

Since the district managers keep in close touch with conditions in 
the various Federal establishments in their districts and study their 
needs with respect to personnel, they were able to bring to the com- 
mission information that will enable it to meet these needs in a more 
sympathetic and effective manner. Other subjects considered were 
field certification for appointment, character investigations, exami- 
nation problems, temporary appointments, office organization, and 
administration.
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FINGERPRINTS 

During the year ended June 30, 1930, 72,298 fingerprint charts of 
appointees, eligibles, and applicants were examined in the fingerprint 
section of the commission’s office at Washington. Inspection dis- 
closed that 5,037 of these persons had police records, either minor or 
serious. In other words, one in 14 of the persons fingerprinted had 
been arrested and fingerprinted somewhere in the United States 
because of unlawful conduct. In a large number of cases it was found 
that the persons whose offenses were detected through fingerprints 
had given untruthful answers to the questions in the application 
blank. 

During the year previous, 42,133 fingerprint charts were examined. 
Of these persons, 3,296, or one in 13, were found to have police records. 

The offenses represented in the detections in both 1929 and 1930 
covered practically the entire range of misdemeanor and crime, from 
disorderly conduct to bigamy, counterfeiting, arson, burglary, and 
murder. A number of deserters from the military service were dis- 
covered. 

The fingerprints made throughout the country by the commission’s 
representatives are first compared with local police records. When 
the charts are received at the office of the commission they are checked 
in its central fingerprint section, and then with the records of the 
National Bureau of Identification. 

APPROPRIATIONS AND EXPENDITURES 

The appropriations and expenditures for the fiscal year 1930 were 
as follows: 

APPROPRIATIONS 

Salaries: 
Office, District of Coltinbit. ais ans sins dn snmansnmsmss aa $682, 610 

{if Ae eg LR me A I ee i Pee 383, 000 
Expert examiner SrA dnc reR aka erat 2, 000 

Traveling expenses. tt. tm vin fa ar da 50, 000 

Contingent and miscellaneous expenses. _  _ —__-_________________ 39, 000 
Bent of bullding.. voc cnn tla stn ida ds a i i Ra Lo 24, 592 

Printing and binding. oe eed er ess 53, 947 

Toinl regular appropriations... fol lv 2 io Sarliif 1, 235, 149 
Salaries and expenses (presidential postmaster examinations). ______ 27, 360 

Total regular and special appropriations. _ ________________ 1, 262, 509 

Deficiency appropriations for prohibition examining work, District of 
Columbia and field, and examinations for Custom Service related to 

prohibition, 1929 and 1930: 
Amount Apportioned to 1930 

A eS NLS SL SE J $161, 000 $114, 095 
Travel eXpenset..--cnvwanommn. 34, 500 24, 100 
Contingent expenses___._._______ 4, 500 2, 406 

$200, 000———— 140, 601 

Total funds available during 1930. ccc ect ia cones nnea== 1, 403, 110
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EXPENDITURES 

Classification of objects of expenditure as set forth in General Account- 

ing Office Bulletin No. 1, of May 11, 1922, as amended: 

EL A ER Un A ae J Sy CARR, ch $1, 204, 304 
02 Supplies and materials. oc aii a sn Sn 65, 270 
04 Subsistence (care and storage of motor vehicles) _ _ ________ 1, 262 

05 Communication Servite oi wia pr osiibnlinanarl Ne cna ids 7, 546 

08. Travel CRDONSER nw sie rlr ein = mms mr 8 fon He =m RS AES 70, 208 

07 Transportation of things... tor inc en nema 936 
08 Printing and Binding... <i noua Tae 5, 578 
Bente Ea ee re ney 24, 592 

12 Repairs and alterations it) 0 2 lr oo ea 496 

- 13 Special and miscellaneous current expenses_ __-___________ 476 
UE DI ITD Th rr nn AR eRe Th EON Ton. on ~ 14, 579 

Total expenditures... ot ceidnndo be la ai 1, 395, 247 

Unexpended balance of appropriations________________ 7, 863 

1, 403, 110 

APPROPRIATIONS 

. The appropriations for the fiscal year 1931 are as follows: 

Salaries: 

Office, District of Columbia 3.0 lila, $747, 750 
Pield: + Oia Gq (helio lohan toa Rie Be 536, 620 

Expert examiner. . vil lou to. uliouiuaosl be sauuc Ji 2, 000 
Traveling espenses. oon a ed sienna are ale 90, 000 

Contingent and miscellaneous expenses_ _ _ _ _ oo ______ 44 760 
Rett of bilinear a i a rl 24, 592 

Printing arid binding so i er eet ene deb a dD 54, 000 

Total regular appropristions. ooo Lot. UL Loo ait 1, 499, 722 
Salaries and expenses (presidential postmaster examination) ______ 27, 360 

Total regular and special appropriations. _ ________________ 1, 527, 082 

RESIGNATION OF PRESIDENT DEMING 

Mr. William C. Deming, who served the commission as its president 
from March 31, 1923, resigned on July 7, 1930, to become a candidate 
for the United States Senate. In his letter of resignation to the 

President, Mr. Deming said: 

It has been a great honor to serve under President Harding, President Coolidge, 

and you, and a privilege to be so long associated with my colleagues and staff. 

I have found them loyal and efficient. To them is due much credit for the 

general progress in the scope and character of the merit system in the last decade. 

Accepting his resignation, the President replied: 

I should like to take this occasion to express my sincere regret that you feel 

you can not continue as chairman of the commission. The long and effective 

service you have given has contributed to the upbuilding of the Civil Service,
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and your conduct of the office has won the full esteem of all members of the 

Government as well as the public at large. 
I am in hopes that the time may come when your personal affairs will permit 

of your return to public service. 

APPOINTMENT OF MR. CAMPBELL 

Mr. Thomas E. Campbell was appointed commissioner by the 
President to succeed Mr. Deming on July 7, 1930, and is serving as 
president of the commission. ’ 

SUGGESTIONS 

We renew the following suggestions made in previous reports that 
legislation be had: 

1. To place field presidential positions which are nonpolicy deter- 
mining, such as collectors of internal revenue and customs, and post- 
masters, in the classified service, dispensing with confirmation by the 
Senate and the 4-year term of office, leaving to the President his 
discretionary power of making such rules and exceptions as he may 
deem necessary. 

In his first message to Congress, President Hoover made specific 
recommendation that third-class postmasters be classified. Similar 
recommendation has been made by several preceding Presidents. 
The classification of presidential officers may only be made by 
legislation. He said: 

Approximately four-fifths of all the employees in the executive civil service now 

occupy positions subject to competitive examination under the civil service law. 

There are, however, still commanding opportunities for extending the system. 
These opportunities lie within the province of Congress and not the President. 

I recommend that a further step be taken by authorization that appointments of 

third-class postmasters be made under the civil service law. 

2. To extend the acts of Congress applying the competitive system 
of appointment to policemen and firemen in the District of Columbia 
so as to include all employees in the municipal departments of the 
District as is done in other large cities of the country. It is anom- 
alous that Washington should be the only large city in the United 
States to which the merit system has not been applied throughout its 
municipal service. 

3. To restore to the classified service the positions of deputy col- 
lector of internal revenue and deputy marshal. 

We have the honor to be, very respectfully, 
Traomas E. CAMPBELL, 
G. R. WaLEs, 
JESSIE DELL, 

The PRESIDENT, Commassioners. 
The White House.



ANNUAL REPORT OF THE CHIEF EXAMINER 

OcroBER 6, 1930. 
The CommIssION: 

The following table shows the number of persons examined and appointed 

during the fiscal year ended June 30, 1930: 

  

  

  
  
  
  

  
  

  
  

  
  

  
  

  
  
  
  

  
  

Examinations Examined | Appointed 

Classified service: 
For entrance— 

Professional and scientific serviee....--c--c-ecamacecccmeaceaaeaaa 13, 336 1,519 
Subprofessional and subscientific service... 9,172 1,951 
Clerical, administrative, and general business... 171,778 19, 904 
Custodial, labor, and mechanical.........___ a 66, 223 14,907 

Total for entrance... 260, 509 38, 281 
For promotion, transfer, and reinstatement__.__. 6, 920 2,794 

Total classified SOrVIen. occ oeetcsrsaminisir mms ntioniebe ves aban sansa 267, 429 41, 075 

Unclassified service: 
Foreign Service, Department of State.......- wi 3 NEE na 
Designation to Military and Naval Academies 1... — 1 0 NO lr eT 
Postmaster (first, second, and third Classes)... ....aivicuansasssnasnawssan 5, 287 847 
Philippine services (various examinations) .eee-ccceeeonassesenmssnsssnemenmmn 300 15 
Unskiled YaDorer. ec een iia. 9,483 2, 782 
Entrance to Naval Academy ? and Coast Guard. ..z...-. ar 2012 lo siar dts 

Total unclassified serviced. ...c.icccomemmmmenonuas 19, 928 3,644 

Total classified and unclassified service.._.........___. ae 287, 357 44,719         
1 Report showing the results of the examinations of persons for designation as cadet or midshipman made 

to the Member of Congress for whom such examinations are held. 
2 The work of the commission in connection with examinations for entrance to the Naval Academy is 

confined to the conduct of examinations, the papers for the examinations being furnished by the Navy 
Department and returned to that department as soon as received by the commission from the various 
examination places. 

3 Appointments in unclassified services are only partially reported to the commission. 

The number of different occupations or kinds of positions for which examina- 

tions were held is 1,068, in addition to those held for mechanical trades and 
similar occupations. This number is 66 more than for the fiscal year 1929. 

There was an increase of 25,332 in the total number of persons examined. 

For classified positions in the several branches of the Postal Service the follow- 
ing table gives the number examined during the fiscal years 1929 and 1930: 

  

  

  
  
  
  
  

  

Persons ex- | Persons ex- 
Title amined in | amined in 

fiscal year | fiscal year 
1929 1930 

YOR CONTIOr cdi nii aa diacaninn Se 78,135 70, 071 
Laborer, Postal Service. .....cceecemae- 6, 037 5,139 
PoStmosior, fourth ClASS.  mcanerer eco cma enmans 3, 069 3,070 
Railway postal clerk. 1 10, 645 
Rural carrier, $i 9, 035 6, 557 

4 4 EL) en SC Sn 96, 288 95, 482           

27
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The number of information circulars, application forms, and information cards 

distributed during the year was 3,011,693, as compared with 3,722,614 for the 
preceding year. The number of visitors at the information office in Washington 

was 92,924, as compared with 90,121 for 1929. The number of letters and other 
communications received in the application division, aside from formal applica- 
tions, was 377,300, as compared with 309,472 for 1929. The number of formal 

applications received in the division was 172,166, as compared with 134,957 for 

the preceding year. Preference claims of 67,872 ex-service men and women were 
investigated, 27,655 being considered in the commission’s Washington office and 
40,217 in its district offices. 

The number of persons debarred from future examinations was 1,786, of which 

number 1,316 were barred for false statements in applications, 399 because of 
unsuitability, 51 for copying or collusion in examinations, 6 for offer of bribe, etc. 

The fingerprints of 72,298 persons were received and examined in the fingerprint 

section of the commission’s office at Washington. The inspection disclosed that 
in 5,037 cases the persons fingerprinted had police records, either minor or serious. 

Of this number, 871 detections were disclosed by the commission’s central office 
where local police search had failed to show any record. During the fiscal year 
1 in every 14 persons fingerprinted was found to have a police record. The final 

searching of police records is done by the Department of Justice. 

APPEALS AND INVESTIGATIONS 

The division of investigation and review considered 7,609 appeals from ratings 
made by the examiners in the examining division. Changes in ratings on appeals 

numbered 237. 
This division supervised 184 personal investigations in the field and made 

investigations in 38 cases in which an Executive order was proposed waiving 

some provision in the civil-service rules. Decisions were rendered in 8,318 cases 
as to whether further examination was required in connection with proposed 

changes in status of employees in the service. Personal investigations as to the 
suitability and fitness of 204 applicants for policeman and fireman in the District 

of Columbia were made. 
The director of research, in his report herewith submitted, describes his studies 

during the past fiscal year. 

Respectfully submitted. 
H. A. Epson, Chief Examiner.



REPORT OF THE DIRECTOR OF RESEARCH 

The Commission (through Chief Examiner): 

CONTENTS OF 1930 REPORT 

Page Page 

  

Improvements in administration... .________ 29 | Studies of opportunities in Government em- 

Improvements through greater flexibility DIOYIIOM iain caidas nites san 33 

EAT a RS A. Wo wt J 29 | Character investigation of postal applicants... 33 

Clerk-carrier and railway-postal ex- Results of study... ve Sasi La 33 

SIN IONS. cc i enema 29 Recommended procedure... 35 

Junior and senior stenographer-typist Estimated cost of investigating eligibles... 36 

examinations cc... cio tiie ica 30 | The new stenographer-typist examination... 36 

Improvements through economical han- Obtaining standard administration from 618 

dling of postal examinations. ........_. 31 Canin Ren ERR Ei Sa Se i 40 

The new application form... __..._..._._. 31 | Reducing the cost of research by using actual 

Standardized police-selection methods. ...... 32 examination records. .;.......iv.anminsems 41 

Progress in cooperating with industrial or- 

ganizations and schools in determining 

national standards... : 33   

IMPROVEMENTS IN ADMINISTRATION 

IMPROVEMENTS THROUGH GREATER FLEXIBILITY OF 
REGISTERS 

Clerk-Carrier and Railway-Postal Examinations. 

The combination of the railway-postal-clerk and the clerk-carrier examina- 
tions and the setting of standards comparable to the so-called first-grade examina- 

tion is presented as a practical example of what the study of the commission’s 

registers will mean in the interest of greater flexibility and more efficient adminis- 

tration of examinations and registers. 
According to the plan which has been approved both by the Civil Service 

Commission and by the Post Office Department, one standard examination will be 

given, competitors being permitted to apply for either or both positions, as they 

desire. Since only one investigation through references will be necessary in the 

case of each person who applies for both positions, this combination of examina- 
tions will save the expense both to the commission and to industrial organizations 

of securing two sets of references for each such person. 
Because of the fact that all applicants will take the same examination, much 

greater flexibility of the resulting registers will be possible. In the past, ill will 

has been caused by the fact that the railway-postal and the clerk-carrier registers 

have not been interchangeable. There were thousands of good men on the clerk- 
carrier register who could not be appointed to the Railway Mail Service, although 

there were many openings which they were qualified to fill in that branch and for 

which there were no men available on the railway-postal register. Similarly, at 

other times there have been openings in the post offices for which men on the 

railway-postal register could qualify, but for which they could not be considered. 
This flexibility of registers gives rise to the possible objection that one branch 

of the service may take all of the best men. That this objection is invalid will 

be recognized when it is considered that there will be approximately 30,000 men, 

18243—30——3 29
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scoring above 70, on the register each year. It will be readily seen, therefore, that 

even though 500 men, having a score of, let us say, 85, were selected for one service, 
there would still be 500 or more men who made exactly the same score or within 

one or two points of that score. 
Registers sufficiently large to provide the necessary high-grade men will be 

constantly maintained by giving the combined examination periodically in the 
5,000 towns and cities where either examination is now given. 

In addition to providing greater flexibility of registers, the new examination 

will raise the standard of selection. This will eliminate thousands of persons 
who now have their names placed on the registers, but who have no chance of 
being reached for appointment. These applicants will find immediate notification 

of failure much less disappointing than a long wait for appointments which they 

will never receive. 
As a further advantage of the higher standard of the examination, the Post 

Office Department can transfer employees from the Railway Mail Service or the 
clerk-carrier service to the main office, without special requests for noncompeti- 
tive examinations, and the construction and holding of such noncompetitive 
examinations. Even when people pass, the holding of such special examinations 

is an expensive and time-consuming procedure and a handicap to the depart- 
ment, since the emergency for the appointment of a clerk experienced in postal 

work may have passed before eligibles are available. In case of failure to pass, 
the time and money expended in giving the examination are wasted. The raising 
of the standard will enable the department to avoid these difficulties. 

Junior and Senior Stenographer-Typist Examinations. 

A second example of the way in which registers have been made more flexible 

during the past fiscal year relates to the stenographer-typist examination. In 
the past there was one examination for junior typist and stenographer and an 
entirely separate examination for senior typist and stenographer. The resulting 

registers were flexible only to the extent that a competitor might qualify for one 

or both of the junior positions if he took the entire junior examination, both 

stenography and typing, or for one or both of the senior positions if he took the 

entire senior examination. If the two examinations were given months apart, it 
was largely the calendar that determined which examination a given competitor 
would take. 

In many cases, also, not knowing the standards and policies of the Civil Service 

Commission, competitors hesitated to apply for the higher examination because 
they feared that they might not pass it and that the record of failure would be 
to their disadvantage. 

In past years, a typist on the junior register, with a grade of 95, was eligible 

for appointment at $1,260 a year, and a competitor on the senior-typist register 
with a score of 71 was eligible for appointment at a salary of $1,440 a year. 

Despite the fact that a score of 95 on the junior-typist register might have been 
equivalent to 82 or more on the senior register, the applicant who made 95 on 

the junior register but who had not also applied for and passed the examination 
for a senior position could not be considered for the senior-typist position or 

salary, even though he were by far the better typist. Likewise, a competitor 
making 69 on the senior examination, which might have equaled 80 on the junior 

examination, could not be considered for even junior positions. 

The present examination avoids these difficulties by combining the examina- 

tions for junior and senior typists and stenographers. The entire typist exam- 

ination is given to all who apply, and the applicant’s demonstrated ability, not 

the title on his application blank, determines the register or registers on which 

his name is placed. If an applicant shows that he can meet the senior require-
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ments, the fact that he did not ask for the higher salary has nothing to do with 

his place on the commission’s registers. 

While separate dictation exercises are used for the junior and the senior parts of 

the combined typist and stenographer examination, all competitors are permitted 
to take both so that their demonstrated ability rather than their own evaluation 

of their ability may determine for what salaries they are eligible. 
The use of one combined examination is advantageous both to the commission 

and to the competitor. For the commission it reduces the number of examina- 

tion series to be constructed and printed; it reduces the number of plain-copy, 
rough-draft, and general-test papers to be scored, since competitors taking 

examinations of both grades now take only one set of tests, whereas under the 

old procedure they would have taken two tests of each type; it increases the use- 
fulness of the registers, since all persons qualified for both grades of positions can 

be placed on both registers. For the competitor it gives an opportunity to 

secure eligibility for all registers for which he is qualified, without the necessity 
of filing two applications and going to the trouble and expense of reporting for 

examinations at two different times. 

IMPROVEMENTS THROUGH ECONOMICAL HANDLING OF POSTAL 
EXAMINATIONS 

We are studying the practicability of adopting the economical procedure of 

rating papers before returning faulty applications, so that an application will 

not be returned for correction unless the applicant has passed the examination. 

This would require the replenishing of registers long enough before they are 
completely exhausted to allow time for reviewing the applications after the 

examinations are scored. Over 70 per cent of the clerk-carrier applications that 

are returned to applicants for completion or correction are received from persons 
who subsequently fail to pass the examination. This new procedure would reduce 

the number of returns to from 5 to 10 per cent of the number of applicants. 

In addition to greatly decreasing the amount of work which has been neces- 

sary in the establishing of eligible registers, the procedure will make it possible 
to avoid encouraging thousands of applicants in the mistaken belief that they 

are about to be appointed. Under present procedure, an incomplete applica- 
tion blank is returned te the applicant for completion before it is known whether 

he has or has not passed the examination. If a competitor who has already 
taken the examination receives his blank with the request that it be completed 

and returned within a certain number of days, it is quite reasonable that he 

should believe that he is being considered for appointment. 

In many cases, when an applicant is encouraged to believe that he is about 
to receive an appointment to what appears to him to be a better position than 

that which he now holds, his interest in his present position is lessened, and his 
chances for advancement are jeopardized. Many applicants go to the additional 

expense of sending telegrams, special delivery letters, etc., involving a conse- 

quent expense to the commission and to the Post Office Department in the 

handling of such communications. 

THE NEW APPLICATION FORM 

The procedure of rating papers before returning faulty application blanks, as 
outlined above, is one means of reducing the number of blanks which must be 

returned for completion. The use of a new application form for postal clerk 

and carrier positions, containing only two-fifths of the number of questions that 

are in the old form, is another method of reducing the number of incomplete
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blanks which must be returned for that particular examination. The wording 
of the questions on the new form has been changed so as to require very brief 

answers, and changes have been made in organization and sizes of type in order 
to reduce the possibility of applications, being incorrectly or incompletely 

executed. The problem. of developing an application form which will secure 
the required information is complicated, of course, by the nature of the infor- 
mation required by the various laws affecting employment in the Federal service. 

The new form, which, in its preliminary edition, was tested in small villages 

and rural districts of Virginia, West Virginia, and North Carolina, has been 

revised on the basis of errors made by applicants from those localities. Because 
of the differences in personal histories of applicants from rural districts and of 
applicants from metropolitan areas, it was considered necessary that the revised 

form be used by urban applicants before it was generally adopted. 

The revised forms were distributed, therefore, for the use of a sufficient number 
of the applicants for the examination held in Washington, D. C., in February, 
1930, so that approximately 1,000 of the new forms would be returned. The 
number actually received was 1,095. 

An analysis of the returned applications showed that about 68 per cent of 
the applications on the new form were absolutely complete and correct, that 

is, that they furnished the information called for by the questions, in exactly 
the way in which it was directed to be given. Previously, with the use of the 
old form, only 4 per cent were complete. 

An additional 16 per cent submitted applications which could be accepted 
although they were not entirely complete or did not contain the information in 

the exact form in which it was requested. This increased to 84 the percentage 
of applicants whose blanks furnished the necessary information. Approxi- 

mately 50 per cent of the applications formerly received with the use of the 
old blanks were sufficiently complete to give the required information. 

The remaining 16 per cent of the new forms contained errors or omissions 
which necessitated their return to the applicant for correction or completion. 

The comparison of this number with the 50 per cent which had to be returned 
when the old form was used, indicates a great saving in the expense of handling 
applications and correspondence. 

The district managers, in their conference in Washington this spring, recom- 
mended the extension of this new form throughout the service. 

STANDARDIZED POLICE-SELECTION METHODS 

In accordance with the development of a broader personnel program, the 
standardization of a new test for police selection has been undertaken. The 
work is but one step in the closer coordination of the activities of various Govern- 
ment bodies, whether under civil service or not, and marks the greater utiliza- 

tion of the commission’s investigations. 

The 1929 report enumerated several advantages of the use of a general adapti- 
bility test for police selection and reported a survey which was made of the 
selection methods used in a number of the largest cities of the country. As a 

consequence of this study, officials of the International Police Chiefs’ Association 

and various police chiefs throughout the country requested that such a test be 
standardized and be released for the use of any police departments that might 

desire it. The test, which will soon be ready for distribution, is designed to 
measure not education, but the general ability and aptitude necessary for police 
work. The data secured from its nation-wide use will be of great value in making 

possible the comparison of Federal civil-service standards with those of the 
various police departments.
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PROGRESS IN COOPERATING WITH INDUSTRIAL ORGANIZATIONS 
AND SCHOOLS IN DETERMINING NATIONAL STANDARDS 

The giving of tests in industry, as outlined in the 1929 report, is under way, 
and tentative standards, based on scores made by Government and industrial 
employees, have been determined. The program is being carried on through 

the cooperation of the following committees: a committee of industrial leaders, 
headed by Mr. Dennison; the Measurements Committee of the American Man- 

agement Association, headed by Mr. Bartlett, of the Atlantic Refining Co.; 
and a committee of school superintendents. 

The determining of national standards of Sonoeianli proficiency, both in 

Government and in industry, will be completed within the next fiscal year, and 
the results will be available for guidance in schools. 

Industrial leaders and school officials are becoming more and more interested 

in this study, and more emphatic in their statements as to its practical advantages 
to schools, Government, and industrial organizations. 

The standards so established will be of value to the Civil Service Commission 

in recruiting more competent applicants. They will enable students to deter- 
mine more accurately for what positions they are best fitted, whether in Govern- 

ment or in industrial employment, and will, consequently, insure a more efficient 

personnel, both to Government and to industrial organizations. 

STUDIES OF OPPORTUNITIES IN GOVERNMENT EMPLOYMENT 

Preliminary studies of opportunities in Government service were outlined in 

the last annual report. - Arrangements for completing additional studies through 

the cooperation of other Government departments have been made. The first 

step, as described last year in connection with the program conducted in the 

Bureau of Standards, will be completed for other Government departments 
during the current fiscal year. The guidance card, also, in so far as it affects 

certain classes of employees within certain departments, will be completed and 

made available, together with reference bulletins based on objective data showing 
the existing opportunities for advancement. 

CHARACTER INVESTIGATION OF POSTAL APPLICANTS 

RESULTS OF STUDY 

The annual reports for 1928 and 1929 have discussed the plan for a study of 

methods of investigating character, and the progress which had been made. 
Through the cooperation of postal authorities, the program has been completed 

and a recommendation of a procedure to be applied throughout the country, 
together with a detailed outline of administration and estimate of costs, has been 

submitted to the commission. Details in regard to the handling of every phase 
of the clerical work involved have been so developed as to reduce the expense to 
a minimum. 

The particular aim of the project was to develop an efficient procedure for 

investigating applicants for positions in the postal service, to which many valuable 

papers and articles are intrusted. The procedure which was developed, however, 

is one that may be applied to applicants for other positions. 
The investigation of each case was made primarily to determine the integrity 

of the applicant. This is important in order to avoid the misappropriation of 

postal funds, the forging of postal money orders or receipts, the removal of 

articles or letters from the mail, or other deliberate interference in any way with 

proper transmission of mail matter.
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Chicago was selected as the location of the study, both because of its size and 

because a clerk-carrier examination had just been held there and the investiga- 
tion of approximately 1,700 men who had passed that examination had not yet 
been conducted. The study was thus made to meet a need as well as to provide 

data for a research program. 
The following methods were used in the study: (1) investigation forms sent 

to individuals named as references and to former employers, supplemented by 
interviews whenever such were requested on the form, and a check of the appli- 

cation blanks and police department records; (2) examination of fingerprint 
records and post office personnel records; and (3) interviews with individuals 
named as references, with neighbors, and with local former employers. 

In the investigation of the 1,695 cases included in the study, a total of 8,760 
investigation forms were sent out, of which 6,174 were returned. In connection 

with procedure (3) above, 3,459 interviews were conducted. 
A comparison of methods indicated that the cost of method (1), as organized in 

this study, is extremely low, whereas that of method (3), if applied throughout 
the country, would be prohibitive. 

Only very much greater efficiency could possibly justify the use of the expen- 

sive personal-interview method. Only three cases not detected by the cheaper 
means described as method (1) were barred from employment in the service— 

one as a direct result of the 3,459 interviews conducted under method (3), a 

second on the basis of fingerprint records, and a third on the basis of post-office 
records. The remaining 40 cases, out of a total of 43 in which action was taken 
against the applicant, were uncovered by means of the investigation forms, study 

of application blanks, and a check of police department records. Only 7 of these 

40 cases were also discovered by the 3,459 interviews. 
The following table shows the effectiveness of each method in the present study. 

(Only the cheaper method is credited when more than one method independently 

uncovered a lead in a given case.!) 

TABLE 1.—The number of special investigations and the number of cases in which 
action was taken ® against applicant as a result of each investigative method used in 
the study, and not resulting from a cheaper method 
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a Such as barring him from future examinations, canceling his application, or removing or suspending 
him from employment. 

1 The 9 types of procedure are listed in order of expense, the least expensive being at the top of the list.
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The greater effectiveness of the procedures under method (1) may be explained 

by the nature of the investigation form used. In addition to asking specific 

questions regarding the applicant’s character, the investigation form tells the 
employer or reference that if he knows of any additional reason why he would 

not trust the applicant with his mail, and would prefer to discuss this with a 

representative of the commission, he may merely make a check mark on the 

investigation form to indicate that he is willing to have such an interview.2 
In this way the number of personal interviews is limited to those with employers 

or references who indicate either that there is something that should be investi- 

gated or that they can refer to some one who can give desired information. Al- 
though the expense of using interviews in investigating all applicants would be 

prohibitive, the essential interviews can in this way be selected and made. 

The files of police departments, especially of the local department, proved to be 
important sources of leads to facts bearing on an applicant’s fitness. Eighteen 

such leads which were not revealed by the application or by investigation forms 

sent to employers or references resulted in action against applicants in nine cases. 
In only one instance did fingerprints indicate the need of an investigation. In 

that case the applicant attempted to apply under another name, but his existing 

fingerprint record in the commission’s file of prior applicants disclosed his true 

identity. 
The absence of any case in which the applicant’s fingerprint record was found in 

the police files indicates the effect which a thorough investigation procedure has 
in discouraging undesirable persons from applying. A few years ago when finger- 

prints of applicants for clerk or carrier positions in Chicago were first taken and 
compared with police files, 47 cases were found to have police records, although 

in their applications they denied that they had ever been arrested. The absence 

of such cases at present is perhaps due to the widespread realization among 
undesirable characters that fingerprints are not merely taken by the commission 

but are also carefully checked against those recorded in the various police bureaus. 
Based on the findings of the study, of every 10,000 men investigated for appoint- 

ment we may expect to eliminate approximately 250 whose records indicate that 
because of thefts or other actions they are not trustworthy and might be expected 

to take money from the mails. 

RECOMMENDED PROCEDURE 

A. To be carried on simultaneously as soon as it is determined which com- 

petitors pass the written tests: 
(1) Mail investigation forms to all former employers, whether local or 

out of town. 

(2) Mail investigation forms to all references, whether local or out of 

town. : 

(3) Review applications for statements and admissions regarding dis- 

charges and police records. 
(4) Check names against the records of the local police departments. 

(Where state-wide records or some other more extensive records 

are maintained at some point in the State, make the check against 

the larger index.) 
(6) Compare with prior civil-service records when fingerprint record 

is filed. 

(6) Compare fingerprints with local police records. . 

(7) Compare fingerprint record with those maintained by the Bureau 

of Investigation of the Department of Justice. 
  

? Leads obtained through interviews so requested are credited to the investigation forms, since those 

forms originally pointed out the cases.
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B. Follow-up of above: 
(8) Mail second investigation forms to those former employers and 

references who fail to return the one previously mailed. Accom- 

pany this with a brief request for an answer. 
(9) Interview all persons who, on their returned forms, request an inter- 

view. 
(10) Interview all persons whose returned forms indicate derogatory 

but incomplete information. 
(11) Investigate further whenever any of the above procedures dis- 

closes enough information to warrant or require it. 

ESTIMATED COST OF INVESTIGATING ELIGIBLES 

The average cost of investigating all eligibles for the Postal Service, according 

to the recommended procedure, will be between 75 cents and 85 cents per eligible, 

or $22,500 to $25,500 for 30,000 eligibles per year. These figures apply only to 
clerk-carrier and railway-postal-clerk eligibles. They do not include such other 

postal positions as rural carrier. 
The initial cost for eliminating these men would be, as pointed out by members 

of the postal staff, far less than the cost of attempting to apprehend them once 

they are in the service. The waste of money in the training of those later dis- 

charged for being dishonest would also be eliminated. 
That the recommended procedure is practical is clearly demonstrated by the 

fact that 97 per cent of the men apprehended by the methods used were detected 
through the procedure recommended, which can be conducted at a nominal 

expense and in much less time than would be required by other methods, thus 

expediting the establishment of the register. 

THE NEW STENOGRAPHER-TYPIST EXAMINATION 

There were several reasons for revising the stenographer-typist examination. 
The most important concerned (1) the necessity of getting stenographers who 

possess the judgment required for their work, (2) determining requisite standards 
in typing and stenography, (3) administrative difficulties connected with the old 

examination, and (4) the significance of scores on the various tests making up 

the examination. 
The development of a new stenographer-typist examination was preceded by a 

careful study of the selection methods and tests previously used by this commis- 
sion. The tests were subjected to trials and the material proposed for the new 

examination was similarly tried and statistically analyzed. 

In order to insure that stenographers and typists possess the judgment and 
the knowledge of grammar and spelling required for their work, the general test 

was introduced into the examination. It is made up of 80 judgment, vocabulary, 

reading comprehension, spelling, and grammar items. A discussion of the de- 
velopment of this test, together with samples of the different types of items, is 
presented in the 1929 report of this Commission. The separate test of spelling, 

and the subjects of letter writing and penmanship which were formerly a part 

of the stenographer-typist examination are no longer used. 
The use of this general test, rather than separate tests of spelling and letter 

writing, simplifies the administration and the scoring. The general test is also 
fairer to the competitor than was the letter-writing test, since it is objectively 
scored. Such objective scoring requires much less skill and time. The most 

important point in favor of the use of the new general test, however, is its value 

as a measure of the adaptability and the knowledge which a typist or a ste- 

nographer should have.
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Stenographers differ more in judgment, knowledge of spelling, and ability to 

use English than most people believe. Recently one of the managers of a large 

organization requested that a test be given to all the stenographers and typists 
in that organization, on account of the general complaint that a great many of 

them were unable to ‘‘use their heads.” He stated that the stenographers 
and typists in this organization had been selected on the basis of a written test 
in stenography and typing. The examination also included some spelling items 

and a letter which was evaluated in the more or less subjective way in which 

letters are generally evaluated. 
The general test, together with tests in typewriting and stenography, prepared 

for the new stenographer-typist examination, was administered to 51 stenog- 
raphers and typists in the organization. The trial resulted in scores ranging 

from 16 to 85, scattered about equally along the scale two or three points apart, 

as follows: 

TABLE 2.— Distribution of gemeral-test scores of 61 stenographers and typists 

1 had a score of 16. 
1 had a score of 20. 
1 had a score of 24. 
2 had scores between 28 and 31. 
2 had scores between 32 and 35. 
5 had scores between 40 and 43. 
4 had scores between 44 and 47. 
6 had scores between 48 and 51. 

3 had scores between 56 and 59. . 
5 had scores between 60 and 63. 
2 had scores between 64 and 67. 
4 had scores between 68 and 71. 
4 had scores between 72 and 75. 
2 had scores between 76 and 79." 
6 had scores between 80 and 83. 
1 had a score of 85.   2 had scores between 52 and 55. 

The stenographers and typists were then rated according to their efficiency, 

and these efficiency ratings were compared with the scores on the general test. 
The coefficient of correlation between scores and efficiency ratings was +0.71. 

Of the 25 per cent who made the highest scores, approximately 90 per cent were 

above the average of the group in efficiency. In another study on 80 stenog- 
raphers and typists in one of the largest industries in this country, a cor- 

relation of 40.76 was found between general-test scores and efficiency. 

The extent to which scores on the general test differentiate among the 80 

employees of this latter large corporation is shown in Figure 1. 
The vertical line at zero on the scale is the dividing line on either side of which 

50 per cent of the efficiency ratings of the whole group fall. It will be referred 

to as the average. Each horizontal bar represents one quarter of the group 
tested. The top bar represents the employees who made the highest 25 per 

cent of the test scores, hereafter referred to as Group A. The lowest bar repre- 
sents those who made the lowest 25 per cent of the test scores, or Group D. In 

each bar, the part at the right of the vertical line indicates the percentage of 

that group rated above average in efficiency; the part at the left shows the per- 
centage of the group rated below average. The solid white sections combined 

represent the most efficient 25 per cent of the total number of employees; the 

solid black sections are the lowest 25 per cent in efficiency. 
The chart shows that of the employees who made the highest 25 per cent of 

test scores (Group A) 99 per cent were rated above average in efficiency. Of 

those who made the lowest 25 per cent of test scores (Group D) only 4 per cent 

were rated above average in efficiency, 96 per cent being rated below average. 
  

8 To be sure, personality factors contributed to the complaints regarding these employees, but the major 

reason for dissatisfaction, as determined by a comparison of test scores and efficiency ratings, was lack of 

udgment, lack of ability to use English, and, to a lesser degree, faulty spelling, Many cases of supposed 

ack of interest, effort, and initiative were in reality, as evidenced by the low scores, lack of ability.
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This means, in terms of ‘selection, that practically all of those who make 
scores equal to those of Group A, could be expected to be rated higher in effi- 
ciency than the average of the employees tested, whereas only 4 per cent of 

those whose scores are as low as those of Group D would be rated above and 
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FIGURE 1.—Relation between scores on general test (represented by horizontal bars) and efficiency 

ratings (represented by shading). Study of 80 stenographers and typists 

96, per cent, would be rated below average. A high general-test score is actually 
indicative of aptitude for;the work. 

The differentiation made}by the same test among the group of 51 employees 
of the other organization is shown in Figure 2. The bars represent the same 
classification of employees by scores as in the preceding figure. 

Of competitors who make scores equal to those made by employees in Group 
A, the highest group, 86 per cent could be expected to be above the average 
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FIGURE 2.—Relation between scores on general test (represented by horizontal bars) and efficiency 

ratings (represented by shading). Study of 51 stenographers and typists 

in efficiency of the employees tested. In other words, the chances are 6 to 1 

that their efficiency will be above the average of the employees who were tested. 

The main criticism has been that stenographers and typists are ‘‘unable to 
use their heads.” The foregoing comparison of the relationship between the 

general-test scores and efficiency ratings shows that the new test measures the 

factors which the executives have in mind when they speak of ‘“ability to use 
- their heads.” It shows that the new test is a definite step toward insuring
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that the stenographers and typists appointed as a result of the new examination 

will possess this ability. 
In addition to the general test, the new examination contains two tests of 

actual typing ability, the first of which requires a competitor to make as many 

copies as possible of a page of printed material. In such a test it is desirable 

that all competitors finish at the same time and that they be rated on the same 
subject matter, and it is necessary also that every competitor have an oppor- 
tunity to demonstrate the maximum amount of work which he is able to do in 

the time allowed. 
Under former procedure the plain-copy test presented administrative diffi- 

culties. A definite amount of work was given and the time required for typing 

it was recorded by the examiner. This method was objectionable because of 

the difficulty, especially when groups of competitors were large, of examiners’ 

keeping accurate records of the number of minutes and seconds required by each 

of the competitors. 
This difficulty has been avoided in the new examination by having all com- 

petitors type the exercise as many times as possible, typing constantly for 10 

minutes. Since all competitors start and finish together, the work of the examiner 

is greatly simplified and many possibilities of unfairness in timing are eliminated. 
As one of the examiners said, ‘The 10-minute period for this subject is far 

superior to the former method. The examiner can devote his time to proper 

supervision instead of making the time entries.” 
Since all typists now finish the plain-copy test together, there is no necessity 

for the more rapid competitors to wait for the slower ones to finish before the 
group can begin the next part of the examination. Furthermore, the slower 
typists are not disturbed and handicapped since the more rapid ones do not 

rush to the examiner to hand in their completed exercises. 

A further improvement in administration was effected by giving to all com- 

petitors detailed instructions and samples of the different tests, in order to insure 

their having a clear idea of just what is expected, and thus to minimize the advan- 

tage which experience in taking the examination would give to the competitor 

who makes a second attempt. 

Formerly it was not possible to judge the relative performance of a com- 

petitor on the plain-copy and the rough-draft tests merely by comparing the 
scores on the two tests. For example, in the past, the average score of one group 

on rough draft was 49, while on plain copy the same group averaged 73; a score 

of 67 on the rough-draft test corresponded to the same relative ability as 86 on 
plain copy. An appointing officer, seeing that the competitor made 67 on rough 

draft, would naturally think that the competitor was considerably below the 

average in rough draft; looking at a score of 86 on plain copy, he would think 

that the competitor was considerably above the average in that subject. In 

reality, 67 on rough draft and 86 on plain copy meant about the same relative 

ability. 

As will be seen by the diagram on the following page, only the highest 25 per 
cent of the competitors made scores of 67 or above on rough draft, whereas only 

the lowest 25 per cent of the competitors made scores of 69 or lower on plain 

copy. 

This difference in the meaning of a given score was unquestionably mislead- 
ing for the appointing officers, since they were not aware of the difference in 

standards. The average plain-copy score now is 68.26, and the average rough- 

draft score 70.45. Scores throughout the entire range denote more nearly equal 

degrees of proficiency on both tests.
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OBTAINING STANDARD ADMINISTRATION FROM 618 EXAMINERS 

Since the administration of the revised stenographer and typist examination, 

which was to be given throughout the United States, differs greatly from the 
previous method with which those conducting the examination were familiar, 

the problem of training hundreds of examiners#4 throughout the country became 
particularly important. 

Personal interviews and training—whether handled directly from Washington 

or through the 13 district managers—were, of course, out of the question on 
account of time and expense. 

To insure uniform administration procedure, a manual containing samples of 
all sheets to be used in the examination and complete “Instructions for Conduct- 

ing Stenographer and Typist Examinations’ was prepared and mailed to the 
examiners in the 618 cities in which such examinations are held. 

The instructions summarize concisely the different sheets to be used, and the 

order in which they should be issued and collected, as well as the number of 
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FIGURE 3.—Showing how a given score indicated different relative ability on two tests 

minutes to be allowed for the work on each sheet. They tell the examiner what 

to do; they also show him (in italic type) the exact words he should use in giving 
directions for each page of the examination. 

The following quotation from the manual shows how detailed these instructions 
are: 

GENERAL TEST SAMPLE. Issue the General Test Sample. Say: ; 

Fill in the place of examination, your examination number, and the date. (Pause.) Now look 

at the mote *‘ To the Competitor” while I read it to you. * The character of the General Test is indi- 
cated by the samples below. You will be allowed 10 minutes to study these samples and answer them. 

You will NOT be rated on this sheet.” 

Now fill in ‘‘ Time commenced” as —, (Dictate the time.) Begin. — o-oo ooee_. 
(Time commenced.) 

At the end of 10 minutes, say: 

Stop. Fill in * Time finished” as —., (Dictate the time.) 
  

(Time finished.) 
Collect the General Test Samples. 

  

¢ These examinations are conducted by post-office employees and other Federal employees who are 
detailed from their regular duties for the time required to do this work for the Civil Service Commission
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In order to insure that immediate attention be given to the manual, thus 

allowing time before the examination to clarify whatever points might not be 

understood, a letter explaining the purpose of the manual was sent to each exam- 

iner. It contained 24 questions about the manual and 10 questions having to 
do with the effect of local conditions on the administration of the examination 

as outlined in the manual. The examiners were instructed to answer and return 

the questions in the air-mail envelopes which were inclosed. 

As replies to the questions were received, further detailed explanations were 
drawn up to insure uniform administration. These paragraphs of explanation 

were assembled in a form letter which was sent to each examiner, his specific 

attention being directed to those points, if any, which his reply indicated were 
not clear to him. 

The cooperation of the postal clerks, customs agents, and other Federal em- 

ployees who serve as representatives of the Civil Service Commission was most 
gratifying; 99.2 per cent of the local secretaries in towns in which the examina- 

tion was held sent in their replies so that they reached the commission in time 
for any necessary explanations. 

REDUCING THE COST OF RESEARCH BY USING ACTUAL 
EXAMINATION RECORDS 

A program of research in test development always involves the problem of 

obtaining data to serve as a basis for the establishing of standards. These data, 
in order to be dependable, must be secured from a large group of individuals. 

In connection with the new examination for stenographers and typists, a num- 

ber of preliminary studies were conducted with several groups of school students 

and Government employees, but the part of the research program which neces- 
sitated the largest number of cases, namely, that of obtaining data for the estab- 

lishing of standards, was organized so that it could be incorporated into the 
actual examination. This procedure made available to the research division a 

vast amount of data which could not possibly have been obtained in any other 

way. In addition to the fact that a large body of data was made available by 

this method, these data were also more dependable than data obfained from schools 

and other sources, because they came from the same group to which the standards 
were to be applied. : 

A few days after the nation-wide examination was held, the first lots of general 

tests were received and the results were tabulated by the research division. The 
records indicated that no modifications in the scoring key were desirable. 

" For the purpose of obtaining final weighting schemes for the different types of 

errors which were made in the new typewriting tests, papers of 450 competitors 
were scored under the former rules,” by the section of the examining division in 
charge of scoring such tests. 

A week after the general-test papers were received, and while the 450 plain- 

copy and rough-draft papers were being scored in the old way by the examining 

division, the transmutation table for the general test was sent to the examining 
division. Therefore it was possible to begin at once the scoring of the general 

test for the entire 6,700 competitors. 

Since it was desired to eliminate stenographers and typists who were markedly 
deficient in general adaptability, in spelling, and in grammar, the attainment of 

a minimum score on the general test was required. The general tests were 

scored before the typing and stenographic tests, so that if a competitor’s score 

on the general test fell below the minimum his other papers were not scored. 
  

8 The making of notations of charges, which was done for research purposes, added from 25 to 50 per cent 

to the correction time required for the first 450 papers.
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The lowest general-test score which entitled a competitor to have his typing 

and stenographic test papers scored was 65, and 26 per cent of the competitors 
fell below that score. Therefore the typing and stenography papers of 26 per 

cent of the competitors did not need to be corrected. Thus, more than one- 
fourth of the correction of plain-copy and rough-draft papers, or 1,700 competitors’ 

papers, was made unnecessary, and a great saving of time resulted. Before 450 
papers were scored in the old way our changes in the procedure for scoring the 

examination had already saved the time required for scoring 1,700 such papers. 
When the 450 papers scored by the examining division were received, they were 

rescored according to the tentative research division scoring plan, and types of 
errors made were recorded for research purposes. Two weeks after the 450 
papers were received by the research division, the final research division rules for 
scoring the typewriting tests were mimeographed and forwarded, enabling the 

examining division to proceed with the scoring of the entire group of 6,700 

competitors’ papers. : 
Obviously, the use of actual competitors’ papers for the analysis of the test 

results greatly reduced the cost of the research program. If such a program had 

been attempted before the examination was held, the expense for additional 
printing and scoring and the expense of administration would have been several 

times as great as it has been by this procedure. Furthermore, it would have 
been impossible in any other way to have been certain that the standards selected 

were not only desirable but practicable. 
Respectfully submitted. : 

L. J. OROURKE, 
Director of Personnel Research.
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HISTORICAL REGISTER OF THE UNITED STATES CIVIL 
SERVICE COMMISSION 

COMMISSIONERS 

Tromas E. CAMPBELL, President, Arizona. 
GEORGE R. WALES, Vermont. 
Miss Jessie DELL, Georgia. 

Howarp A. Epson, Chief Examiner. 
JouN T. DovyLg, Secretary. 

List of commissioners, chief examiners, and secretaries since 1883 
  

  

  

  

  

  

  

  

  

  

  

Name ‘Whence appointed Das of 03th Date of retirement 

COMMISSIONERS 

Dorman B. Eaton Now. YOIE {..ooisesecs Mar. 9,1883 | Resigned Apr. 17, 1886. 
John: MM: Gregory. -. -eanseacesdbands Yio inl do Resigned Nov. 9, 1885. 
TOY DD. Thoma. .o icine OMI. ee itn cccn amma do Do. 
William L. Trenholm... .__._.______ Hr Caroling.......... Nov. 09,1885 Resigned Apr. 17, 1886. 
Alfred P. Edgorton.......aozeennans- mnainng Li do. Removed Feb. 9, 1889. 
John H. Obenly....ccaovavearncnsnesn noise site Apr. 17,1886 | Resigned Oct. 10, 1888. 
Charles Lyman.......c--c-snssrnmmagen Connecticut......... bP i Q0..;. coun Resigned May 24, 1895, 
Hugh 8. Thompson... ----ve-sar0se- South Carolina........_. May 9,1889 | Resigned June 23, 1892, 
Theodore Roosevelt. _ ooo... New York.........:-.5- May 13,1889 | Resigned May 5, "1805. 
George D. Johnston. . Louisiana July 14,1892 | Removed Nov. 28, 1893. 
JORN BR, Procter: cen aminnne aman EenmtuckY  cceeees cides Dec. 2,1893 | Died Dec. 12, 1903, 
William Gorham Rice......._........ New-York. ..--vonmmnam= May 16,1895 | Resigned Jan. 19, 1898, 
John. HarlOW Come ocm anon Missouri: o.oo May 25,1895 | Resigned Nov. 14, 1901, 
Mark 8. Brower... ce.o-nnecucnmnnas Michigan... ..comesens Jan. 19,1898 | Died Mar. 18, 1901. 
William A. Rodenberg....cooaeea.. JInois. tae iia. Mar. 25,1901 | Resigned Mar. 31, 1902 
William Dudley Foulke...__....._.. Indiana. oo iiiaancn.cs Nov. 15,1901 | Resigned Apr. 30, 1903. 
James Rudolph Garfield... .._..... LE an in Apr. 24,1902 | Resigned Feb. 25, 1903. 
Alora W. Cooly... innnncaona- New. York. ..c..oo anni June 18,1903 | Resigned Nov. 6, 1906. 
Henry. F. Greene... coaavonnninnan Minnesota. ....ouaonme- June 20,1903 | Resigned Apr. 30, 1909. 
Jom C. Black. .cenrni nr nac inca tan He: Tn a Jan. 16,1904 | Resigned June 10, 1913. 
John A. Mellhenny........ccovnnaene JIONISIONG: oem oe nie Nov. 30,1906 | Resigned Feb. 28, 1919. 
James PD. Williams, Ir... concn ass North Carolina. .....__. May 5,1909 | Resigned May 25, 1909. 
William S. Washburn... ocoeeoo.. NeW. York. ...ccoeevonin May 26,1909 | Resigned June 30, 1913. 
Charles M. Galloway .oocooccmeeeoonn South Carolina.__.._.... June 20,1913 | Resigned Sept. 7, 1919. 
Hermon W. Craven. ....eewnepeaanes Washington. .....ceeace- July 3,1913 | Resigned Mar. 16, 1919, 
Martin A. Morrison.......--'.avacmnans Indiana Mar. 13,1919 | Resigned July 14, 1921, 
George RB. Wales, eee accn encom Yormont icici eine Mar. 17,1919 
Mrs. Helen H. Gardener... ......_... District of Columbia....| Apr. 13,1920 | Died July 26, 1925. 
JohnH. Barflett. o.oo i iat New Hampshire........ July 15,1921 | Resigned Mar. 12, 1922; 
William C. Deming. ...cuececnnauens Wyoming......covenoses Mar. 31,1923 | Resigned July 6, 1930. 
Miss Jessie Dell... ..-.aaoneeci dacs Georgi. aes Sept. 18,1925 
Thomas E. Campbell................ ATIZOND aa al July 17,1930 

CHIEF EXAMINERS 

Charles Lyman 3_. Apr. 17, 1886.3 
William H. Webster... eaemconeees Died Mar. 23, 1896, 
A, Balph Serven.........cocoucinaan- Resigned June 7, 1903. 
Frank-M. KiggMg ee... lee miinaoss Died Oct. 26, 1908. 
George B. Wales. .......iuicaincona Resigned Mar. 16, 1919,’ 
Horbort A. Flor... cicicimanainaa. Died Feb. 10, 1927, 
Fay C. Brown Resigned Mar. 16, 1927, 
Howard A. Bdson......c.cceecannuee 

SECRETARIES 

William S. Roulbae. .cecceaucinaane. North Caroling....conew June 11,1883 | Died Apr. 17, 1884, 
Robert DD. Graham. o.oo ao Vo Apr. 25,1884 | Resigned Sept. 15, 1886 
om. Doyle tt. occ ia i New dei ede ee tl Sept. 15,1886       
  

! Mr. Wales when appointed by the President as commissioner had served on the force of the commission 
for 14 years as clerk, examiner, law clerk, chief of division, and assistant chief examiner, and 10 years as 
chief examiner. 

3 Appointed commissioner. 
# Mr. Filer when appointed by the President had been on the force of the commission for 22 years as 

clerk and examiner. 
4+ Mr. Doyle was appointed stenographer to the commission Mar. 9, 1883, and promoted upon appoint- 

ment by the President from that position to secretary. 
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RETENTION BEYOND RETIREMENT AGE 

Statistics pertaining to retirement and refunds of deductions will be found in 
reports of the Commissioner of Pensions, but those relative to continuances are 

within the province of the commission. 

Continuances in service beyond retirement age under the act of May 22, 1920, as 
amended July 3, 1926, by fiscal years 
  

1921 | 1922 | 1923 | 1924 | 1925 | 1926 | 1927 | 1928 | 1929 | 1930 | Total 

  

Number of first continuances 

    

approved oo aaa. 2,965 | 862 | 905 | 895 (1,055 [1,077 [1,771 |1,388 [1,457 (1,499 (13,874 
Number of second continuances 
EEE ANA Ls Et a Bl 0 TL 118 | 901 | 553 | 581 | 529 | 589 | 744 | 784 | 884 | 5,683 

Number of third continuances 
CUE YT ya pee at ae St Weel Ela Lamy EL IE EG 432 | 314 | 332 | 354 | 361 | 429 | 2,222 

Number of fourth continuances 
ADDPOVOR. So wa lohh ne dd mens [ie Selb es i Sl | Tmt patie md 119 | 160 | 157 | 188 | 167 791 

Number of fifth continuances 
TAT ha SL Se Re SENATE RAY EO SL Se DO ME 411318 74 228 

Number of sixth continuances 
RIE ET 0 En LRA SC PL ed Rn SR Men) [nt Sr ted Cen tt SE ME 5 5 
  

Total number approved....|2,965 | 980 [1,806 (1,448 2,068 [2,039 (2,852 |2,684 |2,903 (13,058 [22,803 
Number of requests disapproved.| 14 8 3 3 1 6 30 2 4 3 74 
  

Terminations by death of those 

  

eontinted. =... 3. to inadoees 74 70 63 52 44 74 57 64 80.) 111 689 
Terminations otherwise of those 
continued 50 so ete, 376 | 622 [1,059 | 446 | 454 | 401 | 444 | 501 610 | 868 | 5,781 

Total terminations. _....... 450 | 692 [1,122 | 498 | 498 | 475 501 | 565 690 | 979 | 6,470 
Employees retired for age........- 6,186 |1,166 [1,875 (1,529 (1,482 |1,266 |1,904 (1,738 |1,764 |1,849 (20,759 
Total employees retired for age 

plus number of continuances.---|9, 151 (2,146 (3,681 [2,977 (3,550 [3,305 4,756 (4,422 (4,667 (4,907 [43,562 
Per cent of continuances of those 

of or beyond retirement age. ... [32.40 [45.67 [49.06 (48.64 58.25 [61.69 59.97 |60.70 [62.20 (62.32 |------ 
Number serving beyond retire- 
ERY 826. rn ar 2,515 [2,685 (2,468 (2,865 (3,422 4,024 5,294 16,117 [6,884 (7,404 |-.--.                         
10f the 3,058 continuances approved during the fiscal year 1930, 1,141 were limited to Aug. 20, 1930, 

by the retirement act; but 17 of the 1,141 were allowed further extensions under the law as amended effec: 
tive July 1, 1930, “as advantageous to the public service. ”’ 

Up to September 10, 1930, 72 continuances for more than 4 years beyond retirement age were requested, of 
which 55 were disallowed, 9 allowed for 2 years, and 8 allowed with restrictions. 

COMMENT ON TABLE OF CONTINUANCES 

Continuances beyond retirement age are authorized in 2-year periods. At 
the end of the second year an employee must be again continued or dropped. 

The alternate fiscal years beginning with 1923 show larger numbers of contin- 

uances. because of renewals falling due in those years. The services of 689, or 
4.97 per cent, of the 13,874 who were continued, terminated by death. The 

services of 5,781, or 41.67 per cent, terminated otherwise, leaving 7,404, or 53.37 
per cent, still in service. 

The whole number of employees subject to retirement is approximately 395,000. 

The whole number serving under continuance is 7,404, or 1.87 per cent of the 

whole number of employees. Those under continuance are beyond their retire- 

ment ages of 62, 65, or 70 years. 

PRESIDENTIAL POSTMASTER 

Under the civil service law, positions which are filled through nomination by 
the President for confirmation by the Senate are not included in the classified 

service. Positions of postmaster at first, second, and third class post offices are 
filled upon examinations held by the commission, at the request of the Postmaster
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General, under an Executive order issued May 10, 1921, revised July 27, 1921, 

November 5, 1926, June 22, 1928, and May 1, 1929, which provides as follows: 
“When a vacancy exists or occurs in the position of postmaster of an office of 

the first, second, or third class if such vacancy is not filled b y nomination of some 

qualified person within the competitive classified civil service, the Postmaster 
General shall certify the fact to the Civil Service Commission, which shall forth- 

with hold an open competitive examination to test the fitness of applicants to fill 

such vacancy, and when such examination has been held and the papers submitted 

therewith have been rated the commission shall furnish a certificate of not less 
than three eligibles, if the same can be obtained, to the Postmaster General, who 

shall submit to the President the name of one of the highest three eligibles for 

appointment to fill such vacancy: Provided, That the Postmaster General may 

reject the name of any person or persons so certified if he shall find that by 

reason of character or residence such person or persons shall have become dis- 

qualified after said examination, in which event he may request said commission 
to complete the certificate of three names; provided that no person who has 

passed his 65th birthday at the date for close of receipt of applications for such 
examination shall be permitted to take the same unless he has been continuously 

in the Postal Service for two years immediately preceding such date: And pro- 

vided further, That no person shall be examined for postmaster who has not 
actually resided within the delivery of the office for which application is made for 

two years next preceding such date: And provided further, That at the expiration 

of the term of any postmaster, or anticipating such expiration, the Postmaster 

General, may in his discretion, request the Civil Service Commission to hold 

an examination, or he may submit the name of such postmaster to the President 
for renomination without examination. 

“If, pursuant to this order, it is desired to submit to the President for nomina- 

tion the name of a person in the competitive classified service, such person must 
first be found by the Civil Service Commission to possess the requisite qualifica- 

tions. 

‘No person who has passed his 65th birthday shall be appointed acting post- 

master in an office of the first, second, and third class unless he is already in the 

Postal Service.” 

On October 14, 1921, the following Executive order was issued: 

“ While the appointment of presidential postmasters is not within the legal 

scope of the civil service law and, therefore, as a matter of law, no ‘preference’ 

is applicable thereto, yet, in order that those young men and women who served 

in the World War, having their scholastic and business experience intercepted 
and interrupted thereby, may not suffer any disadvantage in the competition 

for such postmasterships, I direct the Civil Service Commission, in rating the 

examination papers of such candidates, to add to their earned ratings five points 

and to make certification to the Postmaster General in accordance with their 
relative positions thus acquired. 

“I further direct that the time such candidates were in the service during the 

World War may be reckoned by the commission in making up the required 
length of business experience and that all age limitations be waived.” 

The benefits of the above order have since been extended to veterans of the 

Spanish-American War and of the Philippine insurrection. 

Persons appointed as a result of an examination held in accordance with the 
foregoing Executive order will not thereby attain a competitive civil-service 

status and will not thereby become eligible for a position in the competitive 

classified service; but a person already in the competitive classified service who 

is appointed or promoted to one of these positions will not thereby lose the priv- 

ilege of retransfer to a competitive classified position provided his service is
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continuous and satisfactory. Postmasters who are not renominated must com- 
pete in examinations with other applicants. 

On July 1, 1930, there were 49,063 post offices, 33,404 of which were fourth 

class, appointed by the Postmaster General and subject to the civil-service rules. 
The remaining 15,659 were outside the civil-service rules, being subject to ap- 

pointment by the President and confirmation by the Senate; 1,191 were of the 
first class, paying a salary of $3,200 per annum or more; 3,525 were of the second 
class, paying a salary of from $2,400 to $3,100, inclusive; and 10,943 were of the 

third class, paying a salary from $1,100 to $2,300, inclusive. 
Between the date of the issuance of the President’s order of May 10, 1921, and 

July 1, 1930, 21,485 examinations were requested under the order, 1,192 of which 

were for the first class, 4,259 for the second class, and 16,034 for the third class. 
The commission has reported to the Post Office Department the results of 1,163 

examinations for postmasters at first-class offices, 4,179 examinations for second- 

class offices, and 15,835 examinations for third-class offices. 
During the same period the Post Office Department reported 18,286 nomina- 

tions for appointment as the result of examination, 1,077 being for first-class 
offices, 3,757 for second-class offices, and 13,452 for third-class offices. Of the 

total number nominated 3,346 were granted military preference. 
Postmasters appointed by promotion during the period mentioned numbered 

92 for the first class, 131 for the second class, and 3,604 for the third class. Most 

of the promotions in the third class were the result of the retention of postmasters 
who were serving when the offices were advanced from the fourth class. 

Postmasters reappointed during the period mentioned number 1,135 for the 

first class, 3,417 for the second class, and 11,585 for the third class. 

Of the 15,659 presidential postmasters, 6,049 had previous employment in the 
Postal Service. 

The following statement shows the number and causes of vacancies in the 
presidential class reported for the year ended June 30, 1930; also the number of 
post offices for which eligibles were supplied through examinations, and the 

number of promotions: 

Number of vacancies of postmasters reported at first-class offices: 

  

  

  

Ro na IONS. oi tr ri risen rE a mE as op ma 15 
IOVS ei re oo ae rh em os Sm rn 1 
DDC IS. ei iho amit Ee a As i AR Bs wr Bi BR § 2am 18 

EXPIration OF COTOIMISBIONS . cn w iis nn win = smi wm bi 1.00 i mw Te 39 

i RRR SN SO EL ST SN A Ll RR NR ai 73 

Number of post offices for which eligibles were supplied... ___________ 78 
Number of Dromolions authorized. oo cm sisi Sh se mime wt om 00m 3m 9 

  

  

Number of vacancies of postmasters reported at second-class offices: 

  

  

  

Restonations. coo a amas a mE me eS 57 
BR OINOVONE ci oe ea Te ae a ma Tn i a i et sm ei We eg an 19 
eat SS NG RAEI od SNES St ss lh Spi. Sri 36 

Expiration of commissions. ......cvenns-cncnasasnsnrsnensnsnaem 149 

J OR a EC A a, Lol NR el Se, 261 

Number of post offices for which eligibles were supplied... __..________ 237 

(=2
] Number of promotions authorized. . ccc ewvererenacms nna sab enmases 
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Number of vacancies of postmasters reported at third-class offices: 

    

Bes nations. - ou ee a a i ded ea Si dae dE 191 

Bemovals.. cu tr i Tn ar a aa TR ETE 75 

Deals. re ee ee Se ne ir a se Ls 90 
Expiration of commissions. co... rie Tease lL 311 

Advanced topresidentinielans. oo. aoa LIE 29 

otal i a i en A ee Se ea ra EE 696 

Number of post offices for which eligibles were supplied________________ 684 
Number of promotiong authorized... Lio al oo 0 ds Sis 4 

FOURTH-CLASS POSTMASTER 

During the fiscal year ending June 30, 1930, the department reported 1,165 
vacancies at offices paying as much as $500 per annum, 795 of which were caused 
by resignation, 141 by removal, 182 by death, 9 by declination of persons to 

accept appointment, 21 by relegation of the office from the third to the fourth 

class, and 17 separations by transfer. There were 958 persons reported as 

appointed, 535 men and 423 women. Of those appointed 137 received military 

preference. 
Appointments at offices having an annual compensation of less than $500 are 

made upon the reports of post-office inspectors detailed to obtain information 

as to the suitability of applicants. A copy of the inspector’s report in each case is 
forwarded by the Post Office Department for review and approval by the com- 

mission. During the year 2,288 such appointments were reported, 1,346 being 
men and 942 women. Of these appointments 213 were at newly established 

offices, 1,582 were to fill vacancies caused by resignation, 200 by removal, 286 

by death, and 7 by declination of appointment by persons selected. In 234 of 
the above cases the compensation of the office was $500 or more per annum, but, 

as sufficient eligibles were not obtained through examination to permit of selec- 

tion, authority was granted the Post Office Department to fill the positions 
under the regulations governing appointment at offices paying less than $500. 

The following table shows the number of vacancies reported during the year 
in fourth-class offices including those paying a minimum salary of $500 per annum 

and those paying less; the number of certifications issued; the number of appoint- 

ments, and the number of separations: 

Vacancies reported at offices paying a minimum of $500 per annum: 

  

  

  

  

A A eS Rr AER PA 795 
Removals_______ LAT RI ER AN SA LL I EE i A a li 10 141 

LB A ESR RE EE SSE ES Rn th LS LR ELE YL Se SNA Sh) 182 

BST i Ed gM I HE RARE SAE 9 

Relegated from thirdiclngs. oo os bod lini 21 

Separations Dy transfor. ccc cic cisiaasasa ccs i oi mii min mh 17 

dL FR GL a RTE i SE OR a 1, 165 

Cer Heat IONS INSU i aii me capa dae eA Se 1, 045 
Minus certificates returned unused. . mee - cov mem meee meee 181 

; 864 

Appointments reported: 

TT Lh te ER IES Ag EON 1 FA 535 

a Th WA IA ERIN. oat ee eal 423 
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Separations reported at offices paying less than $500: 

  

Resionations. oo i mek saa nee hd Re en nate 1, 582 

Removals Lic worms ait abn i 200 

Peathe aera ea 286 

New Olliees. oh i te ee en i 213 
Peclinations. oo rr vouarier Loar aie RR eee Te 7 

Ene ee ee eer a RE TE ee 2, 288 

Number of vacancies authorized to be filled through post office inspector. 234 
  

  

Appointments at offices paying less than $500: 

  

Mehr NG se ln rn ne 0 mn 1, 346 
Women... a ei ed a I 942 

E13) RRA IR a Ru Aya SERENA OR I SIL TRACT DU pele SHC 1 LR CT 2, 288 

RURAL CARRIER SERVICE 

On June 30, 1930, the number of rural routes in operation in the United States 
was 43,278, service being rendered on these routes by 43,178 carriers. During 

the fiscal year ended June 30, 1930, there were 903 appointments, of which 578 
were made through examination, 25 by reinstatement, and 300 by transfer from 

other branches of the service. Women received 11 of the appointments made 
through examination. Of the total number of appointees 268 were granted 

military preference. Of these 69 were granted disability preference, 3 wife 

preference, and 2 widow preference. 
During the year the declinations of appointment numbered 22, Toslznolions 286, 

deaths 269, removals for cause 139, separations without prejudice 18, separations 

by transfer 214, separations during probation 3, and discontinuances under the 
provisions of the retirement act 440, making a total of 1,391 separations. The 
department also reported the establishment of 65 new routes. 

Of the number of routes upon which vacancies occurred 674 were discontinued, 
thus eliminating the necessity of making new appointments. It was found 

by the department upon investigation that the territory of the discontinued 

route could be absorbed by other routes in the locality. 

Appointed through examination: 
Males... oie en Ea ee Bd SB Aaa BU oT 567 

Pomales or. oo oro ha eet we beh et te 11 

1 are ee Te ee a OR 578 

Roinsiatementss Males oo iceman saan mad] 25 

Wranglers: Males oo al i aa He a ee ~i 300 

Grand 1008. . cc ccna armen sna n rece  pe S neal eie Se Pere] 903 

Of the total number of appointees, 268 were granted military preference. Of 

these, 69 were granted disability preference,~3 wife preference, and 2 widow 

preference,
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EXECUTIVE ORDERS 

ORDERS AMENDING SCHEDULE A 

EXCEPTING FROM EXAMINATION TWO ASSISTANTS TO THE SECRETARY IN THE 

OFFICE OF THE SECRETARY OF AGRICULTURE 

September 30, 1929. 
Subdivision IX, Schedule A, of the civil service rules, is hereby amended and 

an additional paragraph to be known as No. 6 is added, reading as follows: 
“Two assistants to the Secretary in the office of the Secretary of Agriculture.” 

EXCEPTING FROM EXAMINATION ATTENDANTS IN HOSPITALS AND SANATORIA OF 

THE INDIAN SERVICE 

October 28, 1929. 
Schedule A, Subdivision VIII, paragraph 5, of positions excepted from exami- 

nation under the civil service rules is amended to read as follows: 
5. In the Indian Service at large: 

(a) Indians employed as disciplinarians, and in minor positions such as 
judge, chief of police, police private, interpreter, assistant, and 
weaver. 

(b) Special commissioners to negotiate with Indians, as the necessity 
for their employment may arise. 

(¢) One financial clerk at each Indian agency to act as agent during the 
absence or disability of the agent. 

(d) Physicians employed in the Indian Service and receiving not more 
than $1,200 per annum salary, who may lawfully perform their 
official duties in connection with their private practice, such 
employment, however, to be subject to the approval of the 
commission. 

(e) Srp pinndonis of livestock, stockmen, stock detectives, and line 
riders. 

(f) Special officers to assist in the suppression of the liquor traffic in 
the Indian Service and among the natives in Alaska. 

(g) Superintendent of Indian Insane Asylum, Canton, S. Dak. 
(h) Special agent for the Chippewa Indians of Lake Superior. 
(i) One Indian trade supervisor. 
(j) All employees of the Neopit Lumber Mills on the Menominee In- 

dian Reservation in Wisconsin. 
(k) Attendants employed at hospitals and sanatoria upon the duties of 

practical nurse, matron, assistant matron, female laborer, as- 
sistant, laundress, seamstress, housekeeper, and laborers working 
inside in connection with cleaning and the care of patients, when, 
in the opinion of the commission, it is not expedient to make 
appointment upon competitive examination. 

Paragraphs-6, 7, 8, 15, 16, 17, 18, 19, and 26 of said Subdivision VIII are re- 
voked, being included in the several clauses of amended paragraph 5. 

Attendants in clause (k) are newly excepted to further the development of the 
hospital organization in the Indian Service along the lines of other Federal 
hospitals. 

EXCEPTING FROM EXAMINATION ONE PRIVATE SECRETARY OR CONFIDENTIAL CLERK 
TO EACH MEMBER OF THE FEDERAL FARM BOARD 

November 25, 1929. 

Schedule A, positions excepted from the requirement of examination under the 
civil service rules, is hereby amended by the addition of a new subdivision, to be 
numbered XXI, as follows: 

XXI. FEDERAL FARM BOARD 

1. One private secretary or confidential clerk to each member of the Fed- 
eral Farm Board.
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EXCEPTING FROM EXAMINATION ASSISTANT NATIONAL BANK EXAMINERS AND 

ASSISTANT RECEIVERS, OFFICE OF THE COMPTROLLER OF THE CURRENCY 

December 9, 1929. 
A conflict has arisen as to the interpretation of Schedule A, Subdivision III, 

paragraph 12, now reading: 
National bank examiners and receivers under the office of the Comp- 

troller of the Currency. 
It appears to me that the interpretation of the intention of this paragraph as 

contended by the Secretary of the Treasury will secure employees of higher qualifi- 
cations, and therefore to clarify the above paragraph it is hereby amended, to read 
as follows: 

12. National bank examiners, assistant national bank examiners, receivers 
and assistant receivers under the office of the Comptroller of the Currency. 

EXCEPTING FROM EXAMINATION GUIDANCE AND PLACEMENT OFFICERS, AGRICUL- 

TURAL EXTENSION AGENTS AND HOME DEMONSTRATION AGENTS, FIELD POSITION, 

INDIAN SERVICE AT LARGE 

July 2, 1930. 
_. Schedule A, Subdivision VIII, paragraph 5, of positions excepted from exami- 
‘nation under the civil service rules is hereby amended to except guidance and 
placement officers under clause (a), and by adding a new clause (1) following (k), 
to read as follows: : 

5. In the Indian Service at large: 
(a) Indians employed as guidance and placement officers; advisers 

: (boys’) formerly disciplinarians; and in minor positions such as 
judge, chief of police, police private, interpreter, assistant, and 
weaver. 

* * * * * * 

(I) Agricultural extension agents and home demonstration agents em- 
ployed in field positions in the Indian Service, the work of which 
is financed jointly by the Indian Service and cooperating persons 
or organizations outside the Federal service. Appointments 
hereunder may be made only where the employment of a full- 
time agent is not justified. 

ORDERS AMENDING SCHEDULE B 

ATTORNEYS AND EXPERTS IN THE FEDERAL FARM BOARD MADE SUBJECT TO NON- 
COMPETITIVE EXAMINATION 

December 28, 1929. 

Schedule B of the civil service rules is amended by the addition of the following 
subdivision: 

XII. FEpERAL FARM BoArD 

1. Attorneys of all grades. 3 
2. Experts in all branches of agricultural science, economics, finance, 

law, statistics, accountancy, insurance, and business administration, whose 
training and experience along the lines of their proposed duties clearly indicate 
the possession of expert qualifications. 

It is further ordered, with a view to assuring such uniformity as may seem 
practicable to the Federal Farm Board, that such board will secure from the Per- 
sonnel Classification Board, in connection with the proposed appointment of any 
expert, an advisory opinion of the salary of the position in comparison with similar 
positions elsewhere in the Federal service. Ultimate decision as to compensation 
7 se Sherk) however, will be retained by the Federal Farm Board as provided 

y statute. 

ORDER RELATING TO THE ERE ORDER OF JANUARY 17, 

PERMITTING APPOINTMENT OF CERTAIN STATE, COUNTY AND MUNICIPAL OFFICERS 
AS SUPERVISORS OF THE CENSUS 

September 9, 1929. 

Whereas by Executive order of January 17, 1873, the holding of a State and 
Federal office by the same person at the same time, with certain exceptions, was 
prohibited;
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And whereas it would materially assist the Director of the Census in the taking 
of the Fifteenth Decennial Census if he were permitted to appoint certain persons 
holding State or county offices as supervisors of the census. 

In view of the premises, therefore, the President has deemed it advisable in 
certain instances to permit the appointment of certain State and county officers 
as supervisors of the census. The director of the Census is hereby authorized 
to appoint State, county, and municipal officers as supervisors of the census if 
in his opinion the duties of such State, county, and municipal officers do not in 
any manner conflict with the performance of the duties of supervisors of the cen- 
sus, and where the Director of the Census is satisfied that the appointment of such 
State, county, or municipal officer is for the best interest of the service. 

ORDER RELATING TO THE EXECUTIVE ORDER OF JANUARY 17, 
1873, AND JANUARY 28, 1873 

PERMITTING OFFICERS AND EMPLOYEES OF THE INDIAN SERVICE SERVING IN A 

MEDICAL OR SANITARY CAPACITY ON A PART-TIME BASIS TO HOLD STATE, COUN- 

TY, OR MUNICIPAL POSITIONS OF A SIMILAR CHARACTER 

September 10, 1929. 
- Executive orders of January 17 and 28, 1873, are further modified as follows: 

Officers and employees of the Indian Service serving in a medical or sani- 
tary capacity on a part-time basis may, with the consent of the Secretary 
9 the Interior, also hold State, county, or municipal positions of a similar 
character. 

ORDER RELATING TO EMPLOYMENT BY FOREIGN GOVERNMENT 

LIMITATION ON NONOFFICIAL EMPLOYMENT OF OFFICERS OR EMPLOYEES OF THE 

AMERICAN GOVERNMENT 

November 11, 1929. 
It is hereby ordered that no officer or employee in the executive branch of the 

United States Government, regardless of whether he is on annual leave or leave 
without pay, shall be employed with or without remuneration by any foreign 
government, corporation, partnership, or individual that is in competition with 
American industry. 

ORDERS GOVERNING HOURS OF LABOR 

CHRISTMAS, 1929 
December 12, 1929. 

It is hereby ordered that the several executive departments and independent 
Government establishments in the District of Columbia, including the Govern- 
ment Printing Office and the navy yard and stations, be closed on Tuesday, 
December 24, 1929, and all clerks and other employees in the Federal service 
in the District of Columbia, except those who may for special public reasons be 
excepted from the provisions of this order, or those whose absence from duty 
would be inconsistent with the provisions of existing law, are hereby excused 
from duty on that day. 

This order is not to be deemed as establishing a precedent. 

EXCUSING CLERKS AND EMPLOYEES, MAY 31, 1930 

May 27, 1930. 

It is hereby ordered that the several executive departments and independent 
Government establishments in the District of Columbia, including the Govern- 
ment Printing Office and the navy yard and stations, be closed on Saturday, 
May 31, 1930, and all clerks and other employees in the Federal service in the 
District of Columbia, except those who may for special public reasons be excepted 
from the provisions of this order, or those whose absence from duty would be 
Ieonyisions with the provisions of existing law, are hereby excused from duty on 

at day. 
In view of this order the application of the provisions of Executive Order 

No. 4644, of May 9, 1927, relating to hours of duty on Saturdays in June, July, 
August, and September, will be deferred to the second Saturday in June. 

This order is not to be deemed as establishing a precedent.
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ORDER RELATING TO SPECIAL LEAVES OF ABSENCE TO BE GIVEN 
DISABLED VETERANS IN NEED OF MEDICAL TREATMENT 

July 17, 1930. 

With respect to medical treatment of disabled veterans who are employed in 
the executive civil service of the United States, it is hereby ordered that, upon 
the presentation of an official statement from duly constituted medical authority 
that medical treatment is required, such annual or sick leave as may be per- 
mitted by law and such leave without pay as may be necessary shall be granted 
by the proper supervisory officer to a disabled veteran in order that the veteran 
may receive such treatment, all without penalty in his efficiency rating. 

The granting of such leave is contingent upon the veteran’s giving prior notice 
of definite days and hours of absence required for medical treatment in order 
that arrangements may be made for carrying on the work during his absence. 

EXECUTIVE ORDERS EXCEPTING PERSONS NAMED FROM THE 
REQUIREMENTS OF THE RULES 

The following statement gives (1) date of Executive order; (2) name of person; 
(3) nature of waiver; (4) action allowed; (5) basis; (6) by whom recommended 
(where the commission concurred it is so stated): 

July 5, 1929. Mrs. Frances D. Haldeman; time limit on eligibility for 
reinstatement waived; appointment authorized as operative, Bureau of Engrav- 
ing and Printing; widow of Frank Haldeman, former plate printer, Bureau of 
Engraving and Printing, who died after a service of 21 years, leaving his wife 
and dependent daughter without means of support; she had passed junior file 
clerk and general clerical examination; recommended by the Secretary of the 
Treasury. 

July 5, 1929. Mrs. Mae A. Krighbhaum; time limit on eligibility for rein- 
statement waived; had served after competitive examination as printer’s assist- 
ant; widow of Samuel Krigbaum, who died after a service as plate printer of 
more than 26 years; had three dependent children; recommended by the Secre- 
tary of the Treasury. 

July 8, 1929. Mrs. Lulu M. Davis; time limit on eligibility for reinstatement 
waived; had been employed as printer’s assistant; widow of August Davis, who 
died after a service of nearly 22 years as plate printer in the bureau; recom- 
mended by the Secretary of the Treasury. 

July 9, 1929. Mrs. Birdie E. Gordon; time limit on eligibility for reinstate- 
ment waived; had been employed in the bureau as printer’s assistant and opera- 
tive; the death of her husband left her dependent on her own efforts for support; 
recommended by the Secretary of the Treasury. 

July 23, 1929. Louis Bulicek; examination waived; appointed junior ad- 
ministrative officer, Department of Commerce; had been employed in the United 
States Food Administration and the United States Grain Corporation from 
September 1, 1919, to December 31, 1927; was the only known available indi- 
vidual sufficiently familiar with the records to compile information contemplated 
by Senate Resolution 98 of the Seventy-first Congress; recommended by the 
Secretary of Commerce. 

July 25, 1929. Howard Fyfe; examination waived; given classified status; 
had long and meritorious service, and his training and experience were needed in 
the position in the Dispatch Agency at New York, where unusual conditions 
prevailed regarding personnel; recommended by the Secretary of State; the 
commission concurred. 

July 25, 1929. James Lawrence Bent; waiver of competitive feature in 
certification; appointed lieutenant of police, industrial department, naval station, 
Cavite, P. I.; had served for approximately 18 years in the Regular Navy and 
had been acting as chief of the navy yard police for over four years; had competed 
in a civil service examination for policeman held in the Philippine Islands, 
obtaining a rating of 93.7; recommended by the Secretary of the Navy. 

July 29, 1929. Robert F. Kerkam; examination waived; appointed sten- 
ographer and typist, naval station, Cavite, P. I.; the department had experienced 
difficulty in filling positions of stenographer and typist in the Philippines; Mr. 
Kerkam was chief yeoman in the United States Naval Reserve and was willing 
to accept the position; had taken a general clerical examination and had attained 
eligibility ; recommended by the Secretary of the Navy. 

July 29, 1929. Mrs. Myrtle B. Shely; examination waived; appointment 
authorized to anfappropriate]position in the classified service; widow of James W.
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Shely, who rendered nearly 51 years’ service under supervision of the Architect 
of the Capitol, serving from October 1, 1877, until his death in 1928; recommended 
by the Hon. F. W. Simmons and the Hon. William E. Hammer. 
August 21, 1929. Mrs. Marjorie M. Noone; examination waived; appointed 

clerk, Public Health Bureau, Treasury Department; widow of Matthew J. Noone, 
who was employed in the Treasury Department for 10 years; his death left his 
widow and three daughters without means of support; recommended by the 
Secretary of the Treasury. 
August 29, 1929. Mrs. Jeanette C. Vaughan; examination waived; ap- 

pointed clerk, Treasury Department; widow of Dan C. Vaughan, former employee 
of the Government Printing Office, the Department of Commerce and Labor, and 
the Treasury Department; she served in the Patent Office following competitive 
examination in the Food Administration; recommended by the Secretary of the 
Treasury. 
September 7, 1929. Mrs. Ida Elizabeth Henning; examination waived; 

appointed junior laborer, Department of Agriculture; widow of George A. Hen- 
ning, who for nearly 44 years was employed in the Government service, eight 
years of which were in the Department of Agriculture; he lost his life in an explo- 
sion in the Department of Agriculture power house on March 10, 1928; recom- 
mended by the Secretary of Agriculture. 

October 9, 1929. Mrs. Estelle Roberts; examination waived; appointed 
matron, Immigration Service, Department of Labor; widow of Earl A. Roberts, 
formerly immigration patrol inspector at Detroit, Mich., who was killed while in 
the performance of his official duties; recommended by the Secretary of Labor. 

October 9, 1929. Erwin G. May; examination waived; appointed assistant 
customs agent; had taken examination for assistant trade commissioner, Depart- 
ment of Commerce; was particularly qualified because of education, business 
training, and knowledge of the German language; ultimate assignment to be in 
Berlin, Germany; recommended by the Secretary of the Treasury; the commission 
concurred. 

October 12, 1929. Mrs. Guilia P. Burke; examination waived; appointed 
counter clerk, Treasury Department; wife of a disabled World War veteran; had 
served as printer’s assistant, as examiner, Bureau of Engraving and Printing, and 
as money counter in the National Bank Redemption Agency; recommended by 
the Secretary of the Treasury. 

October 17, 1929. Mrs. Josephine Jackley; examination waived; appointed 
clerk, Treasury Department; widow of Dano M. Jackley, who served as prohibi- 
tion agent for seven years and who lost his life in the performance of his official 
duties; recommended by the Secretary of the Treasury. 
November 15, 1929. Mrs. Eliza C. O'Reilly; examination waived; appointed 

clerk, Treasury Department; widow of Michael J. O'Reilly, who served in the 
Treasury Department from August 16, 1894, to date of his death May 20, 1927; 
was chief of the division of bookkeeping and warrants during the last seven years 
of his life; recommended by the Secretary of the Treasury. 
November 15, 1929. Mrs. Alice Tasker; time limit on eligibility for rein- 

statement waived; reinstatement authorized in an appropriate position in any 
part of the classified service; was formerly matron in the New York office of the 
Veterans’ Bureau; sustained an injury in an accident in the subway at Forty- 
second Street, New York; the Director of the Veterans’ Bureau stated her services 
were satisfactory and the bureau would have no objection to the issuance of an 
Executive order, although there were no vacancies in the bureau at that time. 
November 25, 1929. Mrs. Germaine M. Finley; examination waived; 

appointment authorized to a clerical position in the classified service; widow of 
James G. Finley, who entered the Consular Service as vice consul at Lyon, France, 
September 17, 1917, and served at posts in France, Greece, and Canada, and on 
detail in the Department of State as vice consul, consular assistant, and vice 
consul of career; died May 26, 1929, while serving as vice consul at Havre; his 
death left his widow and two children without means of support; recommended 
by the Secretary of State. 
November 25, 1929. Mrs. Maude Williams; examination waived; appoint- 

ment authorized to a classified position in the Government service; she had three 
children, aged 13, 12, and 8, who are being taught trades in the Mills Industrial 
School, N. C., and who are partially dependent upon her for support; had rendered 
satisfactory service under temporary appointment in the Treasury Department; 
recommended by the Secretary of Labor and the Secretary of the Treasury. 
December 6, 1929. Mrs. Marguerite Barrett; time limit on eligibility for 

reinstatement waived; appointed clerk, Treasury Department; had classified
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status in the War Trade Board and Public Health Service; had three children 
dependent upon her for support; recommended by the Secretary of the Treasury. 
January 10, 1930. Mrs. Mary Bernadine Partridge; examination waived; 

appointment authorized to a clerical position in the Bureau of Prohibition, 
Treasury Department; wife of G. T. Partridge, who rendered faithful and loyal 
service in the Internal Revenue and Prohibition Bureaus from October 13, 1917, 
to September 19, 1929, when he became incapacitated; the burden of supporting 
the family, including three young children, devolved upon Mrs. Partridge; 
recommended by the Acting Secretary of the Treasury. 

February 1, 1930. Jose T. Casanovas; given classified status in War De- 
partment; had been employed in the Quartermaster Corps of the Army in Porto 
Rico since 1898, and had a record of long, faithful, and efficient service as a 
janitor and as a mason; recommended by the Secretary of War. 

February 21, 1930. Mrs. Mabel V. Birch; examination waived; appointed 
clerk, Treasury Department; widow of Platt H. Birch, who served efficiently in 
the Treasury Department from February 6, 1919, to the date of his death, Jan- 
uary 3, 1930; had served in other branches of the Government from May, 1911, 
to February, 1919; widow and three minor children left without adequate means 
of support; recommended by the Secretary of the Treasury. 

February 25, 1930. Eustaquio Vallecer; given classified status as master, 
harbor boat service, War Department, Philippine Islands; order was issued in 
recognition of Mr. Vallecer’s loyal and efficient service for the United States 
Government in the Philippines since August 13, 1898; recommended as being 
one of the most capable pilots of harbor craft, and during the Spanish-American 
War demonstrated his loyalty by transporting troops under fire; recommended 
by the Secretary of War; the commission concurred. 
March 25, 1930. H. Charles Spruks; examination waived; appointed 

technical assistant, Department of State; had unique experience in visa work at 
two of the most difficult posts in the American Foreign Service, qualifying him 
as an expert; was appointed Foreign Service officer February 5, 1927, having 
passed the Foreign Service examination; was assigned to Habana, Cuba, detailed 
to the Department of State for duty in the Foreign Service School; was assigned 

"to the consulate general at Warsaw, Poland, in charge of visa work; recommended 
by the Acting Secretary of State. 
March 25, 1930. Mrs. Mabel P. Hollister; waiver of competitive feature 

in certification; appointed stenographer and typist, United States National 
Museum; had passed civil service examination for stenographer and typist, and 
translator, Spanish and French; was widow of Ned Hollister, an eminent zoologist 
and assistant curator and superintendent of the National Zoological Park, who 
was in the service of the Smithsonian Institution from January 3, 1910, until 
his death November 3, 1924, as a result of disease contracted while on official 
duty; recommended by the Secretary of the Smithsonian Institution. 

April 12, 1930. Mrs. Liza B. Moncure; examination waived; appointed 
clerk, Bureau of Prohibition, Treasury Department; widow of Robert K. Mon- 
cure, prohibition agent, who met his death while in the performance of his official 
duties January 18, 1930; recommended by the Secretary of the Treasury. 

April 16, 1930. Mrs. Laura Mae Decker; examination waived; appointed 
clerk, Department of Agriculture; widow of Arthur J. Decker, who for nearly 
28 years was employed in the Government service, 12 of which were in the 
Department of Agriculture; recommended by the Secretary of Agriculture. 

April 16, 1930. Mrs. Helen Laddbush; examination waived; appointed 
clerk, Interstate Commerce Commission; widow of Frank E. Laddbush, an em- 
ployee of the Interstate Commerce Commission from January 12, 1914, to the 
time of his death, January 10, 1930, except during the period of his service in 
the Army as field clerk, January 3, 1918, to February 24, 1919; recommended 
by the chairman of the Interstate Commerce Commission. 

April 22, 1930. Mary Edwina Coons; waiver of competitive feature of 
certification; appointment authorized to a clerical position under the Federal 
Trade Commission; she had rendered satisfactory and efficient service as a clerk 
under temporary appointment and had qualified in a civil service examination 
for junior typist; she had not been reached for certification for permanent em- 
ployment; order does not confer any status for subsequent employment in the 
classified service; recommended by the Federal Trade Commission. 

April 22, 1930. Mrs. Thelma D. Roy; examination waived; appointed 
money counter, Treasury Department; appointment authorized for one year; 
had served in the Bureau of Engraving and Printing from September 13, 1919, 
to July 25, 1922; had been temporarily employed in that bureau and in the office
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of the Treasurer of the United States; had no eligibility for permanent appoint- 
ment; was without means; had three small children to support; appointment did 
not confer any status for subsequent employment in the classified service; recom- 
mended by the Secretary of the Treasury. 

April 22, 1930. Mrs. Selma F. Dinger; examination waived; appointed 
clerk, War Department; widow of Capt. Harry A. Dinger, an outstanding pilot 
in the Air Corps, who was killed in an airplane accident on December 20, 1929; 
he had served continuously during the World War and as a pilot was selected for 
many important missions; recommended by the Secretary of War. 

April 23, 1930. Ewile K. Jett, engineer, Andrew D. Ring, engineer, Eugene 
Cogley, radio expert; the Federal Radio Commission, by joint resolution of 
Congress, became a permanent commission; it desired certain employees as a 
nucleus for its permanent force; employees named in this order were on tem- 
porary appointment; this order to be effective only during the employment of 
the three employees named under the Federal Radio Commission and to auto- 
matically end with the termination of their service with that commission; it did 
not confer upon them any status for employment in any part of the classified 
service; recommended by the Federal Radio Commission. 

April 25, 1930. Mrs. Ida K. Marsh; examination waived; appointed clerk, 
Bureau of the Census, widow of Raymond C. Marsh, who served in the United 
States Army from May 18, 1918, to July 25, 1919, and who died on April 20, 
1928; he left his family without means of support; widow had served in tem- 
porary Government positions for an aggregate of about three years; employment 
restricted to one year only; order does not confer any status for subsequent em- 
ployment in the classified service; recommended by the Secretary of Commerce. 
May 12, 1930. Mrs. Helen Hall York; examination waived; appointed 

clerk, Bureau of Prohibition, Treasury Department; widow of Lamar W. York, 
prohibition agent, who met his death while in the performance of his official 
duties on April 12, 1930; widow left with three small children and without ade- 
quate means of support; recommended by the Secretary of the Treasury. 
May 12, 1930. Mrs. Florence R. Hopkins; examination waived; appointed 

for one year as clerk, Treasury Department; did not acquire classified status or 
right to further employment by such appointment; widow of Henry I. Hopkins, 
who served the Government for 18 years and died June 14, 1926, from injuries; 
widow had four dependent children to support and was without adequate means; 
recommended by the Secretary of the Treasury. 

June 20, 1930. Mrs. Mary R. Martin; examination waived; appointed 
check assorter, General Accounting Office; widow of Harry R. Martin, a former 
employee of the General Accounting Office, who died on April 5, 1930, after about 
10 years’ service, leaving her with two sons, aged 9 and 12, and without means 
of support; recommended by the Comptroller General. 

June 23, 1930. Patia Smith; examination waived; appointed clerk, De- 
partment of Commerce; daughter of Curtis M. Smith, former employee of the 
Bureau of Standards, who was seriously injured in an explosion which occurred 
while he was on duty in the dynamometer laboratory of that bureau in Sep- 
tember, 1923, when his heroic action prevented loss of life and further damage 
to Government property; was seriously injured and incapacitated for duty for 
some time prior to his death; recommended by the Secretary of Commerce. 

APPOINTMENTS UNDER SECTION 10, RULE II 

Statement by departments of name, bureau or office, salary paid, position to 

which appointed, and basis of approval of each appointment made during the 
year covered by the report. 

TREASURY DEPARTMENT 

John Russell Pope, Clarence C. Zantzinger, office of Supervising Architect, 

Treasury Department, $20 per diem when actually employed, consulting specialist 

(architectural). They served in an advisory capacity to the Secretary of the 
Treasury in matters affecting the location of public buildings and in related 

matters bearing on the public buildings program of the District of Columbia. 

There would be few qualified men who would compete in an examination for 

part-time employment.
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Arthur W. Franks, United States Public Health Service, Cincinnati, Ohio, 

$780 per annum, sample clerk, part time. The employee is engaged in collecting 

samples of river water from designated places in the river; prepares samples for 
transportation, and forwards them to the public-health station. The collection 

requires the use of a motor boat. He appeared to be the only person available 
who had suitable equipment. The appointment was approved with the under- 

standing that compensation is not to be increased without prior approval of the 
commission. It would be difficult to secure eligibles for such position through 

examination at the salary stated, and it was understood that the service of the 
appointee would be required for a limited period. 

WAR DEPARTMENT 

John B. Hurt, signal service at large, Washington, D. C., $1,800 per annum, 

crypt analyst aid. The appointee was required to complete a special course of 
instruction in crypt analysis, to act as an assistant to crypt analysts engaged in 

the compilation of codes, the preparation of ciphers and cipher tables, etc. There 

were no eligibles available for certification with a knowledge of the language 
requirements. " : : 

INTERIOR DEPARTMENT 

Mary A. Stewart, Bureau of Indian Affairs, $4,600 per annum, supervisor of 

education. She was appointed as an assistant to the director general in charge of 

junior education employment service, Department of Labor, on June 1, 1921. 
She later became assistant to the director general in charge of junior and women’s 

work and assistant director general of employment. She received an A. B. degree 
from the University of Colorado, had taken graduate work in Columbia Univer- 

sity and in the University of Chicago; was given an honorary degree of Master 
of Letters by the University of Colorado in 1928. She was for eight years a 

member of the faculty and dean of women at the University of Montana. She 
had qualifications as a result of experience as an educator, and a residence of 

several years in States where the Indian problem is understood. Her services 

were to be used in the general program of reconstructing the Indian bureau. 
The field of competition appeared to be limited and the appointment was there- 
fore approved. 

Robert R. Dieterle, St. Elizabeths Hospital, $4,600 per annum, neuropathol- 

ogist. A vacancy has existed in this position since 1926. There had been diffi- 
culty in securing a sufficient number of neuropathologists, and Doctor Dieterle 
had practically 18 years’ experience in his specialty. It was improbable that an 

examination would result in securing eligibles with the qualifications required. 
Harold C. Bryant, National Park Service, $5,600 per annum, assistant 

director, branch of education. Doctor Bryant, who had served under temporary 
appointments in the National Park Service since 1923, had been engaged on 

general museum work, preparation of museum exhibits, and dissemination of 

general information on the natural history of the parks. He holds the degrees 
of B.S,, M. S,, and Ph. D. He had 12 years’ university teaching experience and 

12 years of museum collections and technique, lecture and extension work. 

It was believed that eligibles with the requisite qualifications would not be obtained 

through examination. 
DEPARTMENT OF AGRICULTURE 

Chauncey @&. Suits, Forest Service, Madison, Wis., $1.04 per hour when 

actually employed, assistant engineer (radio). The part-time services of an 
assistant radio engineer were required in the section of timber physics to con- 

tinue work related to wood through electrical apparatus. It was estimated the
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work would require the services of Mr. Suits for an average of 50 hours each 

month. He is a graduate of the University of Wisconsin and had two years’ 

experience as assistant operator, radio station, and as physicist in research 

laboratory. The appointment was approved with condition against increase in 

compensation without prior approval of the commission. 
George W. Curran, Forest Service, Madison, Wis., $0.99 per hour when 

actually employed, junior engineer (radio). The part-time services of a junior 

engineer (radio) were required in the section of timber physics to continue the 

work formerly done by Chauncey G. Suits, assistant engineer (radio) who resigned 
February 11, 1930. The duties were the same as those assigned to Mr. Suits. 

Mr. Curran is a graduate of the University of Wisconsin, having obtained his 

B. S. degree in electrical engineering, and has considerable experience as radio- 

station operator. The appointment was approved with restriction against 
increase in compensation without prior approval of the commission. 
Maulsby W. Blackman, Bureau of Entomology, $4,600 per annum, senior 

entomologist (specialist in Scolytidae). The services of Mr. Blackman were 

needed in the division of taxonomy; the appointee was to undertake studies on 

the classification of bark beetles (family Scolytidae) and in particular of certain 

genera of outstanding economic importance. The work required the coordina- 

tion of the taxonomic and morphological studies with field studies of the biological 
habits of the different species. These duties can be adequately performed only 

by a specialist in Scolytidae. He had been employed previously under section 10 

of Rule II in the Bureau of Entomology as a specialist in Coleoptera. He was a 
graduate of the University of Kansas with a degree of A. B. and received his 

Ph. D. degree from Harvard University, specializing in zoology. The appoint- 

ment was approved because of the difficulty that would be experienced in securing 

eligibles from competitive examination. 
Benjamin Liebowitz, Bureau of Public Roads, New York City, $20.83 per 

diem when actually employed, research consultant. Mr. Liebowitz had been 

serving under section 10 of Rule II and the present appointment was an extension 

for an additional period of six months from April 9, 1930, in order that he may 

complete the work for which he was originally appointed on April 4, 1928. He 

had been serving on an important assignment in the division of tests on the 
instrumentation work which is being carried on for the purpose of developing an 

accelerometer which is suitable for the measurement of the impact forces pro- 

duced by the wheels of motor trucks. 

DEPARTMENT OF COMMERCE 

William XK. Hatt, Bureau of Standards, La Fayette, Ind., $5,400 per annum 

when actually employed, consulting engineer. Doctor Hatt had been serving 

under Schedule A, Subdivision I, paragraph 6, of the civil service rules, on a 
committee for the purpose of collecting and disseminating scientific, practical, 

and statistical information showing approved methods in building. In proposing 

the appointment under section 10 of Rule II, it was stated that his services would 

be utilized not to exceed 10 days in any one month; he had consented to undertake 

the work at a financial sacrifice. He is willing to serve until the desired results 
are obtained; it was regarded as impracticable to obtain from examination 

eligibles who would have the requisite qualifications and experience and who 

would be willing to accept part-time employment. 

[] 
VETERANS’ BUREAU 

Ole A. Ingebrigtsen, United States Veterans’ Bureau, regional office, Atlanta, 

Ga., $2,400 per annum, orthopedic mechanic. Mr. Ingebrigtsen had been 

employed in a similar capacity under section 10 of Rule II in the same office
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from January 29, 1923, to August 18, 1926. The commission had on a number 
of occasions endeavored unsuccessfully to fill positions of this character through 

competitive examination. In view of the expense involved in holding examina- 
tion and the lack of competition, the commission approved the appointment 

under section 10 of Rule II. 

SMITHSONIAN INSTITUTION 

Clay P. Butler, Astrophysical Observatory, Mount Montezuma Station, 

Chile, $1,620 per annum, bolometric assistant. Mr. Butler was attached to the 
Mount Montezuma station, and had three years of training in shopwork, special 
training at the Smithsonian solar observing station at Table Mountain, Calif., 

and four months’ training at the Smithsonian solar radiation station at Mount 
Montezuma, Chile, in the exact kind of observations and computations which 

are required in this position. He showed a special aptitude for the work, and 
excellent adaptability for isolated field conditions. Difficulty would be experi- 

enced in securing qualified eligibles for filling the position satisfactorily under the 

conditions stated.
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TABLE 1.—Showing for the fiscal year ended June 30, 1930, by kinds of examinations and sex, the number examined and passed; the number 
appointed, departmental and field, by sex and salary range; the number having military preference; and a summary by classification services 
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Aeronautical, Semion. Loa lun CL Sl SP 16). 16 6... 16)... of oan Bla l 3 Sleoiis 3 2, 300 Ho. ADDrentioe. oo. aia a Le SP 39 1 40 25 1 26 1 4 5 8 5 13 9 9 18} 1, 020- 1, 560... .. ee Architeetural. o.oo l ceedae mad iil 0 i, ad even etl ne i Sl pean Alon A RGR ON NR) has Ae a 4] 1, 620- 1, 800 nw Architectural, principal... ...._._...._ Lo ae ea Grad Lae REI LC ill dts RIGHT SINR, Sel BNE 1 eat 3 Brn 3| 2,400- 2,875]... Le Architectural, senior... i. lt. ik 2 igen mt NER ESTER a i JES 4 Blc~3~2 3 {I 7] 2, 000- 2, 875|...... de Architectural and structural steel, principal. __ 8 Re Ratoni ein ied ER RRR: Co ce IRIEL LD | HI 1 Helo 1 2, 300 Hue Ble print, JUnI0r. «cadens cas sn dan SP 100... HL ICIR Red Le et er ER IR CRE UR RIE NO RS Bl spe le ea ATI CODNISt n a a S a SP 48]... 148 vf IEA yo REE LA RC BT lone i 47 Fy (Hr Bk 47)  960- 1, 620 Sian Copyistitelerk) oa toc tala tail al SP 28 1 29 Slouodad IEEE a] 1S iy ' ERG 1 gE) 1 1,500]... a Designing... coed To ae SP 133 1} 134 100). -... 100]... age S80... 38 B88) 38| 2, 520~ 2,914 4 el Detalles ans ie do Sh hy SP 207 2 209 149 2 2 73 ORION PIN Sa 51 1 52 51 1 52| 1, 819- 2,454 13... FlaClrical.. .. .. cuecadac damn ima ts a 1 Sp La ee eR Shel Foe Bn Bl LER LD 2... 2 mi 2 1,800... .. gl Eleotrical assistant. oo. lass = ao SD a a a ee 08] Ld LUE, | Bm 2 ut 2( 1, 800~ 1,819 1 Ie Electrical engineering, principal. .____________ SSA Rg led EER ER IRR IR a i | IA 1 ) § He 1 , 520 a, Blectrieal, JODIOT aaa oie dtr 0 0 oA RR Me DEE I sy, Hove Yoweri ellis Ulead 1 1,440]... Rees Flectrieal, semior...cl oo iu ol oti raha Ee RN RSE RY EIR Ln ER 3 5 INR 1 La... 1 2,000]... NIA Engineering. A. Loo ciioont oop SP TBs ca 78 G8 LL] Psat I IR iv ARE 13 18 13| 1, 800- 2, 250 5..- Engineering, assistant. J 0. 0 Coo SP 0... 19 18). unas RATE I La C0 LER 4 Hoan. 4| 1, 620- 1, 800 ) { FP Engineering, ehief. oo... io oan To 0) SP ol... Tay Say i el ceo Ret I Sn Tae RE a Engl agineering Junior. ia. coon ait manly SP 50 1 51 36 1 vf ese El 8 Be 4... 4 3 AAT 40 1,200 1,740... okey Engineering, principal. oo. bor SP 10... 10 10.2.5 11) A Bey 4... 4 TL lh 4| 2, 000- 2, 600 rn Tnzineering, serdor. J ounce, SP di Sos 4 Sa RN RAE Te 4 le? 2 Ba 2 2, 000 j 1 Ligh 2B I eS RR aS ee SP Cy as 4 RI IRR ARAN Fa line 2 A 2| 3, 000~ 3,200]... = Meehanieal. oo... maa SP 4 1 5 4 1 5 i 1 NE 1 8l.:..c 3 qu 4] 1,800- 1,819|.____ aw Mechanical, assistant... oo... CC coca 0 SYA SEAR ID IR SUR Sl ee SENIORS Jad IOC | Sa ewes 1 Yasaie i} 1,620)... FATA Mechanienl, chief. J oo. n i noi SP i ER, 12 Wie 5 Sala Sas 10/..... 10 10... 10 2, 600 1 HEE Mechanical, Junior. ol a pg 80 = oo SP 19 1 20 17 1 18 1 1 2) 11 1 12 12 2 14] 1, 440- 1, 620 | PEA Mechanical, peinelpal.c...ao ali io Loi SP ini 2 sian LAR CIN UL a..tl 1 J EEA 1 2, 500 j HE     N
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Mechanical, Seriior.. . dade teem an danas stan 
Stractursl, chief. Lo... pean 
Structural engineering, principal... ____ 
Structural engineering, senior. .....oeoooaoooo. 
Stivetural, prineinal. Lo. tne ae eenan 
Strnctural, Senior... ou eas a ens ann cs = mime 
Popoezraphic.. Ju. lh eth anna las as 
‘Topographic, assistant... Loo oi aio. .a.: 
Poporrahic, JOnior. ode Stat antec e 
‘Popogtaphic; principal... cL a st ee 
I OpOZrIDNIC, SEOIOr nee aman ne mm mn ms me 

Draftsman-llustrator, Senior. coc -o-a-tazssetae- 
Driller diamond. dr Sevan rh ana 
Driver-mecRanie. . ee sl ee enema 
1B Fier ed I Co RL AL IRR 
Drugzist’sassistant. oc. oe nie Sn 

Ecologist: 
AISSOCIILE an oe SEE ns ed mim Hmm mm 

Forest, 88800Iate. o.oo ial eaten 
Economist: 

ute Ln RR IR Dh Cu i 
Aoricultural, assistant. illo ancate in 
Agricultural, associate... 
Agricultural, junior.._____ 
Aoricultural, principal. oc eee 
Agricalulal, SOMIOr J a eed eee ne we 
LH 1 no TARE SLES tt NE RE A RE ae 
Forest, assietant ee ce ai 
Xorest, 283001A00..- uve name ama mmr en mr em 
Forest, nead. CooL te nanan 
Forest, pringipahi. date tutto nnn vienna 
Forest senior. lo, ot ll ede tude 
Industrial, associate... oo. ll. ead. 
Industvin], Junior. cos oe ee aera L ann aa 
Social aesslant. wu co a LL a 
Saeind; ass00iale. Lu adc tne ne mn 
Soaial, Junior. Ll ee ede dus sa niin 
BCI), Senior. cl A dated ated en 

Editor: 
Assistant ees 

A har or | AC Bre i MA ES AA TI 
Technical review, assistant 

Bducatiomist se ol a baa i dad 
Educationist (secondary education)... ooo... 

    Radio, principal 
Radio, Senior. tL. . ob ver ded wh mn nn hn natn 
21S 1 Ye IN A J RUSTE RR J   
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2, €00- 3, 200 
2, €00- 3, 200 

2, 000 
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TABLE 1.—Showing for the fiscal year ended June 30, 1930, by kinds of examinations and sex, the number examined and passed; the number 
appointed, departmental and field, by sex and salary range; the number having military preference; and a summary by classification serv- 
ices and kinds of preference—Continued 

  

  

  

          

  
   

   

  

   

  

   

  

                

Appointed Ap- 

pointed 
Examined Passed 2 with 

: ntrance | prefer- Kind of examination Service Departmental Fla Lota) salary per | ence 
annum 

2 ° 2 E ° ° © « — © [+] — © [- . © <c Lo] Po) [+] — © « 2 EE |3|Z|\Z|3|B|% 285 2 |23|;5 ¢Z 3 | 
= Be e p= x RE JC Ec ROBE BR JR Ss |e 

Ploetvoplaters uiitbhs panier Cu Wal 1 $1,500. | Rlevatoriconduetor. Ji. a. c o.oei ne oon te Cu 87 112] 15 127] 1,020-1,320! 39 Engineer: 
Aeronautical, assistant... ooo... ..L0 P 1 i RI 1 LY OE Fe Aeronautical, associate... a... iio ERC RR Sn RR EMER ie RRR DR a ee I CR RD Baa +3 SE 1 3, 200 yo. Agrionltira). i { P 4 : SH 4 3, 800 IE 
Agvicnltaral sassistant o_o 15 1 1) ES, 1 2 £00] i eg Agricultural, associate... aca aaoi a Lib] 1 2 bt) 2 3, 200... ..- Hh Agvicnltiral, senior. toe tt Liga te RS I SEE TG ets Bm Be Ea ES UT eR en lsc RR Dean ae as A RA | AE ads SR Le PE RD aS sat INES, SCRE RE TR VO TE 1 2, €00 N-.. 
Avchiteotural.. ioc o.oo iin l ois UAC a iC a ete etl SE Rr Se NE A EO CR Tl SRE TP sn I Di ee a a Architectural, assistant. oo aa cS 00 |S ee  ACA [a LER Ty ERR Bani ob ERD IRCA TE RR a 3 Eat 2 2, €00 We. Aychiteetural,assoeinte. oo. oi coon vo P 1 Slime cw 3 3, 200 i |S Army transport, first assistant________________ CAF it Y-.... 1 2, 500, M3 
Army transport, third assistant_______________ CAF 1 28 FER 1 2, 250%... <a 
Army transport, fourth assistant.._.____.______ CAF 1 : § ER i 2.9310 ..... id 
TAC Co A a RE SS | Rb st RR ee NRE IRE 0 VEE SE ST ER UG dl NS nn ne TE a a 
op ea A Lee Sel | vets ears Hel iy Tigo 1 Che IRIE BO +) ERIE RO Rn NR RE i i eB pA Ee WTR es LF a hae ER 1S Ean vd Pal I dB INN ae ER RE BE RI EAN 6 2, 000 be Chemica). ee De lI a dl ee Rl ee a TS i 
Chemical assistant... .. . 0. 2 i) P 3 2€000..... ie 
Chomien), ass800iMe. oni. cv necann anna ig 2| 3, 200-3, 700 13 I, 
OMe eens nl | fri CR Bt HEAL ERE y IS i BT I a LE ea 1 5, 600!...... = Ls 
03a Ra RR LN Se ht SR Ly P 6| 1,380-2,100|..... sl 
Civilassistant sl ee La P 1 23 2,500-3,000{ 10|... 
Civilpassoeiate. do... i... evans oman P 1 14 2, €00-3, 756 HA 
Construction, assistant. o.oo eeecoon momma P 2| 2,700-2,855|.---_ 2 
Construction, A8S0CIALE. cow eanmencs ns nae 5 P 6 3, 200 Baus 
TIeatrieal, Assistant... iv enema reed P 7 2,400-2, €00 Glew 
Fledirical,assoelate. oo Co lll... P 2 , 200 1 HRA 
Ten Eran Re SA SS Da P Notes 3 2,600! ...... We oF 
Highway bridge, associate. .................._ } SA Dosti ann Wie ER ME He SN RR Es FRE I He BER ER 1 3, 200 1.-. 
Hydraulic. ol ._ bof Lop SO NCES To Bn Dime TI Dag Th RRR bean] BREE DO RI TE ER a A I es                             
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Hydiaglic, assistant... wel ce ee wma 
Hydraulic): ass0eiate: . acon roma wam nna 
Hydraulic, senior... .ccwamawannnend aman 3 
Hydroeleottle ci. roc aman mame = 
Hydroslectrie, assistant... ee oicmaeame 3 
Hydroeleciric, a8300Ia1e. .... can emmmammmemne—es = 
Hy Arosloctiic, PrifnciDal. . ccvemc ne nenmnansnsse 
Hydroaglectrie, Sonor. oo... oo oo to 
Trrigation assistant... coi on ames 
Irrigation, o8800iate. oo occ del dann ena 
rr JE RE ne SAT ER RE Si 
VIANAZeIARNIL. lil ll ened ade meen ee 
Materialsttesting., oii a anne 
Materinlsitesiing, assistant... ccamcaonoaa. ooo 
Material testing, associate... .ococccmcmecaa- 
Viechamienl o.oo i ea 
Mechanical, assistant. cn camam nnd an danse nl 
Mechanical iassoeiate. odo oo oni tal oll 
Mechanical research, senior... ccoceaoao-. 
Mechamicalisendor. Sala lao 
MINING. eee crane 
Mining, assistant... Le. 
Mining, associate... oie do LL 
NV ININg, SOTHOr ne mmm an srs a mi 
Nr A gas. LL en scene 
Naturaligas, .asseciate ts o_o tr ll ena 
Petroleuin. i. aoc di in a 

   
   

  

   

Radio, assistant 
Radio, associate 
Badin, Senior... areal Ce 
LLL Fh 17 UR A CS LT 
10) ry RNG SL Re ASD 
Steamy marine... i. odona aan at La 
Steam, marine, assistant... a. lL Lie. 
Steam-electrie, second €1asS. ooo cceanee eee 
Structural, assistant... coco ilcac co ateeaan- 
Stractursl, associate... o.oo coal. en 
Telephone; assistant... cac-easesiamssmemmns x 
Welding senior... 0c i a de ieee 

  

Engineer and deck officer, junior... ______ 
Engineman: 

Diesel, firstiassistant, oh 0. loo aaa is 
Diesel-elociric, Grst Class... cocoa comer mn 
Gas, MAING. . e-em ohne te etree anna 
Hellamrplant i se Te sl cme denis 
Helium plant, assjStant. ..ocouaon ciao ao 
Internsleombustion..o.._ a a... i lid loos 
LANALY i co ian sat ss mm asim eae me id od   e
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2, 600 
2, 055-3, 200 

4, 600 
4, 600-5, 000 

3, 200 
2, 600 

2, 600-3, 200 

1, 860-2, 400 
1, 620-2, 400 
1, 320-2, 000 
2, 600-3, 200 

1, 260-2, 200 

  

8 
3 

13 
5 
1 
4   1, 560-1, 740 

1, 740     
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TABLE 1.—Showing for the fiscal year ended June 30, 1930, by kinds of examinations and sex, the number examined and passed, the number 
appointed, departmental and field, by sex and salary range; the number having military preference; and a summary by classification services 
and kinds of preference—Continued 

  

  

  

  

          

  

  

  

  

    

Appointed 

Examined Passed 

. TE 4 Departmental Field Total anes 
Kind of examination Service Sapam 

= > > > = 
© < — © [+] — © < — @ [o] — © < — 

cele TE el Gh EE ny ERR PEER AEE 
= x = > = pl2imial dB ialelsld|la 

Engineman—Continued. 
Steam-electirie, Chief... oo i i eT RN CRE A] LT a eA ee + RE, 1 Taian 1 $2, 30! 
Steam-electric, first lass... ooo o_o... Cu EP 6 AES RR LR NERY FR 5 Bl nn 5 1,860-2, 300 
Steam-electric, third class... _.__.... PE Leh FEO REL LIC a DR I IS line 1 | El 1 1, 800 
Steam, sceond class... i. Li lho 7 eR ead ES) ING RG Da DSO RR Ne A nn 4 To. 1 Blasi. 5 1,680-2, 100 
Steam, INIrd class. cv uwiae avian Cu CYTE 47 aol... A alae mene Bd. 34 a4l..... 34| 1,140-1,800 

Engraver: 
Map, copperplate, Janior. eam aaa SP 29 1 30 1..s 11 b-AT bE I D ima 2 1, 440 
POL. er are eda a SLL i SP 401. cud. 40 | IE 28 2 SA ti fe wm a HI 2 3, 005 

Entomologist: 
ASSIS I hee etd SL LE P 24 1 25 17 1 3 £2 PUR FE RELA 4 Alin 4] 2, 600-3, 000 
Lorne ne aa RS RR AN P 27 1 28 22 1 1 REAP ol IRN VL RRA 2 EN 2 3,200-3, 690 
cra ir b nin a MCR Ss RRR P 226 6 232 77 3 S.-i 3 3 7s I 79 79 3 82 2, 000-2, 400 
0 1 pei el Cm NE SE P je 11 Yin PEE Se BN 1} Vitel) 1 : | Fl 1 4, 600 

Estimator, crop and livestock, junior. ._._.__.._._. Cu RY 66 Sie 31 Yoo... 1 ludda 5 Hla. 6 2, 000 
Examiner: 

Ciyilservico, assistant o. [J 2: ol a oo AS PROT EE RS CR Na EI LON 2 ida ag at] LR REA es 2 2, 600 
Cims... ...  l S e CAF 25 1 26| 1, 800-2, 600 
Formal cases, assistant P A Le. 4 2, 600 
Formal cases, associate Zo 7, 3, 200) 
Naturalization (law), junior... 200... 20) 2, 600 
Patent inn 2 3, 800 
Patent, jamor. a... ool 137... 137 2,000 
Range Junie.’ 0 Toned 0 12 12..... 12| 1,800-2 000 
rans nor ation Ail ed imiamaianieay OAR TT Gln 6 _.... 1 7 IAL 7] 1, 800-2, 300 
Warehouse, assistant. oo. wl Co. P or .. 220 16]...- I IR ER CIR Dd i 2 2 TE I 2 2, 600 
‘Warehouse, assoeiate. (o.oo sla PB Ci 58 | ET RAR A A cnn 2 I 2 3, 200 

Examinerand Investigator. CTT CAF LL ns mi i fh ei sh a Si io Vm 08 bk at Lo en fie er Umi a a RL LY 
Farmer ey i SP Laan 3 i er ERECT i GT 17 17 us 17 1, 560 
Fingerprint clas ifier; 
DD) rc nd a El CA Sa DR CAF 32 1 33 i SEN] Sn a EC TR i IR DART Hanns 1 Yonuds 1 1, 620 
Student. a RL CAF 428 31 459 110 7 117: 430... Le INS BON! 43)... 43 1, 440                       N
O
I
S
S
I
N
I
N
O
D
 

HE
DI

AY
HE

S 
TI

AI
D 

'S
 

"A
 
L
Y
O
d
H
Y
 
H
I
N
T
A
H
S
-
A
L
Y
O
I
 
0



RO a i hl hail ie a ems Sw AR ed mn 
Sa OnarY ul do imag wt wane wd 
Stationary Dollersy. comune. ema 
Stationary, high-pressure boiler... .........._.. 
Stationary, low-pressure plant... ._._____... 
Stationary, oil-burner plant........ceveennnnn- 

Ero an-1borer co i. ein dad ve wm ma wi ba 
PhremarShg). i. nme S ea nm vera En. 
Fish-cultarist, apprentice... oan adodacas dois 
DO DO OSCE eo ii ws mip mm mmm Sm mim im 
EEE REA ep ALAR KS A pp 

Assistant explosives handler 
Conerele. .uaiuslin ncn ranean 
Concrete revetment. ________ 
Constraetion. .. Lu a an 

  

Te IC AIA A Dot Be I AURA AM, 

ITIL Ags SS el SOC SA CRIA Bg 
Laborers and Janilor.. ....ome' etme awe senn=- 
Laundry department... ..-vuein want ewes eens 
he ER CB pt a 
Teveernachine. .. .... 5. 0aanaaiioie nial 
Moohardeals il i yah snm sn ras mma mm tna 
Power DIAnT oie ce insane win mm wna ni me 
Poblicworks. ...........i.o. 
Repair service, garage 
nT TAR LE SM RE SEA a 2 TA Jy BE TRL 
TTY He AR LR Oe Rn 0 WT EC 
Water conservation... o.oo lh nx lool 

Toreman airplane mechanics... .....ceeemveccen mms 
Foreman, bollermaker.. ooo a aan 
Foreman, carpenter............. mil of re le 
Foreman, electrician. oc oc. cota dioeadoainioiinl 
Foreman, InStUClOl . ncaa Samm rman aera nei va 
Foreman, leadingman-quarterman.. o_o... 
Foreman, Machinist. cea doco cide een a nnn an 
Foreman, metal Shop. oo co an eae dl 
Foreman, nations park... _ 2. ol CLL 
Foreman, painter__..... (Hipen (ens 
Foreman, patternmaker_._...... 
Foreman, DipeRtter. ceva nec evict 
Foremat, WashInan i.e ec mnt iam 
Forestier, extension. vanes mne rn nme mn nam 
TOTES ter, JUNIOL aso od of on le ll im wt rep lt 2 
Game protector, United States. occveecmeeaeaao. 
Game warden: 

    

Forest, JUn0r... nauemenecuasdiec sted teen 
Garagemnan, Qriver. lao. ouside                                 

ft
 

  

1, 800-2, 445 
2, 445 

2, 400-2, 524 
1, 800-2, 500 

1, 680-2, 000 
y 

1, 500-1, 550     
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TABLE 1.—Showing for the fiscal year ended June 30, 1930, by kinds of examinations and sex, the number examined and passed; the number 
appointed, departmental and field, by sex and salary range; the number having military preference; and a summary by classification services 
and kinds of preference—Continued 

  

  

  

  

  

  

  

  

Appointed 

Examined Passed 

Departmental Field Total Entrance 
Kind of examination Service salary per 

Ln annum 

> > 2 > > 
) < = eo) < ~ [) < - [> s = [-) < 

{i= {3 (3% 2 /2/B/% Z2|31%:!3./3 ¢% 
| = - = 4 gd labal gia |S gigs | & 

Gardener. coir Sg rae Jat Leia oe Np SP oa. 24 13 naan Een RE dn 4... 14 Id... 14/$1, 080-$1, 680 
Assistant. _... a we rad i mh ir SP 59s 59 200 ann 26 Send 9 Boast 3 12a 12| 1, 260- 1, 440 
A Fs AL ht, WS ei SP fs... 9 Eien Fi} Pd bg Moons 1 HEEL 1 1, 680 

Cateiendern ho il hg Nh Cua Daas 2 aa trend ho min Srmmion i ar 2 2A 2 1, 560 
Qeneticials. fo si ic rain Sa i 3 Ah EA pt JT RRO Yo a TRS Tse Sal SEE Ll RE 0 TY SO SO j ER 1 LE 1 4, 000 

Assistantoa aio fe ddd ial P ape 5 TE patel BE Ft) I IPR 1 i 1 2, 800 
Assoeiateun. rad alae P 5 1 6 2 i Llc gd 2 LE, 2 LB 2 3, 200 

Geologist: 
Alssisambic ao boy a ee aa P 30 1 31 11 1 ) Pg Rant EA I 2 ALTE 2 2, 600 
Junior P 105 4 1 5 4 Fp 5 2, 000 

Guard. icirania Cu 816 1 251 304... 304] 1,080- 1,860 
Chief op BES BG Belen ata BRGY ING Ltr Betas om etd PURE Tn arent LSS IRR Snir) MES hE UN CN 
Customs... Cu 8,515. -.c.. 42 42 nn. 42| 1,200 1,860 
Mounted LT) WER Mar en 1 | HIE Y 960 

o jou and correction institution Cu 2,454. Lo. 319] 319|..... 319| 1,680- 1,860 
elper: 

Alrplme fabric Worker's... cee iiaaidio dan. Cu We 4 Swng HRT Kl i Kg A dan 4 "LR 4; 1,020~ 1,380 
Alrplanemechanic’s. cc cmovicmen can Send naan Cu Bees 18 7 {Ho vd pained kn ee ELI LL Bi 9 [a 9| 1,020- 1,440 
Airplane painters and doper’S. a cccccececena-a- Cu I 3 Lp Hg] be Sef AR 1 J Ud 1 1,320 
AUlo mee namie SCL ee a msm Cu 00.2.2 60 (mn yy Rnd Bede LAL - {Kido 8 82. 2an 8| 1,252~ 1,600 
Carpenter’s (ship)... Cu a 25 7 (| SEE IS CRN Bina Rpt sR Seal FI VE dy 
BLE ET Ed CR le op byl SP ac. PI CRC loa Bap cen Rs 1 mri 2 Semone 3 1,620 
Electrician's... ..... ae dn Cu $F Sans 58 7 {hereof 37 Hic. 1 19... 19 20) a: 20 1,002- 1,722 
EE HE EE ATR 1 08 ED) es magia, an phn SE ad Or SP 10 1 11 5 iy Gc Samia fe ed SL 1 i {Ego 1 1 1,440 
LondryssEiled sd oo ial, Cu 13 15 9 3 150 pp Re Ser 5 45 50 5 45 50  540- 1,440 
ET IEE A I RR Ss Le el ER hr HE ho RO Es ST dR i RL i BS CL BO Ea 20].2:-- 20 0. 20| 1,252- 1,680 
Mechanie’si(band Inst. 16D.) cece vicasawdeas Cu Sloedaas 5 AE eas Ee nd LE pi) LE sees Bofted BE RA! Br BL IR CS 
ER EE A BE SNR Cloris Cu qs 47 1 12 si $I dR] IS) De RR Ertl IEE LER DVR ii SEV Ce 
Poder a La Cu S3canoaz 53 29 saa AHO NN 4 14 y FARE 14) 876- 1,487 
Plumber’s. Rha Cu Yeas 1 Wool 1 3 igi 1 10. :... 10 i 3 ERE 11] 1, 252- 1,560 
Sheet-metal worker's. Co in ai a Cu dln, 4 4 HS Re So Blais 6 Olaaas 6| 1,020- 1,502 
Selantifie, Naor. ee SP 13 6 19 2 3 5 6 4 10 7 2 9 13 6 19( 1,020- 1,320 
Steamer’. ns Cu Apa ot 17 74 Epntto 74 lye ERR, 1 i BUR La 11 y BLS 12! 1,260- 1, 500 

  
    

  

  
        

        
  

      

    

  
                N

O
I
S
S
I
N
I
N
O
D
 

E
J
I
I
A
Y
E
S
 

TI
AI

D 
'S
 

"N
l 
L
H
O
d
H
Y
 
H
L
N
I
A
E
S
-
A
L
I
O
L
 

7
)



Herder, buffalo 
Historical research, associate in. 
Horticulturist 

  

Hydienistadental sx an 
Inspector: 

Aircraft, assistant 
Alrepaftasonior. oor al SF nde a 
Airways construction... Lin oan 
ARtInareotle net, o.oo uae 

Building, ood = 0 i ee 
Clothing cons so doses LL EIR A a 

Construction, sssistent- io. ld Li Aa oy 
Customs,..........: 

Electricel, assistant. oso 00 co i Sool 
Engineering material, assistant... ..._o....__. 
Fieldofffee, associate... ii io toes 10 
Floating plant construction... o_o... 
Yoodiand'drug, junior. oo ii.d 4 
Hull and engineering material, assistant... 
Hull material, assistant... ilo wh 
Hulls Goel andiassistanty.-_:_ _  ... 
Iga am ey 
Lay, assistant. .__._____ 
Locomotives... ___ 
Mechamienl, nssistant. i i i 0 tira Lin 
Naval construction, assistant... __.__ 
Ordnance, under, oo of a 
OrAnance; Sonor ado. ior oiiel Tdi i] 
Patrol, custome tha vo. oles oii ne 
Patrolimmisration. ooo... io doa, 
Plant quarantine, associate ooo ooo coeeeoeno 
Plant quarantine, junior... _ “0 Min il 
Radio assistant cho rio 0 8m 
Radio enforcement, assistant... _._o._.. 
Sanitarviunior. 5 ena oe i 
Sanitary engineering... pa 
Ship construction, Senior... ..ooo oii 
Shoes ANAIOATNOr crac venenatis adi an 
SOrVeillaNce, JUNOT cove mca ne tdi eas 
Textiles. ...... 

  

   

   

  

  

  
  

Airplane mechanics....oee ove. Se 
Sheet-metal work and radiator repairs........ 

  

  

  

  
          Shop. SUbJeelS. aun. cae ville ihn                           
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1, 800- 2,400 
1,800- 2,354 
1,800~ 2,600 

2,191 
2,078- 2,504 

200 

2, 504 
2,100- 2, 500 
1,680~ 1,800 

3, 200 

2,204- 2,322 
2,400- 2, 600 
840 1, 680 

Er 2,000 
2, 800- 3, 000 

2,100- 2, 200     
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TABLE 1.—Showing for the fiscal year ended June 30, 1930, by kinds of examinations and sex, the number examined and passed; the number 
appointed, departmental and field, by sex and salary range; the number having military preference; and a summary by classification services 
and kinds of preference—Continued 
  

  

  

  

                          

  

  

Appointed 

Examined Passed 

. Entrance 
Kind of examination Service Departmental Field Total salary per 

annum 

= 3 > > > 
@ [++] Le} © [+] ~~ Po) < © « — © «a —t 

EER EE ee OL BE an Ree a 
=) > = HE el lala 2a la lB Le 

Instructor, foreman. ooo nl oii Lia el b 8 EIR Lk: Lal Ent] RRL LI ss ayed SAR ba oul JAR Ch Bf... 2 6 Bl 6/$2, 000-$2, 600 
Instructor, foreman, and machinist assistant (fit- 

ting and stitching department)... cen —.... SP. RG Det) EE UR, SRB we WB neh NT Infinity : § ha, 1 : | Bt 1 2.3 
Instroment maker... cuna oR ith alo 3 6| 1,620- 2,200 
A ER A A Rn i 1 2, 100 
rr] RE DMCS Sh Ae cor Rn 1 1, 800 

Instrumentman... ool a ai iat 1{ 1, 800- 2, 100 
Investigator, proibition. io Ll. i Jie 71 2,900- 3,400 
Investigator, prohibition, junior and prohibition ; 

: Enis A VR 80 Ar Dl Ta 8 TREAD Jal was 2, 600-3 , 000 
Investigator, prohibition, senior... oo... i iid 2, 500- 3, 200 
Janitor. Sou La EALERTS, Laka SA 420- 1, 740 
Joiner, ship, quartermam. <u soe ooniis oon Vaaii0n oles oil Ie a lr Ye a el ae 
Keeper: 

Airways, assistant LoL ans a sean, 1, 200 
Lighthouse, assistant... 0... li igs, 1, 140- 1, 560 
National: Zoologieal Park. oo... ci i.. , 32 

Laboratorian: i 
Bacteriology, assistant. J ooo ood call of SP el be ke er de a er a 
Engineering oud al. iy 2, 000 
Mechamteal ooo 0 coo dc rt SP at Ole aa el A aaa 
Metallwglen) Ca eat namaney SR BBY a le ll a 

Laborer: 
Classifiod. cones ati 1, 080~ 1, 500 
LT TEER BE REY 3) FN Ws Lt es 0 630— 1, 440 
Postal... ae aa Sm 1, 500 

LL OTeL SUIMEOOr eee i ean aera as ae 1,320 
ON ArOsS a ae aa 1, 080 
Leader, predatory animal control, assistant_..._. 2, 000! 
Lavelman oad Cla, dE ali 1, 620- 2, 003 
Librarian: 
Rh RR LCR A SE 1, 620~ 1, 800 
JUBIOE i ed a rh mM ewe i de Dro 1, 800- 2, 040 
BeniOr iL re a EL :             N
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Yineman: co. can Cu Bias 3 Slea ses HA I Gl. 5 Bem 5| 1, 500- 2, 035|---.-- : § 
Melephone. sind al Cu oN 21 duds yd (EEA) FA] FR av ad et rie PAR LL ARE a Lut ESATA Wa a 

Lithographer: ; 
AL IStICADDIeNtiCe. Su uaa ni rere chews SP 1, 020-1, 260] -- - - AN 
Artistic apprentice (IMINO) ae - ove coon SP 1,020l..... sia 
Artistic, chief... He, SP 2,600]... Fa 
Mechanical, apprentice, and minor apprentice. SP 1,020- 1, 260]... Si 

Machinist ae Re util Cu 1,470- 2,128) 25... 
En LI RRR A Ble Ne Cu 1, 680~ 2,466] wis 
Master (Aredee).. occ oe tn n avon si a rs Wr» Sl Siri | SAN GREE, | DEE DEON BR ee | EERE ah NER i SE Se A Se ET A TR SR a 
Master and engineer of tugboat (gasoline) .......... Cu 2,000/-..... sak 
Male. aon es Cu 1, 500- 2, 700|- - -.... Pe 

Dredge. ata Cu 1, 380- 2, 200 S|--- 
Mathematician: 

BIO a cd CL de i rade dm ew P 35 7 42 10 1 { 11 ) {I 1 ; NERS 1 Denia 2 2,000]... ah 
LIT SRG ee SRP RE i | SIS ed Pr 10). 10 Blea 1 ed Shit FEO : {ER 1 ) § FOES 1 3,600]. --- ie 

1 ET a NN ERE ln RY Cu only 169 Yeo iL 136 pb: THOSE Ea IIR Seton 45 ” {a 45 45| 1, 080- 1, 500. ---. 1 
05 Ds ol een RR RT ed Ln aR) Cu Neon ILE v7 IEE ben RR Ofb. ioe 9 of. . 9] 1,440- 1,5 4... 
Mechanic: 
vet Re ORE nr EER i Cu ER 8 40 ad > A MRE! Laue SENT, Micazis 21 I 21| 1,440- 2,100] 19|__. 
Atosgeneral. oo. uch a Cu 100... 100 yn 7: § PR Bl) KC 48]. 48 48l 48| 1,680- 2,300] 23|... 
AO, SOIOY nL a ane al 0% + edt NR ed PRCT eM Rl yp EI ti 3 Fi A 1 OE, 1 | A 2 1, 800 1 
Ato, special Foy Ci a Cu 88. os 38 i i | Ta 3 5, 8 HSE Ell Li Blaits 5 Blak 5| 1,620- 2,000 3/2. 
ADLOMODIIG, is. oreo vil dan ree dm das li Cu 
Chief (aviation). Sc fv is ii, Cu 
Dena IODA OLY iv air hem al se AL Ln SP 
Forest, JATMOr Sone ae Sod th LE el Cu 
CELE) eA Oe ER Tel FU GN Cu 
Laboratory, junior (coal sampler)... aime in ie SP 
Lo ANOratOrY , UNACY .. cuca dat iba an Ll SP 

MAINE MOLO as ed i oo) Cu 
NAVY VINA cae ciao dunia dam dain dbo is do dvs Cu 

Subordinate... Cc... ii aaa a a Cu 
es RR SNL BO EE a LS le Cu 

Mecho: 
AWAY. CL a ie nl) Cu 
General......... Cu 

Medical officer P 54 4 58 53 3 Fr an J CA LE A 120... 12 19... 12} 3, 200- 3, 800 905. 
Assistant P 58 4 62 51 2, Fv! eA FA SA 15... 15 ti] 15] 1, 500 3, 100 | Lek 
ASSORIate. or a a ud P O21 2c. 92 450. a 45 1 1 2 3 TE 41 42 1 43] 2720- 3,400] 29]... 
Tend Ly) fi Se RL LN lan SB P 22 2 24 21 1 11 OE Sa) PR We bit. 5 Sjene-- 5 2, 000 3 
rr oR OC SR SRR P 7.500 17 ole cL el Fn TRI Monin : {REE 1 4, 600 i LE 

Messenger, junior (and assistant)__._____________. Cu 140 0 142 104 2 106/ 108 Na00 Haniel 108 4: 2 100 60 0-780 : 4 Real 
Messenger Doy and girl... onl i it Cu 531] 192 723 356] 155 BIE el i 197] 28] 225 197] 28] 225 600- 1,200 v. N 
Messenger and skilled laborer... ooo eeeuunn... Cu 1, 214 8) 1,222 783 7 7001" B51. L.. 55 73 i! 74! 128 1 129] 900- 1 690] 47|._. 
Metallurgist: 

ASSIS AN i im nh mda Ee en me ees P 100... 5 10 Sa oR LAR J 1 1 1... 1 pg IA PAN 
A SSOCIAD ... 22 cB ri wt ma mm anh La eed ara 22 P ) § EA 11 Nails 7 + ) eh i 3 BE AR Ra ....0 1 3, 200 Y:-.. 
JOO a is vd wm Be 4 von 14 Ble ii 8 er 4 1 Re 3 Waras 7] 1,884~- 2,125]..... N= 

Meteorologist, JAMOr. oui sooo a ll i SER IR OTD PE i LE el Ra SE a 8 1 1... 1 2.300)... t. 

2 Part-time salary. 
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TaBLE 1.—Showing for the fiscal year ended June 30, 1930, by kinds of exar 
appointed, departmental and field, by sex and salary range; 
and kinds of preference—Continued 

1nations and sex, the number examined and passed; the number 
the number having military preference; and a summary by classification services 

  

  

  

  

    

      

  

  
  

    

                      

Appointed 

Examined Passed 

Departmental Field Total Entrance Kind of examination Service 
salary per 
annum 

> 
) S =< 

CG] g = 
>) [=] 

= 4 = 

i RL A AN REA a GSE Cu 40/7... 40 
MolGer, master. 2 0. ae isin Cu Baas. 2 
Mycologist, Junior. co. i as P 3 5 8 
Naturalist, park. o.oo a P 
Fy ES Del SS AR P 
Assaciates.: oJ dbo uo ola oe Hl aT Pp 
Ee ENTREE A i CO a I 

Nantiealassistant. or 2 ra SP 
Negative etter. anise i a SP 
Nematologiste. cu. hl a Pr 

WORE LL a ls a P 
Nurse: 
0 POCO IN SR CR sl Sa SP 5 Bln om iit 2 Sea Ta eRe TRC OO Se NET SEAN a eR Le al ad Chief, assistant, and instructor SP. Mle os 2 y! Leg 2 Re nn Ea a RR SR DF ER Graduate SP 11) 1,094] 1,105 3 736 730. aaa 1| 446] 447 1| 446] 447 1, 700- 2,400 Head..._. SP 1 TRIE | oa 1 ee SE NE 2 pIENAT ef 2 2| 1, 620- 1, 800 Shadent. Sion aA Te he ae RE Te om i I en ST rs ea 28 28... 28 28 799 7 Se a al, THO SP 12 122 134 8 101 300. a 4) 20 24 4 20 24| 2, 000- 2, 025 ker nn GR NR AE he AT VE SP lll 4 FX SR : HESS ES CL a ae LR Re Eo i Gna Tl Observer: 
Meteorology Jor. ova eaa dh SP SATS abl 547 AE dT 3 IE A 172 ie 172 | 370 ARAL 172| 1, 320- 1, 620 Neteorology, minor o.oo on nal SP 154 3 157 139 3 i FBP SCR NE 39 I 40 39 1 40 1, 020 LG Ee a 1 JR sod DE SP cas 7 Blobs. ALLA] he g {RS 1 Hoi 1 1, 020 br Sd SEL a OR SE CTR SP oo... 20 9... LSE Rs ee LO ROI BR tu TE a ea be Officer, administrative, plant quarantine and 

control prinelpaliic.l. oo caan i thn CAF 1 4,000 Officer, Army transport, 818... CAF 1 2, 30 OfMceryprobation. Co id CAF 2| 1, 800- 2, 600 Officer, State Department, junior... _____________. P 1 2, C00 Olen, Ee Cu 38| 1, 260- 1, 920 OlericuRurist JONIOY. ooo a Pr   
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Operative: 
BINARY eat en mee in 
EL TL ON Rp 
Tabulating machine, junior-...-—-eeeceacnn- 

Operator: 
AAArESSOTIaDN. oi. oe wenn mmm Sms 
Addressograph and graphotype. oo cocooo_-_ 
Automatic addressograph. ..- cm amee mise 
Billing and bookkeeping machine, junior._... 
Baer, JOO. aaa so nee a ema rammed 
Blueprint, under... ooo coo dei cd de tnd 
Calculating machine (qualified as typist)....-- 
Calculating machine, junior...cccceeeeeeoaa- 
Carbon QIoXIde. Jo. vie oi annem tn mn 
Card punch, N8er...e.uoswsecdeasi sec nme 
AE i eh de am a i a ge 

Dragline.......---. 
Drag line, chief. ........ 
Drag ine, junior 
ULE vA a Can EC RR 
Flat ed bookkeeping machine... ______._.____ 
OTanROtY D0. fit ns hd Pants stm eS np 
15 EYEE rao For A LY lh eit Tal Le Li ot 
Helium plant, assistant. occ canna 
Locomotive Crane. 2... cui aneennarmtswms nan 
Mimeogran . cu fens nn ema Pes enn mn whi 
Multigraph, junior and under... oo... 
Photostat, junior and under... ooo. 
Photostat’ and blue print, junior....------e-=- 
Powersewing machine... cane ne at=rainnen 
POWer Station. ohne co mannan SS ee Se 
Pumping station... 0 0c ds ii isis 
Radio Co a 
Radio, Jomo ascent on or 20 ade Set a Se inne mi 
Sewage plant. ui a a a 
elena. i en se et = ot Sl i ee 
Pelephone, JUNOT <a av ne eis Se ee ee en 
ELL 3 Sieh ee i i LS Te a ci 

Overseer....o. lool 
Packer, pack train... oC Ulli nanan 
Painter... .----oczrmimmeremesnsonnnn 
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40 1,877 
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2,400 
1, 227- 1, 440 

1,227- 1,440 
40 
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1, 440~ 1, 680 
1, 260 

1, 560- 1, 680 
1, 565 

1, 565- 1, 878 
1, 722- 2, 640 

2,003 
1, 753- 1, 878 
1, 722- 1,878 
1, 440- 1, 620 

ow
 

O
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a
s
 

D
e
 

SE 
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2, 040 
1, 680- 1, 740       

   1, 500~ 1, 620 
95| 1, 440- 2, 000 

1 

4i 2,400- > i 
6 1,740 

72| 1, 260~ 3 130 
1, 500 

3, 800~ 4, 400 
2, 600- 3, 000 

00   

1, 260- 1, 440) 
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TABLE 1.—Showing for the fiscal year ended June 30, 1930, by kinds of examinations and sex, 
appointed, departmental and field, by sex and salary range; 
and kinds of preference—Continued 

ns the number examined and passed; the number 
the number having military preference; and a summary by classification services 

  

  

  

    

  

  
    

  

  

Appointed 

Examined Passed 2 
: ntrance 

Kind of examination Service Departmental Field Total salary per 
annum 

o [> 2 2S > 
= . = — o>) < ~ © [1 — © 3 — 

2 | 5|2 | 28 2 |215|2|8|28|28 8 |8|¢% St 4 a S = ily de BEB a ef 8-0 BR 6. DL er 

Pharmacologist: 
unior P 4 8 7 3 2 1 Them I 1 1 2 1 1 2 $2, 200 Senior P alr tn Vi eR io 8 Vin ie Vo Sd dw a re oe mr Fl mb Mf a re RE Photographer. CAF Nia 2 ii 2 He 2 Rea 3 5 le 5 1,800-2,010 Sl CTRL EL ER CS CR CAF 118 3 119 : TY HR 17 PS Ee, HEEL, 1 Zeta 1 , 000 Dry-plate, assistant Bnd DAS en Rail I Ee A... 1 jE Re 1 Dud 2 1, 620 unior CAR fr al a {ERR 1 EP 1 1, 260 Physical director, senior SP oa 1 Hooch eI RC IN p. PR 2 ol aa 2 1,800-2, 000 Physician P 135). ..30. 135 69. .c-.- 69 RAN 2 5) PE 33 Se wes 35| 3 1, 920-3, 800 ASSoCiate se i ol a eae P 82 1 83 1 Nore, "RR HR Sn 857. 35 FE] FRA 35| 3 1, 360-3, 200 Physicist ad ed sh tr oe fair 0  eeee LEST TIRE RRR re el Roa DT Re ERs RD ne Rl Assistant... a P 70 2,579-3, 200 Cr ot RL P 4| 2,707-3, 700 HL eRe SR EE I SR Pr 20) 2,000-2,125 Physiologist: 
ET rR EE IR I CR EO {TE TG HI BR 1 Ens Cte rR] ede RUIN Eon i HIE ea Dell Assaeintel Lt er P 1 3, 200 Wenes  CNE CRS E RR  TEA Pr 1 2, 000 

Cu 1 1, 680 
Cu 271 1, 260-2, 10C 
Cu 28 501-1, 800 
Cu 3 ¥ 
Cu 4 ’ 

P 7 4 AGG, 7 Bl.cual J i fe Se wim ae 2 oe. 2 2, 600 
Pr A RA 24 Slee 8 Nc. op ARE 2 di... 4 , 00! 

87.3 GE SE EINES Fr, Ie et DE FR Sn IE ie 1 i aA 1 ) HES 1 2,400 
CAF 1,680) 1,351) 3,070] 930] '300[ 1,730). -leeeiloii.n 1,882(1, 363| 3,245| 1,882(1,363| 3,245 _____________ 

ries NREL) Ia Rol ie eI le I RR Te IR 1 {Pema 1 BRA 1 2, 000 
8 SR OR ER RR Ye 1 ) IPT 1 1, 560 
Cu 180 an 13 Bl tami Bh mm de ) § ROR I HAIR 1 1, 440 
Lb CARE St see le TR gine 1 Pei LH Er a IRR DR Sil... 31 2,754 
P 3 3 6 Nidinan ADR BT Lng EGRESS Be Sad Stig LE Rieti 
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Principal, normal training department... _.._.___.. SP on [Bim fm Ao ee fw fm ww | me wf He pe Je me re 1 p § BN 1 Ay BO alias OAH 
bhai Be 1 UT A AOA 0) SAT EB SIP 15 Er Cu 158 32 190 48 3 51 76 1 v7 i Ene, 1 v7 1 | 78] 2,000-2, 629) 38|.-. 
Printer-Prooir andar. rian db semana Cu 76 26 102 24 4 2st 23 A OT i aa 23 4 27 : 7a 
Private, fireidepartment...........eoieuuinanssbnans Cu 54....... 544 CY AA, 450 offi. J SI RS RRA in 27 1, 800 5s 
Quarterman, leadingman.._._____.__. TE SAN Cu Sly... 54 30... + SE WLR Rl inl 0] ae Rg Re PRL TAA, TSR, IE pt See T, Lees bs 

anger: 
Borest oa i a ae ea sh SP bf LN 734 yi! I vi RCN 0 Fe 5 RR, 33 +) RAE 33| 1, 020-2, 000 Si... 
Pa ad a Se ae SP 319. eee 319 07ers 107 ed 16... 16 Jojir.. 16 1, 860 Simm 

Recorder: 
LET RT CE A A ADR BE RY EN Sr ng CAF FH led 5 Sidi FLAIR IR TR Ae +L BCR, 3 Sines. 3| 1,500-1, 560. ....- Re 
EY VEE ON AN ER OU J CAF Sli. 3 A Bir AN edu inss 1 1 2 1 1 2 1,500; ae 

Repairer nail-Dag. ci. doi. cinianind nana Cu 92 30 122 13 2 15 See + HERE Cha Wt ARTA Blancas 3 1,753 v1 HR 
Repairman: 

AOL lh a a a led we maid mont Cu 3 7: | Fit 15 

Pracloriia sic. Cu ASE 8 
Woodwork Cu Noein 2 

Reservation protector Cu Fi Lae 53 
Rodman. il. dui thiamin Rn ma ama SP 8... 18 : 
Rodman and chainman 4 A Tn COT) NOty won Peet EUR Soe i Bi oui 3 ofp] 3| 1, 200-1, 440 2. 
Rural carrier CAF 6, 296 261| 6,557] 3,187 152.3, 8500... he fame 588 14 602| 588 14 602 792-2,760, 264| 4 
Sanitarian veterinary (dairy), junior-._......_.. jt eR LARA] hnta i nd Sani ASSE I an ny rei) I 0 [ER Yio 1 : J FJ 1 , 000 ewe 
Sealer, timber. dh LE 2 > Mel VRS Wi A (SER SRR IRE Ca 1 Sn LMS 10/..... 10 10}... 10 1, 860 Di- 
Scientist and computer, assistant. _.__________.. r Leal 6 Re DE le em a rw mim rm fr mm i ww wl bibs me im mE de “rm 
Scientist (nautical), JORIOr ae edoid eileen an J gf SER ra TENE IG ND Bh 11 PR ) 3 (ART) EE RY : 3 Ded ipgl 1 2, 000 1-«= 
Seamstress La aed Rl ia. Co 69 0] 43 | DAR FAK ENGIN) NAIR ¥ 20 | EA 20 20 720-1, 200 14 I 
Sheet-Mmelal Worker. oi. ivi nbe ania nnn wha anin Cu EL y | PnaleEB Cin Fe SR TT i WE Sf aus 8 Sli... 8| 1, 500-2, 100  { 
ET RH SIN SMA PELL (1 Von SN phi PS Cu Blais 33 Blealial 700 Bi EE an INR A sol NN BN] SR LTT] SRR IN SRE £8 I ah 
ot bag oe EL EL ES A RI Dr RE Ba a a a be 2 hay 2 4,000 Aw 

ASSISUANL a an Ld ea nema P SH.on. 31 18... 18 aii J ERAN 1 ) § FIRE 1 2, 600 1f--- 
a Sn NN I Ra en LL Posies on ) 3 THRE : § ICH] I ER 4 4....: 4| 3, 200-3, 600 1{.-- 

Socialmworkers. ot Le ans SP 25 81 1060. 13 631 | ESE IEE hari 11 3 ie] IEEE 11 11 0001 ou 1 
hire, hha OC TE) RL Ap SP 23] 106 129 2 23 AE ERR RN Leh 8 I, 8 8 +5000... 1 

Soil conservationist, (SeMIOr....cccum ave aes inm mann P 187... 18 na. i 3 MEIC RA FS A et Donte) Khe Mc) CLC NN PR IASI Or 1,05) Ll ——- 
Soflseientist toc. ii. Aa idan ia P onl 25 19... p £m Rd Slats, 3 | Vi 3 3, 800 2|--- 

Assistant, on. nia ais P : 1 Fo 12 40 in BIN aR Ri + SR 2 NE 2 2,600..... -- 
ASSOC ALE ue a an ada ak P i Ee 26 2 AA 24 ¢ Bede 1 | EA 2 | DAILIES 3| 2, 600-3, 500, 3l.-- 

Soll surveyor, JUBIOr. oa danamstun toi Sos ails P 147 2 14 Blo tii 5 oi 9 ils 1 100: a: 10 2,000, ljsn= 
Specialist: 

Agricultural edueatioN an aceon oo ic iii P 3 ! 3 
Cotton classing.......o il 2 lenin P 1 1 
Cotton classing, Senior. .a. oo. ooo... Pr 2 
HI8t0TICal TOSORTCN. aoc nectar ane av edne ncn dn ane P 2 
Home economies... ----~. Coca ceen cern nm Pp 
Home economics, assistant... cc.o..... P 
Home economics, associate... ceeeeeeo... P 2 2 
Home economics, JUNIO . cece cee tie eran P 1 1 
Boome economies, SONIOr, camel cave dase aadnn Pr a 6 ERE 5 5. 1 a a ee. 1 4,600]..... —— 
I ULITTN n A Re CR SR SR SR P 64 = 64 20 Redl RS a al He 2 Nene. 2| 3,200-3, 800 ) {a 
Maiketing, assistant... coe oii. ooo P 168 1 169 AS oo 45 i § IEE 1 60. 16 br NES ry 2, 600 8.-- 
Marketing, 85800100. cane carne ican enn cnn P 00... 10 Bl PAI | TE 1 al 4 §.tnas 5 3,200 1).-- 
Marketing, JUDIOT. nade nie cl canner P 252 5 257 00l- 2 LB Fee OR Olsen 6 6a 6 2, 000 2|.--                                       
Part-time salary." 
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TaBLE 1.—Showing for the fiscal year ended June 30, 1930, by kinds of examinations and sex, the number examined and passed; the number 
appointed, departmental and field, by sex and salary range; the number having military preference; and a summary by classification services 
and kinds of preference—Continued 

  

  

  

  

   

    
    

  

  
  

    

Entrance 
salary per 
annum 

  

  

Appointed 

Examined Passed 
D . 

Rind of examination Service epartmental Field Total 

> = is => > 
=] — « — < — =] -. © — 

ZEB 5 |B 2 |8/B|2|3 18.12 |3|3(3 
Sis | & GE GF SE BE BRT SFL RB EEE BT i ST I 

Specialist—--Continued. 
Marketing nrineipal.. Jot. i enema anwe Pr 2 4 ER 24 Sone. 3 3 Jl 1 i § Seg 1 be 9 
Marketing, Senior - oc a i raat Pr 16). .ik 16 "1 te) A ie waa lem ae fh hia Be a Sa Te er sn es pn fe 
Milksiassoelnte i AT ais 1A He a in LAE Ch DT Ra sie Respond Slt Mn LAN TL Sl li i FH 1 ) | ER 1 
Resonarei so re es ganna Pr 97 27 124 21 5 te a he fon om ce mf Fre i Uf rt 
Research (agricultural education) _......_..__ P b. | Fo 20 Gimme 5 13 Fra] 1 FR A hm PRE § Ibe 1 

Statistician, medical, associate... oooooooeoaao.. P 11 10 21 5 2 EI RA aC eo | FRO nie: IEC pe 
Steamfitter.. ov he cae aa Cu Eilat 18 10:...% 0 co al... 1 EAR 11 
Stenographers bs ea CAF 2,197 11, 234| 13,431 731] 3,751] 4,482] 38] 364| 402] 177| 852] 1,029( 215]1,216| 1,431 
Stenographer; principal. 0. a adnii... CAT: a teat ee a A ei Rg ) Pee 1 PEROT 1 
Stenographer-typist, court-martial... _____________ CAF Oly cn 9 ) EBA Weal loli... SEE 1 1. it 
Bb eWard i a a eva hm C Ha 9 ’ LB PV taut BO VG hi) DEES HE San Lear ie SR ay 

ASSIS ante a Ca i Blanc. 5 Blnmmaes i | em a Ls hs om 5 pe Um 
Stockman abt ara et a eR A ol nn pea mmm mmf mm i <n pe mL mi Ala 4 ANE 4 
Stockman-checker ese a al. 238 238 58min 58s 1 le 20! en 29 29. aan 29 
1 21 LUT a EN A wet Te A PA 435 444 0) -wmon rg hag Re 2 eam 23 bs 23 

£8 FE A I ATL Ie SA EN, 47 35. Tak 1 a ae Ne Sanne 8 Sie 8 
Storekeeper-gager_.__ St mt Lm ron am oc me Vr ef Fo TRAE 59 SO). 59 
Storeman. i... ....... 27 120. nn ) ben en 1. AREA, 14 4] 14 
Subclerical positions_._._______ 19 7 JAE nL] Mea ti Jee ae a) le Con PEG ale 
SubloremaniQoborers). cu... vee a ier nh n nan dees 4 Bla > INS EAI La a RR Ren) Le Dai en 
Superintendent: 

Brosiafactoryd tl coi Ld de er inna Cu N...... 24 Ha Ba a i He cen fra nt I Aa mos i 
COSCON to a en wm mmm CA le a a a oO ) ene, 1 i FEGRR NG 1 
LG Ee ne a DER Ee on AT SEE RRR ay Ri Ee Lt JE ie! I [SIE 0 Tah i] IRS Cee De rine 3 Bam 3 

Hammdry ed a ae aes Cu ola. 2 I obs dt mee des 1 7 Lad 1 
Laundry; assistant. a... ..ccocs ss smanensmmnin Cu i... 14 Blom mmsn IBERIA aE 1 ip 1 1} Hh el 1 
Of manufactures, general (clothing depart- 

+1713 Ee a Ee LR a a A a eee Sd nem nmi A Ra 1 1 t§ Ft 1 
Manufacturing, general.........coceenanneesns- Cu 00 me 6 : 5 La nhih Yr oft fim wl mn rir I mr Am Se mm ee Va mm re 
Melting and refining department, assistant... Cu hun 1 Feo ld 1 HE ME ea at] DRO) Buti I Se ROR em 
Warchouse, assistant. ........eeceannecnassnsnn Cu 1061... cet 106 ! x SET od JENNIE Blt LL ri) od Ne ed INS PERIGEE Ie                           

1, 500-2, 191 
1, 140-1, 800 
1, 620-1, 800 

1, 252-2, 304 
1, 252-1, 560 
1, 032-2, 000 

2, 000-2, 300 
1, 252-1, 427 
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Supervisor: 
Construction 
Pleldiguaneado Lo oh ca ass 
Grain inspection, junior. 
Landscape gardening. _.______. 
Vocational rehabilitation 

SUV Or i se ards mma —— 
WhO herdSM aNd ol cnr inn nme mmm em 
axidernist ener. ee aan 

    

    
   

     

1, 
1, 320-2, 600 

3,800 
} 2,028-3, 000 

1, 260 
2, 000)... 

Wr HO ER BL en NE a 
PD eMOnSHIOION . | or rnin emma mn a nan mem Am ee a 
Elementaryrschool.oocias soo Saino Solio 
Home economics 

Janlopighioss ul a i a a mn See ew 
0 ELLE Be Rn ey eli Tate i Re 
Senforthigh. Liu a cea 

Technician: 
1 TSR EY ab a Fro LL RNS pe IL BP AB BA Br a El {a eo mi} 0 em rm em mo me Vs 1m [ew ml Vim 

Medical (bacteriology), cat amasanmsame=am—e SP 
Medical (deep X-ray therapy)-eccececeocoaaao SP Y,:140,...... 

Medical, dunior.. . .. tn oo 8 ia ile SP 
Medical (roentzenology)...c- coca-neoiiioaaut SP 
Medical senior a. . oo iar as rena SP 
Medical, senior (bacteriology) --ocococooooaao- SP 
Medical, senior (R6ntgenology)--cceeceaceaa-- SP 

Technologist: 
Animal Aber, Jor... reese Saat Sl lane 
RT EEE Ct RR ey Sa 
Amseate. Ll ian 
Baking, ass0elale.. do si eae 
Cotton, assistant. er eceeaeeeen nn 
EEL ELE) SARTRE OMY, fe SE ee 
Soll, assistant. ce -ie cr Sdn 
Livestock and meat, associate... ococceeaaao 
Bextile 0 ia i aes Se LL en Sas 

EET rit ITE 1 V3 gn No I i iL LA I SL RI 
INBRED. i ante So ee nanan 
oolmaRer. i a si aa na Sans 
4 5076 a pL Lor Rn RN Li tA EE RA SC ol 

A Ey hr 1 OE RR AC aL GR CA PRR 
AERO LL wep mmthmm 

ELT LRT a a ESN a0 Ch MM LEI 1 

Transcriber, dietatingmach. =: _-._C___.__..... CAF 2 21 Saas 12 12 a ENE PROS 4 Sai) 5 5 1/22 

Pransitman ol te cet a SP Sql... 84 To wias EN LOR Thi 7 

TU aon ITI Er LRA ae REPRE nS UM CR CAF 51 2 53 IRIE gle 1 3 Sie Te ARC FE 1 

Assistant a or CN re mn a Col Ni LOM Eoin LO I REAR I IR CEB a a Re ER 1 J Es 

Prinelpal all de ee Pe CAP: i es sans fa dal onl ek HY aide BS ESRD Eo Se Ea 

Er Tn LRA SR a os. Wid lie CAF 2 i} ERR IE a gd le haat dl os 1 1 } SO, 1 

(Spanish) qualified as typiStaccceeemccncanaa-- CAR sl ae as NE Se et iE 1 § Neo. 

Truckidriver; motor... Luss oat asd iui aod. Cu 47) ena 47 Veaooee tbr TEI SI es 18lca 16 

3,200 
83| 1, 500-1, 680|-__- Po 
15| 1, 500-2, 000. 1 
24| 1,500-1, 680]  2|--- 

1, 680 
18| 1,500-2,300{ 11|-.- 
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1, 4 
1, 440-2, 000|____ = 

1 

1,800-2, 300] = 
1, 680-2, 000]. _- 5k 

1 1620 
1, 440-1, 620 
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TaBLe 1.—Showing for the fiscal year ended June 30, 1930, by kinds of examinations and sex, the number examined and passed; the number 
appointed, departmental and field, by sex and salary range; the number having military preference; and a summary by classification services 
and kinds of preference—Continued 

  

  

  

  

  

    

Appointed 

Examined Passed 

Departmental Field Total Entrance 
Kind of examination Service salary per 

annum 

> > > 2 2 
© < —- © [= = © < = © < ~ © < — 2 (E1212 FIZ (BIE 181021872 
as | & | & «SRR Gh RHE Kr I a oR BS SRI 1 

307 wi) A Sat Sg a Uy ev AS RS MRCS CAF 2,021} 6,022] 8,043 852] 3,364 4,216 110, 190| 300{ 261| 430] 691 371] 620] 991] $451-$2, 100 
Typewriter repairman Cu | de we 9 "| pile 2 HE NO 1 Meni 1 13 KE 1 1, 980 
Verifier, opener and packer Cu 897 n.. 89 20) ir v1 NEE Ie 49 ni 42 420... 42 1, 630 
Veterinarian, junior 4 174... 174 3 £48 ELEY, 120. eal 83am 33 lis 33 2, 000 
Village carrier 4 CAF 21. Bei 35 Wi... ) BALA Ra Oe Cad I SCR sn UY RT I Cp GRR a 
‘Warder Cu 1 70 Vi aap edi 57 1 OL BAN LE IRE TA 26 20) 26 26| 1,320- 1, 500 
Warehouseman CAF oes 94 bo rt NL Ca EA, 8 Ee 8 1, 200- 1, 500 
Warehouse trucker, cold storage... _.._.__.__ Cu 66) =... 66 Cp 4 Baan ts i a LB 3 1,330 
WatehmaRer cou one bo oat Cu i... 3 3 | RAINE 2 Aidan Inia Of LAG Leno Coat fon Ta] Wey IIE I tna De I A 
Watchmen, warehionge Jo. 0 =i ve a a0 Tans Cu NR 1 i § Ee : A Tal] SON AB A 8 Sj. 8 1,320 1,500 
Welder, acetylene, airplane... 0... .. _ ~ Cu ERAN 2, oS oA pap CR ican 2 oA ENA 2 , 620 
Wireman, switehboard. _...... o.oo Cu y 24 Lh, | Wig 1 ! ERS 1 , 300 
Woodworker (airplame)....L co i coc i Cu Bl ain 5 + MA IRA El H.-i.. 1 Wn a 1, 680 
Writer: 

Agricntetal ea TS CAF 3 1 CLR dd DR WAL FARR | wee] Re SS BC Blain 5 2, 900 
Acricaltural special... do io its P 45 4 49 Slice 5 1 BELT + SIA A A Ba i} INA 1 4, 600 

Zoologistyaesisiang. oJ nr ae phir | CA FETs Ere 0 LR be Sen DHSS Ne Vl ER el] 1 {I 1 A. 1 2, 600 
Zoologist juniors 2 fl de ong B 13 5 18 6 3 4 EE GL EHS BR a al Ee Re Tia 
Miscellaneous: 

AlnServieelo ous a Cu 671}. 671 4070... ... LL) eal Ni Celi + 1 Le 54 1 LA 54| 1,020- 2, 500 
Army Transport Service... ...ieeeusi Cu 36; -~-= 36 20..-..- ot | TERS med LR 9 1 10 9 1 10{ 1, 092- 1,272 
Bureawof Fisheries... co casio il Cu 7 7 
Chemical Warlare Service. ......coacaauaills Cu 
Civil service distriels....i. 0... al si nt Cu 
Coast Ouard. . ai. eats md ta ads Cu 
CustodIMEIServIen. semi mai ols Cu 
Dept. of AcricuHarus. .. ceceoiiias sian S500 Cu 
Engineer Department at Large_____._..________ Cu 
Freedman’s Hospital .._.._.__ a Cu 
Indian Service). ii. ioral nde asian atl Cu 
TIEN NONSE SOrVIs. ov nin dina ah ana tes Cu 
Mame COs. cee admin h deanna aa Cu 
Motor-vehicls Service... coveunonavvnans Cu                       

  

                  N
O
I
S
S
I
W
I
W
O
D
 

H
E
D
I
A
Y
E
S
 
T
I
A
I
D
 

°S
 

"A
 
L
H
O
d
H
Y
 
H
I
N
H
A
H
S
-
A
L
Y
O
A
 

7
]



Naval Aviation ‘Service. i. doi coin. 
Navy. Yard Service $2 oo os 
Ordnance Department at Large... ________ 
Public. Health Borvice. ....-caccaeanduconnanau 
Quartermaster Corps. os ieee sania dd aan 
Reclamation Service: ooo i. td oun ill 
St. Elizabeths Hospital... io a iis. 
Veterans’ Bureau. o.oo lisa dna. 

Total for entrance, classified service......__.. 

Professional and selentifie. oi ..coa dal lio. 
Snbprofessional... i. ao te a 
Clerical, administrative and fiscal .__._._...__.____ 
Cnstodial ke a ae 

Ln HC IEA ARES Dai ES 
Preference (5 points allowed)... -cmevomeoncec wna. 
Disabllity preference... oi aoe ra da 
WV Ie DYClOrONICh. . oe os oe hv ii cma arm AR Sia imi 
WidOW DIOlOraNee oo iim aiens ean wom mame 

Designation to military and naval academies. ____ 
Entrance to Naval Academy and Coast Guard. ._ 
Foreign service (Department of State) _._.________ 
Philippine service (teacher)... _......_. 
Postmaster, first, second, and third classes_.._____ 
UnskiledIaborer. Co. i asia 

Total for unclassified positions...._..._.__._. 

ACERT. a aa   
  

207 
17,887 
1,279 

8 
1,56 

2 
217 
408 

5 
90 

22 22 

1, 260~ 2, 200 
783- 2, 600 

1,440- 2,100 
1, 080- 1, 200 
1,020~ 2, 204 

  

210, 154 50, 355 

207) 133 
18,353 13,015 
1,306 983 

8 7 
1,878 1,214 

293 226 
410 226 
409 231 

260, 509 106, 204   21, 748 127, 952 5,210   28, 882.4, 180 33, 071/31, 300 38, 281 
  

12, 568 
5,919 

129, 162 
62, 505 

768 
3,253 

42, 616 
3,718 

9.172 2,845 
171,778 53,117 
66,223 44, 647] 

13,336 5, 595| 
| 1,719 

309 

18, 379 
1, 341 

3,876 
7 

30] 493 
281 

560 

992 

13, 924 

926) 744 
13, 040 2, 

1,026] 1,455 
1,670 1,179 

16, 028(14, 257 
14, 347|14, 409 

1,519 
1,951 

19, 904 
14, 907 

  

210, 154 50, 355 260, 500 106, 204 21, 748 127, 952 5,210 28, 882 33, 071/31, 300 38, 281 
    

157, 410 49, 433 
5 
52 

191 
177 

[=
] N°
] 

206, 843 77, 960 
45,955 23, 966 

21, 181| 99, 141 
279| 24, 245 

48) 4,326 
105 105 
135] 135 

4,742 
3 2 69) 

174 
6 

19 

20, 237 24, 270/22, 218 
7,004 
1,717 
ny 
58 in cnae 

29, 012 

1,891 
31 
74 

  

210, 154 
5, 286 

50, 355 
1, 634 

  
21, 748 127, 952 
L 013] 5,039 

5,210 
766 

28, 832 
1,761 

  
33,071 31, 300 
2,028 2,364 

38, 281 
2, 794 

  

215, 440 51, 989 22,763 132, 991 5,976 30, 643 35,099 33, 664 41,075 
  

  

847 634 
2, 557 

  
2,430, 343 

    225 2,931   3,419] 3,083   3,644 
  

      
RL 
LE 

260, 500 106, 204 
6,020 4,024 

267, 420 110, 228 

0 
ns 
Wie 
3000 95 
As 

9,433" 6,300 

19,00... 

287, 357...         6 201   33, 574   38, 518 36, 747     
44,719   

  

4 Appointments included in clerk-carrier figures. § For appointments, see mechanic, navy yard. 
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84 FORTY-SEVENTH REPORT U. S. CIVIL SERVICE COMMISSION 

TABLE 2.—Apportionment of appointments from July 15, 1883, to June 30,1930 

IN ARREARS 

  

  

    

  

  

  

Appoint- 
ments to 

which each 
: In service | Appointed | Separated | In service | State and 

State or Territory on June 30, | since June | since June | on June 30, | Territory 
1929 30, 1929 30, 1929 1930 would be 

entitled on 
June 30, 
1930! 

1. 19 4 1 22 451 

2. 10 4 ) 13 89 
3. 4 2 1 5 19 
4, 189 31 27 193 704 
5. 460 49 41 468 1, 620 
6. 344 55 43 356 1,190 
7 193 28 27 194 609 
8. 192 28 17 203 625 
9. Arizor 38 4 3 39 116 

10. Michigan ee 433 36 25 474 1,274 
Na Qeordin::.. cies dm dE 379 33 31 381 1,006 
12. Alabama... ie bea aa 321 20 27 314 816 
13: NOW JOIBOY cirri ranma nme ena od 487 26 32 481 1,096 
1. South Corona... Gitano ae 253 24 19 258 585 
15. North: Dakota. .c-loeioe he aadhatmie in 95 11 6 100 224 
18, Missin pl. a 287 12 18 281 622 
17 WISCONSIN. oie ors wml ion nnn = Pee 420 52 45 427 914 
18.0 NI0 oe re LE de 936 89 86 939 2,000 
19. Washingion:. mew eouimenrmennnaanin 199 41 18 222 471 
2. llimels, Coco coe a a 1,058 136 90 1,104 2,252 
21 New Moxie, creer dade dont sas 64 6 6 64 125 
0 Nevada. hi een a aaa 11 Gila 14 27 
TE 1 RE RN RL FO oe ol 102 12 14 100 191 
24. North Carolinac.ic.c.cadeicendnanoe-= 465 43 31 477 889 
2 NOW York... i tinh canned ad mes 1,978 128 129 1,977 3, 607 
2S ONNeEHIOUL. a Lr eA me 269 33 32 270 479 
TRE 01 0 A fA SC LM Se 147 24 14 157 272 
28. Tennessee 465 39 28 476 812 
29. Kentucky 513 36 52 497 839 
30. Wyoming 29 14 3 40 68 
31. Minnesota. . 471 92 61 502 829 
32. Nebraska... 259 48 22 285 450 
23. 1daho....... 2... 89 17 8 98 150 
34. South Dakota 140 22 17 145 221 
FL ET TE Tht SNE SALE CAR Sh 748 105 77 776 1,182 
26, Colorado... ...o tidal 200 40 23 217 326 
Se dntiang: i. oo Te a 679 52 51 680 1,018 
38, PonnSYIvania. .... 5 caren 2, 046 177 142 2, 081 3,029 
SUMED EA ea Bar BSA a te 420 58 47 431 614 
Lr BL Ee Cran LE CS Se 106 23 14 115 156 
7 lf Ta Di DRED MS SE 244 38 28 254 336 
42. New Hampshire...o L....o co 38 > = 121 17 13 125 154 
43. -Massachusetls. coo eben cadaaas i 1,145 129 103 1,171 1,338 
44. Bhode Island... ac baa imi 0 183 21 16 188 210 
45. West Virginia... ct. fener 447 41 29 459 503 
CT ET AR ST A SA 710 111 53 768 835 
AY MAING. ccs hema Saas 248 27 23 252 267 
48. Pelawares.ooa. i ober oa Lo oud 81 1 6 76 77 

IN EXCESS 

40 VOrmONt.... cae oua Lobe 143 8 11 140 122 
0. Virginla = ah 2, 542 211 142 2, 611 802 
Slo Maryland. oi ae 2, 393 169 143 2,419 503 

$2. District of Colombia... ocnaas i = 05 12, 788 924 778 12,934 152 

otal sed ee 36, 593 3, 354 2,674 37,273 237,271             

1 The last column shows how the 37,273 appointments would have been distributed among the States 
and Territories had each State and Territory furnished sufficient eligibles with the necessary qualifications 
for the positions to be filled. These figures are based upon the population as shown by the 1920 census. 

2 This total would be the same as the total in the preceding column, which shows actual appointments, 
if it were possible to apportion the fractional parts of an appointment. 

pointments or lose by separations of their citizens from the service. 

In the above table the States and Territories are arranged (in inverse order) 
according to the relative percentage of appointments they have received. This 

order is not fixed. States are lowered or raised in standing as they gain in ap- 
This arrange- 

ment is designed to secure to States, through certifications of eligibles from the
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various registers, their just proportion of appointments. 

85 

A comparison of the 

figures in the first column of the table with those in the fourth column shows the 

gain or loss to the State or Territory during the fiscal year. 

TABLE 3.—Showing for all branches of the classified service the number examined, 
the number that passed, the per cent that passed, the number appointed, the per 
cent appointed of those that passed, and the approximate number of competilive 
classified positions in the service during the several periods covered by the reports 
of the commission 

  

  

    

  

  

  

  

            

A pproxi- 
mate Per cont 

number of Per cent Ap: appointed 
Branch of service and period covered | classified | Examined Passed that i Da of those 

competi- passed | Poin that 
tive posi- passed 

tions 

Post OFFICE SERVICE ! 

July 16, 1883, to Jan. 15. 1884 _._____. 5, 690 1,941 1,119 57.7 372 33.2 
Jan. 16, 1884, to Jan. 15,1885. ..... 7,500 3, 233 2,262 70.0 1,249 55.2 
Jan. 16, 1835, to Jan. 15, 1886... ..... 9, 000 4,113 2,953 71.8 1,473 49.9 
Jan. 16, 1886, to June 30, 1887_______. 10, 500 7,467 5,222 69.9 3, 254 62.3 
July 1, 1887, to June 30, 1888... 11, 767 6,103 3, 632 59.5 1,924 53.0 
July 1, 1888, to June 30, 1889____.___. 12, 966 10, 702 6, 615 61.8 2, 938 44.4 
July 1, 1889, to June 30, 1890... 13, 097 11,193 6, 904 91:7 2, 850 41.2 
July 1, 1890, to June 30, 1891 _________ 14, 909 8, 538 5, 840 68.4 2, 861 48.9 
July 1, 1891, to June 30, 1892____.._.. 17, 500 9, 162 5, 551 60.6 2,113 38.2 
July 1, 1892, to June 30, 1893 ___.______ 23, 058 15,875 8,474 53.3 2, 505 29.6 
July 1, 1893, to June 30, 1894. ____.___. 24, 600 25, 177 14, 343 55.7 3, 154 19.7 
July 1, 1894, to June 30, 1895_________ 25, 000 19, 438 12, 802 65.9 3, 348 26.2 

July 1, 1895, to June 30, 1896... 2€, 316 14, 433 10, 374 71.9 3, 148 30.3 
July 1, 189€, to June 30, 1897... ... 28, 000 20, 226 10, 934 54.1 1,570 14.4 
July 1, 1897, to June 30, 1898._____.__ 31, 000 14, 891 9, 161 61.5 2,758 30.1 
July 1, 1898, to June 30, 1899. 5, 650 10, £09 6, 852 65. 2 2, 584 TE 
July 1, 1399, to June 30, 1900___ 37,000 16, 584 11,447 69.0 3,931 34.3 
July 1, 1900, to June 30, 1901.___..._. 40, 000 £0, 901 12,749 61.0 4,293 33.6 
July 1, 1901, to June 30, 1902... 40, 114 30, 605 18, 858 61.6 6, 328 33.5 
July 1, 1902, to June 30, 3005... 59, 015 46, 565 35, 220 75.6 16, 159 45.8 
July 1, 1903, to June 30, 004... ni: 71,098 52,771 39, 961 75.7 21, 022 52.6 
July 1, 1904, to June 30, 1905... _. 81, 596 52, 550 41,978 79.9 16, 297 38.8 
July 1, 1905, to June 30, 1906... _____. 89, 202 48, 302 37,918 78.5 17, 121 45.1 
July 1, 1906, to June 30, 1907_________ 95, 926 51, 025 37,771 74.0 16, 456 43.5 
July 1, 1907, to June 30, 1908... 102, 127 52, 363 37, 850 72.3 12, 169 32.2 
July x 1908, to June 30, 1909... 122, 711 57, 568 45, 468 79.0 11, 441 25.2 
July 1, 1909, to June 30, 1910... _.___. 126, 131 37, 253 30,170 §1.0 11, 812 30.2 
July 1, 1910, to June 30, 1011... 127,228 42, 750 34, 149 79.9 9, 328 27.3 
July 1, 1911, to June 30,1912... ..... 115, 905 40, 256 26, 133 64.9 8, 706 33.3 
July 1, 1012, to June 30,1918... ...... 161, 846 59, 181 39, 810 67.3 14, 905 37.4 
July 1, 1013, to June 30, 014... 165, 646 103, 678 76, 257 73.6 19, 60¢ 25.7 
July 1, 1914, to June 30, 1915.......... 165, 808 70, 734 52, 586 74.3 13, 682 26.0 
July 1, 1915, to June 30, 1916... 166, 375 72,122 55, 614 XL 17, 729 32.0 
July 1 1916, to June 30, 1917 187, 067 51, 527 38, 647 75.0 19, 569 50.6 

July 1, 1917, to June 30, 1918 188, 201 56, 268 41, 309 73.4 | 29,572 71.5 
July 1, 1918, to June 30, 1919. 190, 081 58, 459 41,433 70.9 29, 949 92.2 
July 1, 1919, to June 30, 1920.__ 196, 449 58, 922 39, 667 67.3 17,181 43.3 
July 1, 1920, to June 30, 1921 205, 352 114, 033 74,977 65.8 32, 601 43.5 
July 1, 1921, to June 30, 1922.5... 209, 533 70, 120 43, 984 62.7 25, 186 57.2 
July 1, 1922, foJune30,1023. _..... 212,078 61, 122 40, 583 66. 4 22, 256 54.9 
July 1 1923, to June 30, 1924... 222, 276 77, 862 52,575 66. 1 27,937 52.0 
July 1, 1924, to June 30, 1925_________ 226, 801 71,978 50, 647 65.0 20, 560 40.6 
July 1, 1925, to June 30, 1926... _._._.. 230, 021 89, 835 42, 591 47.4 16, 561 38.9 
July 1, 1926, to June 30, 1927_________ 232, 244 98, 423 45, 080 45.8 17, 560 39.0 

July 1, 1927, to June 30, 1928. ______. 238, 449 100, 576 49, 279 20.0: vei i 
July 1, 1928, to June 30, 1929_________ 241, 394 96, 276 44, 986 ERE RO a 
July Y 1929, to June 30, 1930_________ 250, 525 80, 115 39, 665 LER LL SR SR Le Ni CL 

Pola) i Ee pa 2,130,325 | 1,392,400 ho BR ae SL Re 

RAILWAY MAIL SERVICE 

May 1, 1889, to June 30, 1889 ________ 5, 448 2, 236 1, 802 80.6 125 6.9 
July 1, 1889, to June 30, 1890________. 5, 836 4,463 3,129 70.2 1,400 44.7 
July 1, 1890, to June 30, 1891 6, 032 3, 706 2, 588 69.8 1, 062 41.0 
July 1, 1891, to June 30, 1892___ 6,417 4,597 2, 949 €4.2 1,199 40.6 
July 1, 1892, to June 30, 1893 6, 645 3, 555 2,316 65. 2 993 42.9 
July 1, 1893, to June 30, 1894 6, 852 4, 267 3,120 73.3 718 23.0 
July 1, 1894, to June 30, 1895_________ 7,045 4,641 3,107 67.0 643 20.7 
July 1, 1895, to June 30, 1896_________ 7,408 5,113 3,127 61.2 655 21.9 
July 1, 189€, to June 30, 1897_______.. 7.573 6,431 4,710 73.2 381 8.1 
July 1, 1897, to June 30, 1898_________ 7,999 4,799 3, 828 79.8 698 18.2 

July 1, 1898, to June 30, 1800: a 8, 388 5, 220 4,319 82.7 774 17.9 

! Includes clerks, city carriers, village carriers, and employees in motor-vehicle service at classified post 
offices, rural carriers, fourth-class postmasters, and sea post clerks.
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TABLE 3.—Showing for all branches of the classified service the number exam- 
ined, etc.—Continued 

  

  

A pproxi- 
mate Per cent 

number of Per cent oy appointed 
Branch of serviceand period covered | classified | Examined Passed that SE od of those 

competi- passed | P that 
tive posi- passed 

tions 

RAILWAY MAIL SERVICE—Contd. 

July 1, 1899 ,to June 30, 1900__.______ 8, 696 4,488 3, 844 85.7 736 19.1 
July 1, 1900, to June 30, 1901_________ 8, 975 4, 359 3,593 82.4 816 22.7 
July 1, 1901, to June 30, 1902......... 9, 000 377 258 68. 4 1,017 ?) 
July 1, 1902, to June 30, 1903....___.. 10, 355 3,441 2, 686 78.1 1,784 66. 4 
July 1, 1903, to June 30, 1904... .._. 11, 301 6, 388 4,115 64. 4 1,678 40.7 
July 1, 1904, to June 30, 1905... _____ 12,171 6,972 4,218 60. 5 1, 558 36.9 
July 1, 1905, to June 30, 1906.......-... 13, 456 6, 620 4, 481 67.7 2,173 48.4 
July 1, 1906, to June 30, 1907... ______ 14, 212 6, 566 4,085 62. 2 2,051 50. 2 
July 1, 1907, to June 30, 1908... _____ 15, 230 9,674 5, 999 62.0 1, 607 26.8 
July 1, 1908, to June 30, 1909... ____ 15, 967 15,724 11, 335 72.1 1, 392 12.3 
July 1, 1909, to June 30, 1910... ______ 16, 956 52 39 75.0 2,271 2) 
July:l, 1010, to June 30, 1011... 17,428 8,972 6, 760 75.3 1, 982 29.3 
July 1, 1911, to June 30,1812... .. 18, 297 11,278 3,036 26.9 770 25.4 
July 1, 1912, to June 30, 1913... ______ 19, 620 18, 340 9,616 52.4 1,270 13.2 
July 1, 1913, to June 30, 1914... _______ 22, 679 27, 664 19, 665 71.1 2,941 15.0 
July 1, 1914, to June 30, 1915.......... 21,769 33 17 51.5 146 ®) 
July 1, 1913, to June 30, 1816.......... 20, 989 1 1 100.0 28 ) 
July. 1,:1916, to. June 30,1937... 21, 196 13, 997 10, 443 74.6 3 ERE 
July 1, 1917, to June 30, 1918. _______ 20, 538 2,927 1, 867 63.8 8 20 rns 
July 1, 1918, to June 30, 1919... _______ 20, 538 9, 930 6, 489 65.3 Y 20 oa 
July 1, 1919, to June 30, 1920... ....._. N,717 12, 866 7.571 58.8 4, 269 46.4 
July 1, 1920, to June 30, 1921... _______ 22, 310 15,803 9, 849 62.3 6,044 61.4 
July 1,192], to June 30,1922... 22,221 12, 890 8, 694 67.4 910 10.4 
July 1, 1922, to June 30, 1923......... 22,052 23, 642 12,512 52.9 998 7.9 
July 1, 1923, to June 30, 1924... _.____ 22,073 25, 510 10, 969 43.0 2,129 19.4 
July 1, 1924, to June 30, 1925........__ 22, 340 60 33 55.0 vB Deni Xe 
July 1, 1925, to'June 36, 1926... ......... 22, 340 113 87 77.0 AR ORAL LR ba, 
July 1, 1928, to June 30, 1927........- 22, 281 29, 481 15,717 53.3 ¥0S ial tere 
July 1, 1927, to June 30,/1828......... 21, 343 194 S 46.4 (3. a 
July: 1, 1928, To. June 30, 1929........ 21,379 12 6 S00 ea EE 
July 1, 1929, to June 30, 1930... ____ 21, 443 10, 645 3, 895 TES St OE, CR asta TI 

7 SR SSE Sie Te Re EE Se A 338, 042 206, 966 Lk AB VaR ERAN a LS 

ALL OTHER SERVICES 

July 16, 1883, to Jan. 15, 1884... ._ 8,090 1,601 925 57.7 117 12.6 
Jan. 16,-1884, to Jan. 15,1885. ........ 8, 090 3,114 1,879 60. 3 551 29.3 
Jan. 16, 1885, to Jan, 13, 1886... 8,273 3, 489 2,081 59.6 408 19.6 
Jan. 16, 1886, to June 30, 1887_.__.._. 8,773 8, 385 5, 524 65.9 1, 188 5 
July 1, 1887, to June 30, 1888_________ 8, 870 5,178 3,236 62.5 692 21.3 
July 1, 1888, to June 30, 1889... ____ 11,012 6, 122 3, 561 58.2 718 20:1 
July 1, 1889, to June 30, 1890... _____ 11, 693 7,338 3,914 53.3 932 23.8 
July 1, 1890, to June 30, 1891... _______ 11, 808 6, 830 4,358 63.8 1,472 33.7 
July 1, 1891, to June 30,:1892......... 13, 606 5,701 3, 660 64. 2 649 7.0 
July 1, 1892, to June 30,1893... .. 13,724 5, 408 3,218 59.5 793 24.6 
July 1, 1893, to June 30, 1894. ________ 14, 413 7,335 4, 668 63.6 832 17.8 
July 1, 1894, to June 30, 1895. ________ 15, 100 6, 957 3, 902 56.1 802 20.5 
July 1, 1895, to June 30, 1896... .____ 21, 390 11, 633 7,213 62.0 1, 283 17.7 
July 1, 1896, to June 30, 1897... ____ 53,703 23,914 13, 830 57.8 1, 096 7.9 
July 1, 1887, to June 30, 1898... ______ 50, 307 26, 022 17,611 67.7 4,414 25.0 
July 1, 1898, to June 30, 1899_________ 49, 106 33,435 25,141 75.2 6,199 24.6 
July 1, 1899, to June 30, 1900... _______ 49, 197 25, 530 19,674 il 5,222 26.5 
July 1, 1900. to June 30, 1901.._______ 49, 246 22, 833 17,179 75.2 5,182 30.1 
July 1, 1901, to June 30,1902... .. - 57, 451 29, 576 21, 393 72.3 5, 953 27.8 
July 1, 1902, to June 30, 1903... ..____ 58, 176 59, 823 50,077 83.7 22,327 44.5 
July 1, 1903, to June 30, 1904....._.__ 66, 698 68, 687 56, 002 81.5 26, 209 46.8 
July 1, 1904, to June 30, 1905... ____ 72, 228 83, 531 65, 545 8,5: «01, 141 32.2 
July 1, 1905, to June 30, 1906... _____ 78, 254 62, 355 48, 946 78.5 | 19,756 40.3 
July 1, 1906, to June 30, 1907...______ 83, 192 71,726 52, 064 72.8 24, 496 47.0 
July 1, 1607, to June 30, 1908... ______ 84,401 99, 756 76,911 77.3 28,377 36.8 
July 1, 1908, to June 30, 1909_________ 89, 918 85,192 66, 645 78.2 28,110 42.1 
July 1, 1909, to June 30, 1910... _______ 96, 471 78, 339 57, 560 53.5 29, 502 51.2 
July1, 1910, toJune 30, 1941... 122, 818 53, 302 29, 250 54.9 11, 946 40.8 
July 1,1911, to'June 33,1912... 82, 004 54, 549 30, 082 55.1 11, 493 38.0 ° 
July, 1912, to June 30, 1013. ........ 100, 670 64, 384 44,924 69.8 18, 979 42.2 
July 1, 1913, to June 30, 1914_________ 103, 577 84, 245 51, 604 61.3 | 19,388 37.5 
July 1, 1914, to June 30, 1915... _... 103, 841 97, 028 62,029 63.9 22,570 36.3 
July 1, 1915, to June 30, 1916.......__ 108, 783 82, 599 58,177 70.4 24, 300 41.7 
July 1, 1916, to June 30, 1917......... 118, 636 146, 590 103, 463 70.6 66, 700 64. 4 
Inly 1,1917, to June 30,1918... 433, 693 492, 196 344, 787 70.1 175, 661 50.9 

  

  

  

            
2 Onaccount of the abundance of eligibles remaining from the previous year, but few examinations were 

held; percentage upon the basis of these figures would, therefore, be deceptive.
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TABLE 3.—Showing for all branches of the classified service the mumber eram- 
ined, etc—Continued 
  

  

    

   

  

    

   

  

    

   

Approxi- 
mate Per cent 

number of Per cent Ap- appointed 
Branch of service and period covered | classified | Examined Passed that nted of those 

competi- passed | PO that 
tive posi- passed 

tions 

ALL OTHER SERVICES—Continued 

July 1, 1918, to June 30, 1919. ________ 358, 831 369, 870 251, 904 68.1 148, 293 58.8 
July 1, 1919, to June 30, 1920_________ 279, 437 221, 539 146, 677 66.7 94, 859 64.7 
July 1, 1920, to June 30, 1921.__...___. 220, 440 173, 473 118, 383 68. 2 63, 066 53.3 
July 1, 1921, to June 38,1922: i... 188, 928 122, 997 76. 274 62.0 37,771 49.5 
July 1, 1922, to June 30,1923... ....... 177, 268 119, 436 69, 823 58.5 34, 410 49.2 
July 1, 1923, to June 30, 1924 __ 171, 244 119, 543 69, 962 58.2 38, 921 54.3 
July 1, 1924, to June 30, 1925____ i 174, 397 123, 377 71, 815 58. 2 28,975 40.3 
July l, 1925, to June 20,1926... .... 169, 939 112, 898 63, 286 56. 1 20, 151 31.8 
July 1, 1926, to June 30, 1927______.___ 168, 473 129, 497 65, 321 50. 4 20, 509 31.4 
July 1, 1927, to June 30, 1928______.__ 171, 971 136, 227 74, 461 lo CRRA SER 
July 1, 1928, to June 30, 1929_________ 183, 184 147, 222 80, 734 Sal 
July 1, 1929, to June 30, 1930....._._. 190,115 176, 669 89, 431 lS ERE Se 

otal oo. a. ee 3,877,451 | 2,539,104 A EE Se eee 

SUMMARY 

July 16, 1833, {0Jan. 15,1884. .... = 13, 780 3, 542 2, 044 57.7 489 23.9 
Jan. 16, 1884, to Jan. 15, 1885__ ______ 15, 590 6, 347 4,141 65. 2 1,800 43.5 
Jan. 16, 1885, to Jan. 15, 1886.________ 17,273 7,602 5,034 66. 2 1, 881 37.4 
Jan. 16, 1886, to June 30, 1887________ 19, 345 15,852 10, 746 67.8 4,442 41.3 
July 1, 1887, to June 30, 1888_____.____ 22, 577 11,281 6, 868 60.9 2, 616 38.0 
July 1, 1888, to June 30, 1889_________ 29, 650 19, 060 11,978 62.8 3,781 31.6 
July 1, 1889, to June 30, 1890_________ 30, 626 22, 994 13, 947 60. 7 5,182 37.2 
July 1, 1890, to June 30, 1891_________ 33, 873 19,074 12, 786 67.0 5,395 42.0 
July 1, 1891, to June 30, 1892____ . 37, 523 19, 460 12,160 62. 5 3, 961 32.5 
July 1, 1892, to June 30, 1893._. i 43, 915 24, 838 14, 008 56. 5 4, 291 30.6 
July 1, 1893, to June 30, 1894____ i 45, 821 37,379 22,131 59. 2 4,704 19.8 
July 1,.1804, to June 30, 1895... 54, 222 31,036 19, 811 63.9 4,793 24.2 
July 1, 1895, to June 30, 1896.________ 87,044 31,179 20, 714 66. 4 5,086 24. 6 
July 1, 1896, to June 30, 1897._______. 85, 886 50, 571 29, 474 58.3 3,047 10.3 
July 1, 1897, to June 30, 1898_________ 89, 306 45,712 30, 600 66. 9 7, 870 25.7 
July 1, 1898, to June 30, 1899_____.____ 93, 144 49, 164 36, 312 74.0 9, 557 26.3 
July 1, 1899, to June 30, 1900... ______ 94, 893 46, 602 34,965 75.0 9, 889 28.3 
July 1, 1900, to June 30, 1901 _________ 106, 205 48,093 33, 521 69. 7 10, 291 30.7 
July 1, 1901, to June 30, 1002. _..._.. 107, 990 60, 558 40, 509 66. 9 13, 298 32.8 
July 1, 1902, to June 30, 1903_________ 135, 453 109, 829 87, 983 80. 1 40, 270 45.7 
July 1, 1903, to June 30, 1904... _____ 154, 693 127, 846 100, 078 78.3 48, 909 48.8 
July 1, 1904, to June 30, 1905... __.__ 171, 807 143, 053 111, 741 73.1 38, 996 35.0 
July 1, 1905, to June 30, 1906......... 184,178 117,277 91, 345 77.9 39, 050 42.7 
July 1, 1906, to June 30, 1907-......... 194, 323 129, 317 93, 920 72.6 43,003 45.8 
July 1,1907, to June 30, 1903... .... 206, 637 161, 793 120, 760 74.6 42,153 34.9 
July 1, 1908, to June 30, 1909... .._.___ 234, 940 158, 484 123, 449 77.9 40, 943 33.2 
July 1, 1909, to June 30, 1910... 222, 278 115, 644 87,769 75.9 43, 585 49.7 
July 1, 1910, to June 30, 1911____._____ 227, 657 105, 024 70,159 66. 8 23, 256 33.2 
July 1, 1011, to June 30,1912... 217, 392 106, 078 59, 251 55.9 20, 969 35.4 
July 1, 1912, to June 30, 1913____ a 282, 597 141, 905 94, 350 66. 5 35, 154 37.3 
July 1, 1913, to June 30, 1914 __ 292, 460 215, 587 147, 526 68.4 | 341,935 28.4 
July 1, 1914, to June 30, 1915. __ - 292, 291 167, 795 114, 632 68.3 | 436,398 31.8 
July 1, 1915, to June 30,1916... .___ 296, 926 154, 722 113, 792 73.5 42,057 37.0 
July 1, 1016, to June 30, 1917... 326, 899 212,114 152, 553 71.9 86, 312 56. & 
July l,1917, to June 30,1918... 642, 432 551, 391 387, 963 70.4 | 213, 530 55.0 
July 1, 1918, to June 30, 1919... __ 592, 961 438, 259 299, 826 68.4 | 179, 533 59.9 
July 1, 1919, to June 30, 1920... _..___ 497, 603 293, 327 193, 915 66. 1 116, 309 60.0 
July l, 1920, te June 30, 1921. =... _ 448,112 303, 309 203, 209 67.0 | 101,711 50.1 
July 1, 1921, to June 30, 1922_________ 420, 688 206, 007 128, 952 62.6 63, 867 49.5 
July 1, 1922, to.June 30, 1923. ______ 411, 398 204, 200 122,918 60. 2 57, 694 46.9 
July 1, 1923, to June 30, 1924... ...___. 415, 593 222,915 133, 506 59.9 68, 287 51.1 
July 1, 1924, to June 30, 1925. _______ 423, 538 201, 415 122,495 60. 8 50, 164 40.9 
July 1, 1925, to June 30, 1926... ____ 422, 300 202, 846 105, 964 52.2 36, 992 34.9 
July 1, 1926, to June 30, 1927......... 422, 998 257, 401 126, 118 49.0 38, 777 30.7 
July 1, 1927, to June 30, 1928. ________ 431, 763 236, 997 123, 830 52.2 37,796 30.5 
July 1, 1928, to June 30, 1929... 445, 957 243, 510 125, 726 51.6 "RU TA Om le 
July 1, 1920, te June 30, 1930... 462, 083 267, 429 132, 991 49.7 I a RET 

JT Re EE ol LO MR NR 6,345,818 | 4,138,470 sn se Ren 

  

  

              
  

3 The large increase in field-service figures for 1913 is due to the inclusions of navy-yard artisans’ positions 
to the number of about 16,000 in the competitive classified service. 

4 11,365 fourth-class postmasters, appointed in 1914, and 18,238 in 1915, under the Executive order of May 
7, 1913, requiring examinations at offices whose incumbents had not yet been appointed under the regula- 
tions, are not included in the table.
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